CHIPPEWA COUNTY
BOARD OF COMMISSIONERS

Organizational Meeting
January 4, 2016

The Chippewa County Board of Commissioners met in regular session on Monday, January 4,
2016 in the 91st District Courtroom of the Chippewa County Building.

Chairman Shackleton called the meeting to order at 5:30 p.m. The Pledge of Allegiance to the
Flag of the United States of America was recited.

Present: Commissioners Egan, Johnson, Martin, McLean and Chairman Shackleton
Absent:  None
Also Present: Scott Brand, David Martin, Dave Pietrangelo, Deputy Administrator Kelly

Church, Administrator Jim German and Cathy Maleport, Clerk.

ELECTION OF VICE CHAIRMAN

Chairman Shackleton called for nominations for the position of Vice-Chair.

It was moved by Commissioner Martin, seconded by Commissioner Johnson, to nominate
Commissioner McLean; having no further nominations, a roll call vote was taken as follows:

Yeas: Commissioners Egan, Johnson, Martin, McLean, and Shackleton
Nays: None

Commissioner McLean was elected as Vice-Chairman.

PUBLIC COMMENTS

e No public comments were offered.

NEW BUSINESS

A. Meeting Schedule and Times

It was moved by Commissioner Egan, seconded by Commissioner Martin, to accept the meeting
schedule and times as presented, which would include any needed amendments to the by-laws to
accommodate that schedule. A discussion followed.

It was moved by Commissioner McLean to amend the regular board meeting schedule to reflect
the meetings being held on Thursdays all year. Receiving no support, the motion failed with a
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discussion continuing.

A voice vote was taken as follows, on the original motion:
Yeas: Commissioners Egan, Johnson, Martin, McLean, and Shackleton
Nays: None.

The below referenced 2016 meeting schedule was declared adopted.

2016 Chippewa County Regular Board Meeting Schedule

February 8, 2016 — 5:30 p.m.
March 14, 2016 — 5:30 p.m.
April 11, 2016 — 5:30 p.m.

May 9, 2016 — 5:30 p.m.

June 16, 2016 — 5:30 p.m. (Thursday)
July 14, 2016 — 5:30 p.m. (Thursday)
August 11, 2016 — 5:30 p.m. (Thursday)
September 12, 2016 — 5:30 p.m.
October 10, 2016 — 5:30 p.m.
November 14, 2016 — 5:30 p.m.
December 19, 2016 — 5:30 p.m. (Third Monday)

2016 Finance, Claims and Accounts Committee Meetings

Unless posted otherwise, the Chippewa County Board of Commissioners’ Finance, Claims and
Accounts Committee will meet on the Thursday prior to the second Monday of each month in the
Circuit Court Room of the County Courthouse beginning at 5:30 p.m.

February 4, 2016
March 10, 2016
April 7, 2016
May 5, 2016
June 9, 2016
July 7, 2016
August 4, 2016
September 8, 2016
October 6, 2016
November 10, 2016
December 15, 2016(Third Thursday)

B. Holiday Schedule




It was moved by Commissioner McLean, seconded by Commissioner Johnson, to accept the
2016 holiday schedule as presented. On a voice vote, the motion carried.

2016 Chippewa County Holiday Schedule

Friday, January 1, 2016 — New Year’s Day
Monday, January 18, 2016 — Martin Luther King Day
Monday, February 15, 2016 — President’s Day
Friday, March 25, 2016 — Close at Noon — Good Friday
Monday, May 30, 2016 — Memorial Day
Monday, July 4, 2016 — Independence Day
Monday, September 5, 2016 — Labor Day
Friday, November 11, 2016 — Veterans Day
Thursday, November 24, 2015 — Thanksgiving Day
Friday, November 25, 2015 — Day after Thanksgiving
Friday, December 23, 2016 — Christmas Eve
Monday, December 26, 2016 — Christmas Day
Tuesday, December 27, 2016 — Day after Christmas
Friday, December 30, 2016 — New Year’s Eve

Monday, January 2, 2017 — New Year’s Day

It was noted by Chairman Shackleton that there was no line item to approve the agenda. It was
moved by Commissioner McLean to approve the agenda they’re working with. Chairman
Shackleton indicated that they have a request to make an appointment from the Upward Talent
Counsel Board; therefore, requiring an addition.

It was moved by Commissioner McLean, seconded by Commissioner Martin; to amend his
motion to reflect the addition of the Upward Talent Counsel appointment. On a voice vote, the
motion carried.



C. County By-laws

Commissioner McLean moved to amend the by-laws to postpone the December appointments
until the January organizational meeting. He explained that this would allow the incoming
commissioners to begin putting their own mark on various county boards, committees and
agencies.

It was moved by Commissioner McLean, seconded by Commissioner Egan, to accept the below
referenced addition, under 9.6, page 10 of the by-laws.

e For vacancies that expire on 12/31 the Board of Commissioners will nominate and vote to
fill the previously approved nominees at the Board of Commissioners, January
Organizational meeting.

A lengthy discussion followed.

Chairman Shackleton explained that the original motion before us is ‘shall the Board of
Commissioners nominate and vote to fill the previously approved nominees of the Board of
Commissioners at the January meeting.” A yes vote would be to approve this. A no vote would
be to continue to do it in December or change it at a later date.

On a voice vote, the motion carried with Commissioner Shackleton voting Nay.

A roll call vote was taken as follows, with Commissioner Martin requesting to have the motion
re-stated one last time. Chairman Shackleton called upon the clerk to read the motion.

e For vacancies that expire on 12/31 the Board of Commissioners will nominate and vote to
fill the previously approved nominees at the Board of Commissioners, January
Organizational meeting.

Yeas: Commissioners Egan, Johnson, McLean
Nays: Commissioner Martin and Chairman Shackleton
The motion was declared adopted.

It was moved by Commissioner McLean to amend the by-laws, more specifically 9.7.5 to read as
follows:

If a member of the Board of Commissioners is appointed to fill a vacancy, the term shall follow
the Commissioners, term of office. (if the by-laws of the entity allows,)

Striking the italicized in parenthesis and adding that the administration will consult with
representatives from the Economic Development Authority, Hiawatha Behavioral Health, War
Memorial Hospital Board and the Eastern Upper Peninsula Transportation Authority to research
what their by-laws of the various organizations state and ask them to change their by-laws to



reflect the “Term of Office”

A discussion ensued regarding the Commissioners thoughts/opinions and possible legalities of
such a change.

Recognizing that there are some outstanding questions that need to be answered; it was moved
by Commissioner McLean, seconded by Commissioner Johnson, to table this motion until our
next meeting, which is February 8, 2016. On a voice vote, the motion carried with Commissioner
Martin and Chairman Shackleton voting Nay.

D) CCHD — Telecommunications System — David Pietrangelo

Looking for approval to purchase a new phone system as their AVAY A contract runs out
January 13, Mr. Pietrangelo, on behalf of the Chippewa County Health Department, provided
information to the Board regarding quotes for such and answered the Commissioners questions.

Mr. Pietrangelo explained that if they don’t act quickly, the contract gets extended for one year,
which would cost an additional $9,600. He would rather spend that money on new equipment.

It was noted that this contract would not exceed $41,865.05 which would be financed over 5
years.

A discussion followed which included that this will save money and it’s a better system.

It was moved by Commissioner McLean, seconded by Commissioner Johnson, to waive the
purchasing policy and approve the proposal presented by Mr. Pietrangelo.

On a voice vote, the motion carried.

E) Emergency Management Performance Grant — Additional funds

Ms. Church noted that there is money available, referencing $1,273.54 from the state grant that
the county could seek.

It was moved by Commissioner Johnson, seconded by Commissioner Martin, that we authorize
the application to receive this grant money. On a voice vote, the motion carried.

F) Custom Technology — additional billing for the Circuit Courtroom work

It was moved by Commissioner McLean, seconded by Commissioner Egan, to approve the
Custom’s Technology’s additional billing, for the Circuit Courtroom work, as is indicated on
Exhibit 1

On a voice vote the motion carried.

G.) Security Benefits — new plan document




It was moved by Commissioner Egan, seconded by Commissioner Johnson, to adopt resolution
16-01 as follows:
16-01
ADOPTING RESOLUTION

The undersigned authorized representative of Chippewa County (the Employer) hereby certifies
that the following resolutions were duly adopted by the Employer on January 4, 2016, and that
such resolutions have not been modified or rescinded as of the date hereof:

RESOLVED, that the form of amended 457 Plan and Trust effective January 1, 2016, presented
to this meeting is hereby approved and adopted and that an authorized representative of the
Employer is hereby authorized and directed to execute and deliver to the Administrator of the
Plan one or more counterparts of the Plan.

The undersigned further certifies that hereto as Exhibits A and B, respectively are true copies of
the Chippewa County, MI 457 Plan as amended and restated and the Summary of 457
Provisions, which are hereby approved and adopted.

A roll call vote was taken as follows:

Yeas: Commissioners Egan, Johnson, Martin, McLean and Chairman Shackleton
Nays: None

The Resolution was declared adopted.

2) Participant Loan Policy

It was moved by Commissioner Martin, seconded by Commissioner Johnson, to approve the
Loan policy as presented. See attached Exhibit 2

3) Adoption Agreement for Eligible Governmental 457 Plan

It was moved by Commissioner Martin, seconded by Commissioner McLean, to approve the
adoption agreement for the Eligible Governmental 457 Plan. On a voice vote, the motion carried.
See attached Exhibit 3

H) Appointment, of a Commissioner, to the Upward Talent Counsel Board. — Added to the
agenda

It was moved by Commissioner Martin, seconded by Commissioner Egan, to appoint
Commissioner McLean, to that position. Commissioner Martin stated that Commissioner
McLean has given us as much autonomy as we’re going to get under the law, and he will
continue to fight for the EUP and its citizens. On a voice vote, the motion carried.



COMMISSIONERS REPORTS ON MEETINGS AS BOARD REPRESENTATIVES AND
GENERAL COMMENTS

e Commissioner McLean announced that the MACC conference is coming up in Lansing
on February 29" and March 1%, It’s one of the most important events that MACC holds.
He encouraged his fellow Commissioners to attend.

e Commissioner McLean noted that he is going to add, to the agenda next month,
consideration of a NACO membership and will provide information of what they
provide, if anyone is not familiar with such. Commissioner Egan stated that the NACO
benefits far outweigh the financial losses that we’ll have to take.

e Commissioner Egan wished everyone a Happy New Year.

e Commissioner Martin provided an update on Senate Bill 571 which prohibits a local
official or local body, from using public funds or resources, for communications relating
to local ballot questions within 60 days prior to the scheduled election.

Hearing no further comments it was moved and supported to adjourn; the Board adjourned at
7:21 p.m.

Respectfully submitted,

Catherine C. Maleport, Clerk Scott Shackleton, Chairman
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ADOPTING RESOLUTION

The undersigned authorized representative of rwa County (the Employer) hercby centifics that the following resolutions were duly
adopied by the Employer on auen Atz . and that such resolullons have nol been modified or rescinded as of the date hereof:
RESOLVED, that the form of amended 457 Plan and Trust cffective January 1, 2016, presented 1o this meeving is hereby approved and

uadopied and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the Adminisirator
of the Plan one or more counterpants of the Plan.

The undersigned (urther certifies that attuched herelo as Exhibits A and B, respectively, are true copies of Chippewa County, M1 457 Plan
as omended and restated and the Summary ol 457 Provisions, which are hereby approved and adopted.
i 24) l lB £
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le " (print namediile)

Dale:

Signed:
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Parilcipant Loan Policy
CHIPPEWA COUNTY, MI 457 PLAN
PARTICIPANT LOAN POLICY

Chippewa County. MI 457 Plan permits loans ta he made to Particlpants, their beneficiaries, and aliernate payees pursuant (o a written
loan policy. All references to Participants in this loan policy include Particlpants who are active employces,

The Plan Administrator is suthorized to administer the Participant loan policy. A Panfeipam must apply to the Plan Administrator for
a loan in the manner set forth by the Plan Administrator,

. LOAN APPLICATION/BORROWER QUALIFICATION. Any Participant may apply for a loan from the Plan. A Participant
must apply for each loan with an applicatlon which specifies the omount of the loan desired, the requested duratlon for the loan and
the source of security for the loan,

All toan applications will be considered by the Plan Adminlstrator within a reasonable time afier the Participant applics for the loan.

2. LOAN LIMITATIONS. The Pian Administrator will nel approve any loan to a Participant in an amount which exceeds 50% of
his or her nonforfeitable account balance. The maximum aggeegate doltar amount of loans ouistanding to any Participant may not
exceed $50.000, reduced by the excess of the Participant’s highest oulstanding Participant toan balance during the 12-month period
ending on the date of the loan over the Panicipant’s current outstending Participant loan balance on the date of the loan. With rpard to
any foan made pursuant to this loan policy, the following rufe(s) and limitation(s) will apply, in addition to such other requirements set
forth in the Plan:

»  No loan in an amount less than $1,000 will be granted to any Particlpant,
+ A Participant can have One loan(s) currcntly cutsianding from the Plan,
¢  Loan refinancing is not permitted,

o  Loans will be permitted for any reasonable purmpose.

1. EVIDENCE AND TERMS OF LOAN. The Plan Adminisirator will documrent every loan in the form of a promissory nole signed
by the Participant for the face amount of the loan. together with a commercially reasonable rate of interest,

Any loan granted or renewed under this policy will bear an interest rale equal 1o 2% abave the prime rate,

The loan musi provide af least quarterly payments under a fevel amornization schedule. [f the Panicipant is currently employed by the
Employer. the Plan Adminisirator will require the Panicipant receiving a loan from the Plan to enter into cither a payroll deduction or
an ACH agreement to repay the loan.

The Plan Administrator wlll fix the term for repayment of any loan, however. in no instance may the term of repayment be greater
than five years, untess the loan qualifies as a home loan, A "home loan™ is a loan used (o acquire a dwelling unit which, within a
reasonahble time, the Participant will use as o principal sesidence. The term for a home loan will be 15 years,

All loans will be considered a directed invesiment from the account(s) of the Participant maintained under the Plan, As such, all
payments of principal and Interest made by the Participant will be credited only to the account(s) of such Participant.

A loan, if not otherwise due and payable, is due and payable on the date of the Panicipant's termination of employment with the
Employer unless the Panicipant is a "purty in interest” as described above.

A loan, If not otherwise due and payable. Is due and payable on termination of the Plan, nowwithstandlng any contrary provision In the
promissory nate. Nothing in this loan policy restricts the Employer's right to terminate the Plan at any time,

Participanis should note the law treats the amount of any loan (ather than a "home loan") not repaid five ycars after the datc of the loan
as a taxable distribution on the last day of the five year peried or, if sooner, at the time the loan is in defauit. If 2 Panticipant extends a
non-home loan having a five year or less repaymeni term beyond five years. the balance of the loan at the time of the exlension is a
taxable distribution to the Panicipant.

4, SECURITY FOR LOAN. The Plan will require that adequate security be provided by the Panicipant before a toan is granted. For
this purpose. the Plan will consider a Participant’s interest under the Plan (account balance) 1o be adequate sceurity. However.inno
event will more than 50% of a Participant’s vested interest in the Plan {determined immediately after origination of the loan) be used
us securlty for the loan. Generally, it wilt be the policy of the Plan not to make loans which require security other than the Panicipant’s
vested Interest in the Plan. However, if additfonal securlty Is necessary to adequately secure the loan, then the Plon Admilnisirator will
require thal such security be provided before the loun will be granted.
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Participant Loan Policy

5.  FORM OF PLEDGE. The pledge and assignment of a Participant’s account balances will be in the form prescribed by the Plan
Administrator,

6. LEAVE OF ABSENCE/SUSPENSION OF PAYMENT. The Plan Administralor will suspend loan repayments for a period not
exceeding enc year which occurs during an approved leave of absence, either without pay (rom the Employer or ot o rate of pay (after
applicable employment tax withholdings) that is luss than the amount of the instaliment payments required under the terms of the loan.
The Plan Administrator will provide the Participant with a wrilten explanation of the effect of the leave of absence upon his or her
Plan loan,

7. PAYMENTS AFTER LEAVE OF ABSENCE. When payments resume following a payment suspension in connectlon witha
leave of absence autharized above, the Padicipant will select one of the following methods te repay the loan, plus accumulated
interest:

o The Participant will increase the amount of the required installments 1o an amount sufficient 1o amortize the remaining
balance of the loan. plus accrued interest, over the nemaining term of the loan.

e The Panicipant will pay a balloon payment of the remalning unpaid principal and interest, at the conclusion of the termof
the loan as determined in the promissory note.

e The Participant may extend the maturity of the loan and re-amortize the payments over the remaining term of the loan. In no
cvenl will the amount of the adjusied installment payment be less than the amount of the installment payment provided under the
promissory note. In the case of a non-military leave of absence, the revised term of the loan will not exceed the maximum term
permitted under item 3 abave. In the case of a military leave of absence, the revised term of the loan will nol exceed the
maximum term permitted under {tem 3 shove, augmented by the time the Participant was actually in United States military
service.

8. DEFAULT. The Plan Adminlstrator will treat a tonn as in defaultif:
¢ any scheduled payment is missed (no grace peried)

¢ any scheduled payment remains unpaid heyond the Lost day of the calendar quanter following the calendar quarter in which
the Panlicipant missed the scheduled payment

Upon default. the Participant will have the opportunity to repay the Joan, resume current status of the loan by paylng any missed
puyment plus interest or, if distribution is avallable under the Plan. request distribution of the note. If the loan remains in default, the
Plan Administrator will offset the Participant’s vested account balances hy the outstanding balanice of the loan to the extent permitled
by law. The Plan Administrator will treal the nale as repaid (o the extent of any permissible offset. Pending final disposition of the
note, the Participant remains obligated for any unpald principal and accred inlerest.

9, FEES. If you apply for a loan, you will be charged for Plan expenses associated with the loan. The application fee (including
processing and document preparation) is $50.00. The annua) maintenance fee is $50.00. All fees are subject Lo change.

+
AW%“Y&MO LY .20__ Mo . This loan policy may be amended fram time to time.
el v {

Sigiraturc of Hfip-Administrator
Chippewa County, M1 457 Plan
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Eliglble 457 Plan

ADOPTION AGREEMENT FOR
ELIGIBLE GOVYERNMENTAL 457 PLAN

The undersigned Employer, by executing this Adoption Agrecment, cslablishes an Eligible 457 Plan ("Plan™). The Employer, subject
1o the Employer's Adoptlon Agreement elections, adopts fully the Plan provisions. This Adoption Agrecment, the basic plan document and
any atiached Appendices, amendments, or agreemenis permitted or referenced therein, constitute the Employer's entire plan document. All
"Election" references within ilis Adoption Agreement or the basic plan doctunent are Adoption Agreement Elections. All *Anicle” or
"Section" references are basic plan document references. Numbers in parentheses which follow election numbers are basic plan decument
references. Where an Adoption Agreement election calls for the Employer to supply texi, the Employer may lengthen any space or line, or
create additional tiers, When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and
caveats applicable to the printed options apply to the Employer-supplied text unless the context requires othecwise. The Employer makes
the following elections granted under the corresponding provisions of the basic plan document.

1. EMPLOYER (1.11).
Name: Chippewa Counly
Address: _3]9 Coun Street

Street

Spult Sie, Marie Michigan 49783
City State Zip

Telephone: _906-635-6330
Taxpayer 1dentification Number (TIN): _38-6004475

2. PLANNAME.
Name: Chippewa County, M| 457 Plan

3. PLAN YEAR (1.25). Plan Year means the 12 conseculive month period (except for a short Plan Year) ending cvery (Choose one of
a. or b, and choose c. if applicable): |[Note: Complete any applicable blanks under Electlon ¢. with a specific date, e.g., "June 10" OR “the
fast day of February™ OR "the firsi Tuesday in January.” In the case of a Short Plan Year or a Shert Limitation Year, include the year, e.g.,
"May 1, 2013."]

a. |X] December 3.
| | Plan Yenr: ending:
¢. [ ) ShortPlan Year: commencing: and ending:

2

4. EFFECTIVE DATE (1.08), The Employer's adoption of the Plan is a (Chioose one af a. or b. Compleie c. if new plan OR complete c.
and d. if an amendmient and resiatement, Choose e. if applicable}:

a. [ ] NewPan
b. [X] Restated Plan. The Plan is a subsiltution and amendment of an existing 457 plan,

Inlilal Effective Date of Plan
¢ {X] _Mayl1,2005 (enter month day, year: hereinafier caffed the "Effective Date" unless 4d is entered below)

Restatement Effectlve Date (if this is an amendment and resiatement, enter effective date of the restatement.)

d. [X] _Januaryl, 2016 _ (enter month day, year)

Special Effective Dates: {(optionaf}

e. [ ] Describe:
5. CONTRIBUTION TYPES. (If thix is a frozen Pian (l.e, all contributions have ceased), clioose a. only):
Frozen Plan

a. [ ] Contributions cease. All Contribulions have ceased ar will cease (Plan is frozen),

1.  Effective dale of freeze: [Note: Effective date is optional unless this Is the amendment or
restatemeni 1o freeze the Plan.)

© 2013 1 Security Financial Resources, Inc.



Eligihte 457 Plan

Contributlons. The Employer and/or Participants, in accordance with the Plan terms, make the following Contribution Types to the Plan
{Choose one or more of b. through d. if applicable):

b. [X] Pre-Tax Elective Deferrals. The dollar or percentage amouni by which each Participant has clected 1o reduce histher
Compensation, os provided In the Panticipant’s Salary Reduction Agreement {Chaose ane or more as applicable.).

And will Matching Contributions be made with respect to Elective Deformls?

1. { ] Yes SeeQuestion 6.

2. [X] Ne.

And will Roth Electlve Deferrals be made?

3. | )1 Yes.[Note: The Emplover may not limit Deferrals to Roilt Deferrals only.|
4. [X] No.

¢. | ) Nonelective Contributions. Sce Question 17.
d, [X] Rollover Contributions. See Question 30.

6. EXCLUD MPLOYEE (1.10), The following Employces are Excluded Employees and are not eligtble to participate in the Plan
{Choose one of a. or b.):

a, [X] No exclusions, Ail Employees are eligible to paticipate.
b. [ ] Exclusfons. The following Employees are Excluded Employecs (Choose one or more of 1. throtgh 4.).

1. | | Part-time Employees. The Plan defines part-tlime Employces as Employeas who nommally work less than
hours per week.

2. | ] Hourly-paid Employees.
3. [ 1 Leased Empluyees. The Plan excludes Leased Employecs,
4. [ ] Speclfy:

7. INDEPENDENT CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.):

[ 1 Participate. Permits Independent Contractors Lo participate in the Plan.

b. [X] Not Participate. Does not permit Independent Contractors to participate in the Plan,

o

[ | Specified Independent Contructors. Permils the following specified Independent Contractors to participate:

[Note: If the Employer elects io pennlt any or ail Independent Contractors to particlpate in the Plan, the term Employee as used in the
Plan includes such participating Indeprendent Contraciors.)

8. COMPENSATION (1,05}, Subject to the following elections, Compensation for purposes of allocation of Deferral Contribulions
means:

Base Definltion (Choose one of a., b. or c.);

a, [X] Wages,1ips and other compensation on Form W-2,

b. [ ] Code §340¥(n) wages (wages for withholding purposes).

¢. | 1 415 safe harbor compensation,

(Note: The Plan provides that the base definition of Compensation includes amoums that are not included in income due to Code §§401(k),
125,132()(4), 403(b), SEP, 414(h}(2), & 457, Compensation for an Independent Contractor means the amoints the Emplayer pays to the
Independent Contractor for services, except as the Employer atherwise specifies below.]

Modificatlons to Compensation definition, The Employer elects 1o modify the Compensation definilion as (ollows (Choose one of d.
ore)

d, [X] No modificatlons. The Plan makes no modifications to the definition.

¢. [ | Moadifications (Clicose one or more of L. through 5.).

1. [ ] Fringe benelits, The Plan ¢xcludes all relmbursements or other expense allowances, fHnge benefits {cash and noncash),
moving expenses, deferred compensation and welfarc benefits.

{ 1 Elective Contributlons, [1.05(E)] The Plan excludes n Panicipant’s Elective Contributions,

T

-l

{ | Bonuses. The Plan excludes bonuses,

© 2013 2 Security Financlal Resources, Inc.



Eligible 457 Plan

4. { | Overtime. The Plan excludes overlime.
5. [ ] Specily:

Compensation taken Into account. For the Plan Year in which an Employee first becames a Participant, the Plan Administrator will
determine the allocation of matching and nonelective contributions by taking into account {Choose one of f. or g.):

. [ ] Plan Year, The Employee's Compensation for the entire Plan Year.

g, [X] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the
Employece ociually is a Particlpant.

9. POST-SEVERANCE COMPENSATION (1.05(F)). Compensation includes the following types of Post-Severance Compensation

paid within ony opplicable lime period as may be required (Choose one of a. or b.):

a. [ | None.The Plon does nol take into account Post-Severance Compensation as lo any Contribution Type except as requlred under
the basic plan document,

b. (X] Adjustments. The following Compensation adjusiments apply (Clhoose one or more):
1. |X) Regular Puy. Post-Severance Compensation will include Regular Pay and it will apply to all Contributlon Types.

2. | ]| Leave-Cashouts. Posi-Severance Compensation will include Regular Pay and Leave Cashouts and it will apply (o all
Contribution Types.
3. | | Nonqualified Deferred Compensation, Post-Severance Compensation will include Deferred Compensation and it will

apply to all Contribution Types.

4. | | Salary Continuation for Disabled Participants. Posi-Severance Compensation will include Salary Continuation for
Disabled Participants and it wilt apply to all Contribution Types.

S. [ | Differentin) Wage Payments. Post-Severance Compensaiion will include Differential Wage Payments (milary
continuation payments) and It will apply to all Contributlon Types.

6. [ | Descrihe alternative Post-Severance Compensation deflnition, imit by Contribution Type, or llmit by
Partlcipant group:

10. NORMAL RETIREMENT AGE (1.20). A Panticipant attains Normal Retirement Age under the Plan (Choose one of a. or b.):

a. [ ]| Plan deslpnation. [Plan Secilon 3.05(B)] When the Participant allains nge . [Note: The age may not exceed age
70 172, The age inay not be less than age 65, or, if earlier, the age at which a Participant may retire and receive benefits under
the Emplover's pension plan, if any.]

b, IX] Participant designation. [Plan Sectlon 3.05(B} and (B} 1)] When the Panticipant atiains the age the Panicipant designates,
which may not be earlier than age _65 _ and may not be later than age _70 . [Nore: The age may noi exceed age 70 1/2.)

Specinl Pravisions for Police or Fire Depariment Employees (Choose ¢. and/or d. as applicable):
¢. | ] FPollice department employees. [Plan Section 3.05(B)(3)] (Choese 1. or 2.}

1. | | Plan designatlon. {Ptan Section 3.05(B)] When the Particlpant altains age
70 1/2 and may not be less than age 40.)

2. | | Participant designation. [Plan Section 3.05(B) and {B){1)] When the Participant atiains the age the Participant
deslgnates, which may not be earlier than age (no carlier than age 40} and may not be later than age
[Note: The age may not exceed age 70 1/2.)

. [Note: The age may not cxceed age

d. | | Firedepariment employees, [Plan Section 3.05(B)(3)] (Cloose 1. or 2.):

[ | Plandesignation, [Plan Section 3.05(B)] When the Particpant atlalns oge
70 172 and may not be less than age 40.]

- |[Note: The age may not exceed age

2. | | Participant designation. [Plan Scction 3.05(B) and (B)(1)) When the Participant attains the age the Participant
designates, which may not be earlier than nge {no earlier than age 40) and may not be later than age
[Note: The age may not exceed age 70 1/2.]
11. ELIGIBILITY CONDITIONS (2.01). (Choose one of a. or b.):
a.  IX] Noeliglbllity conditions. The Employee is eligible to panticipate in the Plan as of hister flrst day of employment with the
cemployer.
b. | | Eligibllity conditions. To become a Participant in the Plan. an Eligible Employee must satisfy the following eligibility

conditions {Choose ane or more of ., 2. or 3.):

1. [ ] Age.Anainment of age
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2. [ 1 Service. Service requirement (Choose one of a. or b.):
a | } Yearof Service, One year of Continuous Service,
b. | ] Months of Service,
3 [ ] Specly:

month(s) of Continuous Service.

12. PLAN ENTRY DATE (1.24). "Plan Eniry Date” means the Effective Datc and (Choose one of a. through d.).

a. [X] Monthly, The first day of the month coinciding with or next following the Employee’s satisfaction of the Plan’s ¢ligibility
conditions.

b. [ | Annual The first day of the Plan Year coinciding with or next foltowing the Emplayece’s salisfaction of the Plan's eligibility
conditions.

e. | ] Dateofhire, The Employee's employment commencement date with the Employer.
d | ] Speclv:

13. SA Y ONCO (1.30). A Participant's Salary Reduction Contributions under Election Sb. are subject to
the Tollowing limitation(s) in addition 10 those imposed by the Code (Choose one of a. or b.}:.

a [X] Nollmitotlons.
b. | ) Limltations, (Choose one or more of 1., 2. or 3.):

I. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: {specify
dollar amount or perceniage of Compensation).

2. [ ] Minlmum deferral amount. A Participant's Salary Reductions may not be tess than: (specify
dollar amount or percentage of Compensation).

A [ ] Specdiy:
[Note: Any limitation the Employer elects in b.1, through b.3, will apply on a payroll basis unfess ihe Employer otherwise specifies in £.3.)

Special NRA Catch-Up Cantributions (3.05). The Plan (Choose one of ¢. or d.):
¢.  [X] Permits, Panticlpants may make NRA caich-up contributions,
AND, Special NRA Catch-Up Contributions {Choose ane of 1. or 2.).
1. IX] will be taken into aceount in applying any matching contribulion under the Plan.
2. | | will nol be taken into account in applying any maiching contribution under the Plan,
d

] Daoes not permlt. Participants may not make NRA catch-up contributions.

Age 50 Catch-Up Contributions (3.05). The Plan (Choose one af e. or f.):
e. {X] Permits, Participants may make age 50 catch-up contributions.
. { | Doesnot permil. Participants may not make age 50 catch-up contributlons.

14. SICK, VACATION AND BACK PAY (3.02{A)). The Plan (Choose one of a. or b.).

8. { | Permits. Particlpanis may make Setary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or
from bhack pay.

b. [X] Does Not Permit, Participants may not make Salary Reduction Contributions from accumulnted sick pay, from accumulated
vacation pay or from back pay.

15. AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for automalic enrollment (Clivose one of the following} {Note: if
Eligible Awtomatic Contribution Arrangement (EACA), select 15¢ and complete AMENDMENT FOR ELIGIBLE AUTOMATIC
CONTRIBUTION ARRANGEMENT (EACA)):

a.  [X] Does not apply. Does not apply the Plan's automatic enrollment provisions.

b. [ | Apples. Applies ihe Plan's automatic enroliment provisions. The Employer as a Pre-Tax Elective Deferral will withhold
% from ecach Participant's Compensation unless the Participant elecis a different percentage (including zero) under
hisfher Salary Reduction Agreement, The automatic election will apply 1o (Choase one of 1. through 3.):

1. | | All Participants. All Pariicipants who as of are not making Pre-Tax Elective
Deferrals at least equal to the automatic amount.

2. | 1 New Participants. Each Employee whose Plan Entry Date is on or following:
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3. | | Describe Application of Automatic Deferruls:

c. [ 1 EACA. The Plan will provide an Eligihle Automaile Contributlon Arrangement (EACA). Compleie amendment.

16. MATCHING CONTRIBUTIONS (3.03), The Employer Malching Contributions Is (Choase one or more of a. threugh d.);
& | 1 Fixed formula. Anamountequalto _____ _ _ of each Participant's Salary Reduciion Contributions.

b. [ ] Discretionary formula. An amount (or additional amaunt) equel to & matching percentage the Employer from time to time
may deem advisable of each Participant's Salary Reduction Contributions.

¢. [ ] Tiered formula. The Employer will make matching contributions equal 10 o uniform percentage of each tier of ¢ach
Panticipant's Salary Reduction Contributions, determined as follows:

NOTYE: Fill in only percentages or dallar amounts. but not both. If percentages are used, each ter represents the
amount of the Participant’s applicable contributions that cquals the specified percentage of the
Paniicipant’s Compensation (add additional tiers il necessary):

Tiers of Contributions Maiching Percentage
(indicale $ or %)

First
Next

Next

;A R A

Next
d. [} Specily:

Time Period for Matching Contributions, The Employer will determine its Maiching Contribulion based on Salary Reductlon
Contributions made during each (Choose one of e. throngh Ir.);

[ ] Plan Year,

( 1 Plan Year quarter.
[ 1 Payroll perlod.

[ ] Spedly:

T @ omoe

Salary Reduction Contributions Taken into Account. In determining a Panticipant’s Salary Reduction Contributions taken into account
for the above-specified time period under (he Matching Contribution formula, the following Jimitations apply {Clioose one of i, through L.):

{. [ 1 AllSalery Reduction Contributlons, The Plan Administrator will take into account all Salary Reduction Contributlons.

J- [ ] Specific Imlitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding % of the
Panicipant’s Compensaiion,

k. [ ] Discretlanary. The Plan Administrator will take into account the Salary Reducion Centributions as a percentage of the
Panticipant’s Compensalion as the Employer determines,

l. [ ] Speclly:

Allocation Conditions, To teceive an allocation of Maiching Contribulions, a Participant must satisfy the following allocalion conditfon{s)
{Choose one of m. or n. ).

m. [ 1 Noalloecation conditions.
n. [ ] Condltfons, The foltowing allocation conditions apply to Matching Coniributlons (Choose one or more of 1. through 4.):

1. 1| Servicecondition. The Panicipant must complete the following number of months of Continuous Service during the

Plan Year:
2. | | Employment condition. The Participont must be employed by the Employer on the last day of the Plan Year.
3. [ ] Limited Severance Exceptlon. Any condition specified in 1. or 2. does nat apply if the Panticipant incurs a Severance

from Employment during the Plan Y¢ar on account of death, disabillty or atiainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year,

4, [ ) Specily:
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17. NONELECTIVE CONTRIBUTIONS (1.19). The Nonelective Contributions under Electlon 5c. are made as follows: {Choose one):
a. [ 1 Discretionary - Pro-Rata. An amount the Employer in its sole diseretlon may determine.
b. [ ] Fixed - Pro Rata. % of Compensation.

¢. [ ] Other, ANonelective Contribution may be made as follows:

Allocation Conditlons. (3.08). To recelve an allocatton of Nonelective Conteibutions, a Participant must satisfy the following allacation
condition(s) {Choose one af d. or e.);

d. [ ] Noallocation condilions.
e. [ ] Conditlons. The following allocation conditions apply to Nonelective Contributions {Cliose one or more of 1. through 4.);

I. [ ] Serviceconditfon. The Participant must complete the following number of months of Conlinuous Service during the
Plan Year:

2. [ ] Employment condltlon, The Participam must be employed by the Employer an the last day of the Plan Year.

3 [ ] Limited Severance Exception. Any condition specified In 1. or 2. dees not apply If the Participant incurs a Severance
fcom Employment during the Plan Yuar on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year.

4. [ ] Specily:

13. TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from
Employment his’her Vested Account as follows:

Timing. The Plan, in the absence of a permissible Panticipant election to commence payment later. will pay the Participant’s Account
(Choose one of a. through e.):

a | ] Specified Date.________ daysafter the Participant’s Severance from Employment.
b. [X] Immedlate, As soon as administmtively practicable fotlowing the Particlpant’s Severance from Employment.

¢. | ] Designated Plan Year. As soon as administratively practicable in the Plan Year beginning after the
Panticipant’s Severance from Employment.

d. [ ) Normal Retirement Age. As soon as sdministratively practicable after the close of the Plan Year in which the Participant
aitains Normal Retirement Age.

e. [ ] Spedly:

Method, The Plan, in the sbsence of a permissible Participant election, will distribute the Participant’'s Account under one of the following
method{(s} of distributlon (Cloose one or mare of [, through j. as applicable}:

(X] Lump sum. A single payment,
{ 1 Installments, Muhiple payments made as follows:

Fm o,

[X] Instaliments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.
i. [ ] Annulty distribution option{s):
i~ [ 1 Spedfy:
Participant Election, {Plan Scctions 4.02(A) and (B)} The Plan (Choose one of k., . or m.):

k. [X] Permits. Permits a Parilcipant, with Plan Administralor approval of the election, to elect to posipone distribution beyond the
time the Employer has elecied In a. through c. and also to clect the melhod of distribution (Ineluding a methed not described in
f. through j. above).

. (] Doesnot permit. Does nol permit a Panlelpant to clect the timing and method of Acceunt distribution,
m [ ] Specify:

Mandatery Distributlons. Nolwithstanding any other distribution election, following Severance from Emplayment (Choose n. or o.):
n. [ 1 NoMandatory Distributlons. The Plen will not make a Mandatery Distribution.

0. [X] Mandatory Distributlen. If the Participant's Vested Account is not in cxcess of $5.000 (unless a different amount selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution followlng Severance from Employment,

. [X] Mandatory Distribution. If the Panicipant's Vesied Account is not in excess of $_L000 _ as of the date of distribution, the
Plan will make a Mandatory Distribution followlng Severance from Employment,
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Excluslon of rollovers in determination of $5,000 (hreshold, In determining the $5,000 threshold (or other doller threshold above),
rollover contributions will be:

p.  [X] included.
q [ ] excluded.
19. BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Panicipant's death will be made as follows (Choose one
of a. through d.):
[¥X] Immediate. As soon as practical following the Participant’s death.

b. [ ] Next Calendar Year. At such time as the Beneficiary may elect, but in any event on or before the lost day of the calendar year
which next follows the calendar year of the Pacticipant's death,

¢. [ 1 AsBeneflclary elects. Al such time as the Beneficiary may elect, conslstent with Section 4.03,
d. [ ] Describe:

[Nate: The Employer under Election 19d. may describe an aliernarive distribuiion timing or afford the Beneficiary an election which is
narrower than that permitied under Election 19¢., or include special provisions reluted lo certain beneficiaries, (e.g., a surviving spouse).
However, any election under Election 194, must require distribution to commience no lener than the Section 4.03 required date.]

20. DISTRIBUTIONS PRIOR TQ SEVERANCE FROM EMPLOYMENT (4.05). A Participunt prior to Severance from Employment

may elect la receive a distribution of histher Vested Account under the followling distribution options (Choose one of a. or b.):

a. [ ] Nane. A Participant may not receive a distribution prior to Scverance from Employment.
b. {X] Distributions, Prior o Severance from Employment are permitied as follows (Choose one or mare of 1. through 4.):

I. [X) Unforeseenble emergency. A Participant may clect a distribution from hisfher Account in accordance with Plan Section
4.05(A)

2. [X] De minimis exception. (Plan Section 4.05(B)] If the Participant: (i} has an Account that does not exceed $5,000: (1i) has
not made or received an allocation of any Deferral Contributions under the Plan during the iwo-year period ending on the
date of distribution; and (fil) has not received a prior Plan distribution under this de minimls exception. then (Choose one
ofa, b.orc.):

{ 1 Participant election. The Participant may eleci to seceive all or any portion of histher Account.

b. [X] Mandatory distribution, The Plan Administrator will distribute the Porticipant’s entire Account.

c. | 1 Hybrid. The Plan Administrator will distribute a Paniclpant's Account that does notexceed$_________ and
the Partlcipant may clecl 10 reccive all or any portion of hisfhee Account that exceeds $, but that does
not exceed $5,000.

3. [X] Age70 172, A Panicipant who attalns age 70 1/2 prior 1o Severance from Employment may elect distribution of any or all
of histher Accounl,

4, [ ] Speelly:

| Note: An Employer need noi pepmit any in-service distributions. Any election must comply with the distribution resirictions of Code
Section 457(d).)

21. QDRO (4.06). The QDRO provisions {Choose one of a., b. or c.}):
o  IXI Apply.

b. [ ] Donolapply.

¢. [ 1 Specily:

22, LOCATION O (5.07(B)). The Plan allocates Earnings using the following method (Choose one or more of a.
thraugh f.}:

8. [X] Dally. See Section 5.07(B)(4)(a).

b. [ 1 Balance forward. Sce Section 5.07(B){4)(b).

c¢. [ 1 Balance forward with adjustment. See Section 5.07(B){4)(c). Allocate pursuant to the batance forward method, except treat
as pant of the relevant Account at the beginning of the Valualion Period % of the contributions made during the
following Valuation Period:

d. Welghted average, See Section 5.07(B)(4)(d). If not a monthly weighting pered, the weighting period is

[1
[ 1 Directed Account method, See Scction 5.07(B)X4)(e).
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f. [ ] Describe Earnings allocation method:

[Note: The Emplover under Election 22, may describe Eantings allocation methods from the elections available under Elecifon 22 and/or
a combination thereof as to any: (i) Pariicipant group (e.g., Dally applies 10 Division A Employees OR to Employees hired after “x" date,
Balance forward applies to Diviston B Employees OR 1o Employees hired on/before "x” date.}; (ii) Cantribution Type (e.g., Daily applies
as 1o Discretionary Nonelective Contribution Accoiwits. Participani-Directed Account applies to Fixed Nonelective Contribution
Accounis); (ilf} invesiment type, investment vendor or Accouni (ype {(e.g., Balance forward applies 10 investments placed with vendor A and
Participant-Directed Accownt applies 1a investnenss placed with vendor B OR Daily applies io Participant-Direcied Accounts and balance
Jorward applies to pooled Accounts).)

23. HEART ACT PROVISIONS (£.31(C)(3)/3.13). The Employer etects to (Choose one of a. or b, and c. or d.):
Continued Benefit Accruals.

a. [X] Notapply the benefit accrual provislons of Section 3.13.

b. [ ] Applythe benefit ncerual provisions of Sectlon 3.13.

Distributions for deemed severance of employment (1.31(C)(3))

¢. [ 1 ThePlan does NOT permit distributions for deemed severance of employment

d.  [X] The Plan permils distributions for deemed severance of employment

24. VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Panticipant’s Deferral Contributions are [Note: If a Participant incurs
a Severance from Employment before the specified events ar conditions, the Plan will forfeit the Pariicipant’s non-vested Account, Caution:
if @ Deferral is subject to vesiing schedule or other substantial risk of forfeiture, i1 does not count as a deferral for purposes of the anmral
deferral limit until the year it is fully vested.] (Choose all that apply of a. through d. ).

a. [X] 100% Vested/No Risk of Forfellure, Immediaely Vested without regard 10 additional Service and no Substantial Risk of
Forfeiture. The following contributions arc 100% Vested:

I,  [X] Al Contributions. (skip to 25.)
2, [ 1 Oaly the following contributlons. (sclect all that apply):
a [ ] Salary Reduction Contributions.
b. [ ] Nonelective Contributions.
c. [ 1 Matching Coniributions,
b. [ ] Forfellure under Vesting Schedule, Yested according Lo the following:

Contributions affected. The following contribulions are subject to the vesling schedule (Choose one or more of 1., 2. or 3.):

1. | 1 Salary Reduction Contributions,

2. [ ] Nonclective Contributlons.

3. | ] Matching Contribullons.

4. | ) Vesling Schedule.

Years of Service Vested Percentuge

—_— R
—_— - %
—_— - %
- —_ %
—_ %

For vesling purposes, a "Year of Service' meanns:
5.

(Nore: It is extremely rare 1o apply a vesiing schedule to Salary Reduction Contributlons.]
e, | ] Substantinl Risk of Forfelture. Vusiced only when no longer subject to the following Substantial Risk of Forfeiture as foltows:

Coniributions affected, The following contributions are subject to the substantial risk of forfeiture under c. (Choose one or more of
1,2 ord)
l. [ ] Sslary Reduction Contributions.

2. | ) Noneleclive Contributions.
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3 [ ] Matching Conirlbutions,

Risk Provislons: Vested only when no longer subject to the following Subsiantial Risk of Forfeiture as follows (Clioose one of 4. or
5k

4. { ] The Parlcipant must remaln employed by the Employer until . unless earller Severance from
Employment occurs on account of death or disability, as the Plan Administrator shall establish,

5. | | Specity:

Adadltional Provislons {Choose d. if applicable)
d [ ] Speciy:

FQRFEITURE ALLOCATION. [Plan Scctions 5.11(A) and 5,14] The Plan Adminisirator will allocate ony Plan forfeitures (Choose one
of the following ):

e. | | Additional Contributions. As the following contribution type (Choose one of 1. or 2.);
I. | ) HNonelectdve. As an additional Nonelective Conielbution,
2. ) Matching. As an additional Matching Contribution.

f. | ] Reduce Fixed Contributions. To reduce the following fxed contribution { Choose one of 1. or 2.):
1. [ ] Nonelective, To reduce the Employer's fixed Nonelective Contribution.

2. | | Maiching. To reduce the Employer's fixed Matching Contribution.
g. { | Spedly:

25, TRUST PROVISIONS. The following provisions apply to Anicle V1il of the Plan (Choose as applicable: leave blank if aot
applicable):

a, | | Modiflcations. The Employer modifies the Article VI Trust provistons as follows: . The
remalning Article VI provisions apply.

b. | | Substitution, The Employer replaces the Trust with the Trust Agreement attached to the Plan,

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8,16). The Employer will hold all or part of the Deferred Compensation in one
or more custadial accounts or annulty contracts which sailsfy the requirements of Code §457(g) (Choose a. or b, c. if applicabile):

a. [X] Custodiat account(s).

b, [ ] Annulty contract(s).

c. [ ] Spedly:

[Note: The Employer under ¢, may wish to identify: the custodial accounts or annuity contracts or lo designate a portion of the Deferred
Compensation to be held in such vehicles versus held in the Tnust.)

27.  VALUATION. In addition to the last day of the Plan Year, the Trustec {or Plan Administralor as applicablc) musl value the Trust
Fund {or Accounis) on the following Valuation Date(s) (Choase one of a. or b.):

a. (| Noadditlonal Valustion Dates.
b.  |X] Additional Valuntion Dates, (Choose ane armare of 1., 2, or 3.);

1. [X] Dally Valuation Dates. Bach business duy of the Plon Year on which Plan asscts for which there Is an established market
are valued and the Trustes is conducting business.

2, [ ] Lastday of aspecified perlod. The last day of each of the Plan Year,
3. [ ]| Specified Valuation Dales:

[Nate: The Emplover under Election 26b.3. may describe Valuation Dates from the eleciions available under Election 26b. and/or a
combingtion thereof as 1o any: (1) Participant group (e.g., No addisional Valuation Daies apply to Division A Employees OR 1o Employees
hired after “x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired onfbefore “x" date.}; (ii) Contribution
Type (e.g.. No additional Valuation Dates apply as to Discretionary Nonelective Contribution Accounts, The last day of each Plan Year
quarter applies to Fixed Nonelective Contribution Accounts); (iii) invesiment sype, investment vendor or Account rype (e.g.. No additional
Valuation Dates apply ta investmenis placed with vendor A and Daily Valuation Dates apply 1o invesiments placed with vendor 8 OR Daily
Valuarion Dates apply 10 Participant-Directed Accoiuns and no additional Valuarion Dates apply to pooled Accounis).)
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28. TRUSTEE (Seleci all that apply: feave blank if not applicable. ).

a. [ ] Individual Trustee(s) who serve as Truslee(s) over assels not subject to control by a corporate Trustee. (Add additional Trustees
s necessary.)

Name(s) Title(s)

Address and Telephone number (Choose one of 1. or 2.):
1. [ ] UseEmployer address and telephone number.

2. | 1 Usecaddress and telephone number below:

Address:
Street
City State Zip
Telephone:
b. [X] Corporate Trustce
Name: UMB _Bank, n.a, ¢/o Security Benefit
Address: 30 Dan Road Suile 55976
Streel
Canlon Massachuscus 0202]-2809
City State Zip

Telephone: _(R00) 747-1942

AND, the Carporale Trustee shall scrve as:

¢. [X] aDirected (nondiscretionary) Trustce aver all Plan asscts except for the following:

d. [ | aDiscretionary Trustee over all Plan assets except for the following:

29. PLAN LOANS (5.02(A)). The Plan permils or does nol permit Pasticipant Loans (Choose one of a. or b.):
a. [ ] Doesnot permit.
b. [X] Permitted pursuant to the Loan Policy.

30. ROLLOVER CONTRIBUTIONS (3.09). The Plan permits Rollover Contributions subject to approval by the Plan Administrator and
as further described below;

Who may roll aver (Choose one of a. or b.);
a. [ ] Partlcipants only,
b. [X] Eligible Employees or Participants.

Sources/Types, The Plan will accepl a Roltover Contribution (Choose one of c. or d.):
c.  [X] A From any Ellgible Retirement Plan and as to all Contribution Types cligible to be rolled Into this Plan.
d. (] Limlted, Only from the following types of Eligiblc Retirement Plans and/or s to the following Contribution Types:
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Disiribution of Rollover Contributlons {Choose one of e., f. or g.);

¢ [X] Distribution without restrictlons. May elect disiribution of hisher Rollover Contributions Account in accordance wilh Plan
Seciion 4,05(C) at any lime,

. 1 | Nodistributlon. May not elect to receive distribution of hlsshes Rollover Contributions Account until the Plan has a
distributable event under Plan Section 4.00.

g [ ) Specly:
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This Plan is executed on the date(s) specified below:

Use of Adoption Agreement, Failure 1o complete properly the elections in this Adoption Agreement may result in disqualification of the
Employer’s Plan, The Employer only may use this Adoption Agreement only In conjunction with Lhe corresponding basic plan docurent.

EMPLOYE wa v s/
By: ‘ B 1 "q ~ 10' lp
DATE SIGNED
UMB B . ¢/o Security Be cﬁW
; j.e«- % aw /A -/0 -5
TRUSTEE DATE SIGNED
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CHIPPEWA COUNTY, M1 457 PLAN
SUMMARY OF 457 PLAN PROVISIONS
INTRODUCTION TO YOUR PLAN

Chippewa County, M1 457 Plan ("Plan”) has been edopted to provide you with the opportunity to save for refirement on a (ax-advantaged
basis, This Plan is a type of retirement plan commonly referred to as a Governmenial Eligible 457 Plan. This summary of 457 Plan
Pravisions contains valuable information regarding when you may become eligible to participale in the Plan, your Plan benefits, your
distribution options, and many other features of the Plan. You should take (he lime to read this Summary to get a better understanding of
your rights and obligations under the Plan,

We have atempled to answer most of the questions you may have regarding your benefits in the Plan, If this summary does not answer all
of your questions, ptease contact the Administrator. The name and address of the Administrator can be found in the Article of this summary
entitled “Gencral Information About The Plan.”

‘This summary describes the Plan’s benelits and obligations as contained in the legal Plan document, which govemns the operation of the
Plan. The Plan document is written in much more technical and precise language. If the non-technical language under this summary and the
technical, legal language of the Plan document conflict, the Pion document always govems. If you wish to receive o copy of the legal Plan
document, please cantact the Administrator.

This summary describes the current provisions of the Plan, The Plan is subject to federal laws, such as the ntemal Revenue Code and other
federal and state Jaws which may affect your rights. The provisions of the Plan are subject to revision due (o a change in laws or due (o
pronouncements by the Inlernal Revenue Service (IRS), The Employer moy also amend or terminate this Plan. The Adminisirator wiil
notify you Jf the provisions of the Plan that are deseribed in this summary change, This summary does nol address the provislons of specific
investment products,

ARTICLEI
PARTICIPATION IN THE PLAN

Am I eliglble to particlpate in the Plan?

All employees are eligible once they satis{y the ellgibility conditions described in the next question.
Independent contractors are not eligible (o panticipate in the Plan.

When am I eligible (o particlpate in the Plan?

Provided you are an eligible employce, you will be eligible on your date of hire. You will aclually enter the Plan onee you seach the entry
dote as deseribed In the next question,

When is my entry date?

Provided you are an eligible employec, you may begin participating in the Plan once you have satisfied the eligibility requirements and
reached your "entry date.” Your eniry date is the first day of the month coinciding with or next following the date you salisfy the Plan's
cligibility requirements,

ARTICLE I
CONTRIBUTIONS

What kind of contributlons may 1 make to the Plan and how do my contributions affect my taxes?

As a participant in the Plan, you may ¢lect to reduce your compensation by a specific percentage or dollar amount and have that amount
contributed 1o the Plan on a pre-1ax bosis. The Plan refers Lo this as an "elective deferm)." Your taxable income is reduced by your elective
deferral contributions so you pay less federnl Income taxes, However, your clective deferrals are subject 10 Socin) Securlty taxes at the time
of deferral. Later, when the Plon distribuies the deferrals and camings. you will pay income tax on those amounis, Federal income taxes on
the pre-tax deferral contributions and eamings ure only postponed.

Is there a limit on the amount of electlve deferrals that can be made each year?

As o participant, you may elect to defer o percentage of your compensation each year instead of receiving that amount in cash. The
Administrator will notify you of the maximuem percentage you may defer.

You may ot make deferrals from your accumulated sick pay, from accumulated vacation pay or from back pay.



Your total clective deferrals in any calendar year may nol exceed a certain dollar limiy which Is set by Taw (“clective doferml limit"). The
elective deferral 1lmit for 2015 is $18,000. After 2015. the elective deferral limit may increase for cost-of-llving adjustments.

If you are age 50 or will attain age 50 before the end of a calendar year, you may make additional deferrals (called "age 50 catch-up
deferrals™) for thal year and following years. 1€ you meet the age 50 requirement and your salary deferrals exceed the elective deferral limit
described above, then ony excess will be an age 50 catch-up deferral, The maximum catch-up deferral that you can make in 2015 is $6.000.
After 2015, the maximum age 50 cotch-up contribution imit may increase for cosl-of-lving adjusiments,

Instead of the "age 50-caich-up deferrals” there is an alternative catch-up 1imit that is available in the three years prior to your normal
retirement nge. This increased limit (cakled “Special NRA Caich-Up Contributions”) is designed to allow make-up coniribulions for priot
years when conlributions {o the plan were less than the maximum contribotion that could have been made in those years. The additional
catch-up amount is equal to the difference between the amounts that could have been contrihuted in the prior years less the amounts that
actually were contributed in those years, However, the additional calch-up for the year cannot exceed the general limit for the year. Thus, if
you are entitled to the full Special NRA Catch-up Contribution, your contributions in the last three years prior to your normal retirement
age cannot exceed two times the regular elective deferral limit for the year.

How do | muke an election to defer?

The amount you elect o defer will be deducied (rom your pay in accordance with a procedure established by the Plan Administrator. If you
wish (o defer, the procedure will require that you enter into a satary reduction agreement. You may clect to defer a portion of your
compensalion payahle on or nfler your Entry Date. Such election must be made prior to the first day of a calendaor month in which you wish
to defer and will become effective os soon as administratively feasible after il is recelved by 1he Plan Adminisirator. Your election will
remain In effect until you madify or terminate it. You may revoke or make modifications to your salary deferral election in accordance with
procedures that the Employer provides. Sce the Plan Administrator for further information.

The maiching contribution also applies to your Special NRA Catch-Up Contributions.
What are rollover contributlons?

Rollover contributions. If you are a Participant or an Eligible Employce. you may be permitted to deposit into the Plan distributioas you
have received from other retirement plans. Such a deposil is called a “rollaver” and may result in tax savings to you, You may ask the
Administrator or Trusice of the other plan or IRA to directly trnsfer (a "dircct rollover™) ta this Plan all or a portion of any amount that
you are enlitled to receive as a distribution from such plan, Altemaiively, you may elect to deposlt any amount eligible to be rolled over
within 60 days of your receipt of the distribution. You should censult qualified counsel ta delermine if a rollover is in your best Interest.

Rollover account. Your rollover will be accounted for in a “rollover account.” You will always be 100% vested In your "rollover accoum”
(sce the Article In this SPD entitled "Vesling"). This means that you will always be entitled to all amounts in your rollover account,
Rallaver contributions will be affected by any investment gains or losses.

Withdrawal of rollover contributions, You may withdraw the amounls in your "rollover account™ al any time.
What compensatlon I8 used to determine my Plan beneflts?

Definltion of compensalion, For the purposes of the Plan, compensation has a special meaning. Compensation is generally defined as your
tolal campensation that Is subject to Income tax and paid 1 you by your Employer during the Plan Year. The Plan takes {nto account
elective deferals (o retirement plans {including this one) cafeleria plans, or qualificd transportution fringe benefit plans. The following
describes the adjustments lo compensation that may apply for the different types of contributions provided under the Plan.

e Compensation pald after you termlnate is generally excluded for Plan purposes. However, the following amounis wlll be included
in compensation even though they are pald after you terminate employment, provided these amounts wauld otherwise have been
considered compensation as described above and provided they are paid within 2 (/2 months afier you terminate employment, or if
later. 1he last day of the Plan Year in which you terminate employment

o Compensation for services performed during your regular working hours. or for services outside your regutar working hours
(sutch as oventime or shift differential) or other slmilar payments that would have been made to you had you continued employmemt

For the Plan Year in which you first participate, for any contributions other than salary reductions. we take into account compensation after
you enter the Plan for your first Plan Year of participation, then Plan Year compensation for Plan Years that follow.

ARTICLE 111
DISTRIBUTIONS

When will I be entltled to a distribution from the Plan?

Distributions under the Plan may generally not be made prior to the carlicr of your attainment of age 70 1/2 or your termination of
employment {for whalever reason, including death). The rules are explained in more detail below,



If you terminate employment for any reason and at any age (including retfrement), then you will be entitled 1o a distribution within a
reasonable time after you terminate employment. {Sce the question "How will my benefits be pald?” for a further explanation of how
benefits are paid from the Plan,}

If your benefit does not exceed $1000 then the distribution will aulomatically be paid to you as soon as administratively practical
following your termination of employment. If your benefit exceeds $1000, then you will be given the opporiunity to elect to defer payment
of the benelit. subjeet {o cenain limitations. In determining whether your vested account balance exceeds the $1000 threshold, “roliovers*
(and any cammings allocable 1o “rollover” contributions) will be taken into account.

If the Plan Administrator approves, you (1) may clect to postpone distribution of your benefit to any fixed or determinable date
including, but not beyond, your "required beginning date” deseribed below; and (2) you may elect the method of payment.

Milltary Service, If you are a veteran and are reecmployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or
become disabled while on active duty. Employees who recclve wage continuation payments while ln the military may benefit (rom various
changes in the law, If you think you may be alfecied by Lhese rules. ask the Administrator for further details.

Distributlons while on military duty. If you are on active military duty for more than 30 days, then the Plan treats you as having
terminated employment for distribution purposes. This means that you may request a distribution from the Plan. 17 you request a
distribution on account of this deemed termination of employment, then you are not permitted to make any contributions to the Plan for 6
(six) months afler the date of the distribution.

Required beginning date.

Regardless of the above, the law requires that cenain minimum disteibutions be made from the Plan. Distributions are required 1o begin not
later than the April Ist followlng the later of the end of the year in which you reach age 70 1/2 or terminate employment. You should see
the Plan Administrator il you think you may be affected by these mules.

What Is the Plan's norma] retirement age?

You will atiain your normal retirement age when you reach the age that you designate, which may not be carlier than nge 65 and may not
be Tater than age 70.

What s my vesied Interest in my account?

You ure always 100% vested in all your accounts under our plan,

How will my benefits be pald?

You may, subject to the approval of the Plan Administrator, elect to receive your disteibution under one of the methods described below:
¢ gsingle lJump-sum payment.

¢ installments over your life expectancy, but only if you are required (o take distributions under the taw because you reached your
"required beginning date" (generally Lhe later of age 70 1/2 or the date you terminate employment),

¢ Any other method agreed (o by the Admindstrator.
May | elect to roll over my account to another plan or IRA?

If you are entitled to a distribution of more than $200, then you may elect whether 10 reccive the distribution or to rofl aver the distribution
to another retirement plan such as an individual retirement account ("IRAT),

What happens il I get divorced?

The Administrator will honor a "qualified domestie relations order.™ A "qualificd domestic relations order™ is defined as a decree or order
issued by a count thal obligates you to pay child support or alimony, or otherwise allocates a portion of your assets in the Plan to your
spouse, former spouse, child or other dependent. If a qualificd domestic relations order is received by the Administrator, all er a portion of
your benefits may be used 1o satisfy the obligation. The Administrator will determine the validily of any domestic refations order received.
You and your beneficlaries can oblain from the Administeator, without charge, a copy of the procedure used by the Administrator to
deiermine whether a qualificd domestle relations order is valid.



ARTICLE1Y
DEATH BENEFITS

What happens if [ dle while working for the Employer?
If you dic while still employed by the Employer, your entire account balance will be used to provide your beneficiary with a death benedit,

Your beneficiary is the person or persons whom you designate on a form the Administrator provides for this purpose. If you are marsied.
your spouse wilt be the beneficiary of the death benefit. unless you elect to change the beneficiary.

If no valid designation of beneficiary exists, or if the beneficiary is not allve when you die, then the death benefiy will be paid in the
following order. unless the invesiment provider's documentation says otherwisc:

(a) Your surviving spousc:
(b) Your children, including adopted children. and if a child dies before you. to their children, if any:
(c) Your surviving parcnts. in cqual shares: or
(d) Your estate,
When will the death benefli be pald to my bencficlary?

Your death benelit will be paid to your heneficiary and payment will begin as soon as practicable after your death, See the Plan
Administrator lor further detalls.

You should immedIately report any change in your marital status (o the Administrator. If you have specifically named your spouse as your
heneficiary on a deslgnation form, then the designation will be invalid upon your divorce,

What happens If I'm a particlpant, lerminate employment, and die before receiving all my henefits?

If you terminate employment with us and subsequently dio. your heneficiary will he entitled to any remaining benefits thal you were
entitled 1o as of the date of your death,

ARTICLE VY
IN-SERVICE DISTRIBUTIONS

Cun [ withdraw moncy from my account white working for the Employer?

You may roceive a distribution from the Plan prior 1o your termination of employment If you satisfy certain conditions. These conditions
are described below, However, this distributfon will reduce the valuc of the benefits you will receive when you retire. Any in-service
distribution is made at your election and will be made in accordance with the forms of distribution available under the invesiment product
you have selected or under the Plan.

You may receive a distributlon {f you have an "unfaresceable emergency.” which is severe financial hardship resulting from an accident or
illness to you, your spouse or dependent(s), a loss of property due to casualty, or other extraordinary and unforeseeable circumslances
beyond your control,

You may requesi a distribution of up to your entire account once you reach age 70 1/2,

ARTICLE VI
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when I receive u distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you recelve the distribution.

Can I reduce or defer tax on my disiribulion?

You may reduce, or defer entirely. the tex due on your disiribution through use of one of the following methods:



(a) 'The rollover of all or a portion of the distribution you actually receive Lo a traditional Individual Retirement Account (IRA) or
another eligible emplayer plon. This will resull In no tax belng due untll you begin withdrawing funds from the traditional IRA or
other cligible employer plan. The tollover of the distribution, however, MUST be made within strict time frames (normally, within 60
days aflter you receive your distribution). Under centain circumstances all or a portion of a distribution may not quelify for this rollover
treatment. In addition, most distributions will be subject (o mandatory federal income tax withhiolding at a rate of 20%. This will
reduce the amounl you actually reccive, For this reason, if you wish (o roll over all or a portion of your distribution amount, the direct
rollover option described in paragraph (b) below would be (he better cholee,

{b) For mosi distributions, you may request that a “direct rollover” of all or a porilon of the dislribution to either a traditional
Individual Retirement Account (IRA) or another employer plan willing to accept the rollover. A direct rollover will result In no tax
being due until you withdraw funds from the traditional IRA or other qualificd employer plan. Like the 60-day rollover, under certain
circumstances all or a pertion of the amount to be distributed may not qualliy for this direct rollover, e.g.. a disiribution of less than
$200 will not be eligible for a direct rollover. If you ctect 10 acluatly receive the distribution rather than reguest a direct roHover, then
in most cases 20% of the distribution amount will be withheld for federal Income tax purposes.

WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE ADMINISTRATOR
WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS, HOWEVER, THE RULES WHICH
DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX, YOU SHOULD
CONSULT WITH A QUALIFIED TAX ADVISOR BEFORE MAKING A CHOICE,

ARTICLE Vil
LOANS

Is [t possible (o borrow money from the Plan?

Yes. Loans are permitted in accordance with the Plan Loan Policy. If you wish 1o receive a copy of the Loan Policy, please contact the Plan
Administrator,

ARTICLE VIl
CLAIMS AND BENEFITS

Can the Plan be amended?
Yes. The Employer may amend the Plan a any time, No amendment will cause any reduction in the amount credited lo your account,
What happens If the Plon is discontinued or terminated?

The Employer may terminate the Plan at any time. Upan termination, ne more contributions may be made to the Plan. The Administrator
will notify you of any modlfication or termination of the Plan.

How do I submit a claim for Plan beneflts?

Benefits may be pald (o you and your beneliclarics withoul the necessity of formal clalms. However. if you think an errer has been made in
determining your benefits, then you or your bencficiarics may make a request for any Plan benefits to which you believe you are entitled.
Any such request should be in writlng and should be made to the Plan Administrator.

If the Administrator detcrmines the claim §s valld, then you will recelve a statement describing the amount of benefit, the method or
methods of pryment, the timing of distributions and other Information relevant w the payment of the benefit.

ARTICLEIX
GENERAL INFORMATION ABOUT THE PLAN

There is certain general Information that you may need 10 know aboul the Plan, This lnfarmation has heen summarized for you in this
Arlicle,

The full name of the Plan is Chippewa County, M1 457 Plan,
This Flan was originally effective on May 11, 2005. The amended and restated provisions of the Plan become effeclive on Janvary 1, 2016.

The Plan's records are maintained an a twelve-month period of time, This is known as the “Plan Year,” The Plan Year begins on January 1
and ends on December 31.

Valuations of the Plan are generally made daily.

The Plan wili be govemed by the laws of Michigan,



Employer Information
Your Employcr's name, address, business telephone number, and ldentifcation number are:

Chippewn County

319 Court Street

Sault Ste, Marie, Michigan 49783
906-635-6330

38-6004475
Administrator Information
The Employer is the Plan Admiaistrator. The Plen Administrator is responsible for the day-to-day administration and operation of the Plan.
For example, the Administrator mainiains the Plan records, including your account information, provides you wilh the forms you need o
complete for Plan participation and direcis the payment of your sccount at the appropriate thme, If you have any questlons about the Plan
and your participation, you should contact the Administrator. The Administrator may designate other panies 1o perform some dutles of the
Administrator, and some duties are the responsibility of the investment provider(s} to the Plan,
The Administrator has the completc power. in its sole discretion, to deiermine all questions arising in connection with the administration.

Interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the
Administrator is conclusive and binding upon all persons.

Plan Funding Medium

All money thal is coniributed 10 the Plan is held in custodial accounts,
UMB Bank, n.a. c/o Security Benefit
30 Dan Road Suite 55976
Canton, Massachusetts 02021-2809

(800) 747-3942
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Eligible 457 Plan

ARTICLEI
DERINITIONS

1.0} "Account” means the separate Account(s) which the
Plan Administrator or the Trustee maintains under the Plan for a
Participant's Deferred Compensation. The Plan Administrator or
Trustee may cstablish separate Accounts for multiple
Dencficiaries of a Participant to facilitate required minimum
distributlons under Section 4.03 based on each Beneficlary's life
expectancy,

1,02 " Accounting Date" means the last day of the Plan
Year. The Plan Administrator will allocate Employer
contributions and {orfeitures for a particular Plan Year as of the
Accounting Date of that Plan Year, and on such other dates, if
any, as the Plan Admlnistrator determines, consistent with the
Plan's allocation conditions and other provisions,

1.03 "Bencficlary” means a person who the Plan ora
Panticlpant designates and who ls or may become entitled to a
Panticipant's Account upon the Porticipont's death. A Beneficiary
who becomes entitled to a beneflt under the Plan remaing a
Beneficlary under the Plan untll the Plan Administcator or
Trustee has fully distributed to the Beneficiary his or her Plan
benefit. A Beneflciary’s eight to (and the Plan Administrator's or
8 Trustec's duty to provide to the Beneficiary) information or
data conceming the Plan does nol arise until the Beneficiary first
becomes entitled to receive a benefit under the Plan,

1.04 "Code" means the Intemnal Revenue Code of 1986, as
amended.

1.05 "Compensatlon"

(A) Uses and Context. Any reference in the Plan to
Compensation Is a reference 10 the deflalilon in this Section
1.05, unless the Plan reference, or the Employer in the Adoption
Agreement, modifies this definition. Except as the Plan
otherwise specifleally provides, the Plan Administrator wil take
into account only Compensation actually paid during (or as
permitted under the Cade, paid for) the relevant period. A
Compensation payment Includes Compensation paid by the
Employer through another person under the common paymaster
provisions in Code §§3121 and 3306, I the case of an
Independent Contractor, Compensation megns the amounts the
Emplayer pays to the Independen) Contractor for services,
except as the Employer otherwise specifies in the Adoption
Agreement. The Employer In the Adoption Agreement may
elect to allocate contributions based on a Compensation within
specified 12 month period which ends within a Plan Year,

(B) Base Deflnltions and Modifications, The Employer in the
Adoption Agreement must clect one of the following base
deflnitions of Compensation: W-2 Wages, Code §3401(a)
Wages, or 415 Compensation, The Employer may elect a
different base definition as to different Contribution Types, The
Employer [n the Adoption Agreement may specify any
modifications thereto, for purposes of contribution allocations
under Anticle III, If the Employer falls to elect one of the above-
referenced definitions, the Employer is deemed to have elected
the W-2 Wages definition,

(1) W-2 Wapges. W-2 Wages means wages for federal
income tax withholding purposes, as defined under Code
§3401(a), plus all other payments to an Employee in the course
ofthe Employer's trade or business, for which the Employer
must furnish the Employee a written stalement under Code
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§§6041, 6051, and 6052, but determined without regard (0 any
rutes that {imit the remuneration included in wages based on the
nature or location of the employment or services performed
{such as the exception (or agricultural labor in Code
§3401(a)(2)).

(2) Code §3401(n) Wages (lacome 1ax wage
withholding). Code §3401(n) Woges means wages within the
meaning of Code §3401(a) for the purposes of income tax
wilhhotding at the source, but determined withowt regard to any
rules that limlt the remuneration Included in wages based on the
nature or the locatlon of the employment or the services
performed (such as the exceptlon for agricultura! (abor in Code

§3401(a)2)).

(3) Code §415 Compensation (current income
deflnltlon/simplified compensatlon under Treas. Reg.
§1.415¢(c)-2(d){2)). Code §415 Compensation means the
Employee's wages, salarles, fees for professional service and
other amounts received (without regard to whether or not an
amount Js pald In cash) for personal services actually rendered in
the course of employment with the Employer maintaining the
Plan to the extent that the amounts are Includible in gross
income (Including, but not limited to, commissions pald
salespersons, compensatlion for services on the basis of a
percentage of profits, commissions on insurance premiums, tps,
bonuses, fringe benefits and relmbursements or other expense
allowances under a nonaccountable plan as described in Treas.
Reg. §1.62-2(c)).

Code §415 Compensation does not include:

(2) Deferred compensation/SEP/SIMPLE.
Employer conteibutions {other thon Eleclive Deferrals) to a plan
of deferred compensation (including a simplified employee
pension plan under Cade §408(k) or to a simple retirement
account under Code §408(p)) to the extent the contributions are
not included in the gross income of the Employee for the
Taxable Year In which contributed, and any distributions from a
plan of deferred compensation (whether or not qunlffied),
regardless of whether such amounts are includible In the gross
Income of the Employee when distributed.

(b) Optlon exerclse. Amounts reallzed from the
exercise of a non-qualified stock oplion (an optlon other than a
statutory option under Treas. Reg. §1.421-1(b)), or when
restricted stock or other property held by an Employee either
becomes freely transferable or is no longer subject 1o a
substantial risk of forfciture under Code §83,

(c) Sale of option stock. Amounts reatlzed from the
sale, exchange or other disposition of stock acquired under a
statutory stock option as defined under Treas, Reg. §1.421-1(b).

(d) Other amounts that recelve special tax
benefits, Other amounts that receive special tax benefits, such as
premlums for group tem life insurance (but only to the extent
that the premiums are nol includible in the gross income of the
Emptoyee and are not salary reduction amounts under Code
§125).



(¢) Other simllar items. Other items of
remuncration which ore similar to any of the ltems in Sections

1.1 1(B}3)(a) through (d).

(@) Alternative (general) 415 Compensation. Under this
definition, Compensation means as defined in Section
L.11(B}3) but with the addition of: {a) amounts described in
Code §§104(a)(3), 105(a), or 105(h) but only to the extent that
these amounts are includible in Employec's gross income; (b)
amounts paid or reimbursed by the Employer for moving
expenses incurred by the Employee, bul only to the extent that at
the time of payment it Is reasonable 10 believe these amounts are
nol deductible by the Employee under Code §217; (c) the value
of a nonstatutory option (an aplion other than a statutory option
under Treas, Reg. §1.421-1(b)) granted by the Employer to the
an Employee, but only to the cxtent that the value of the oplion
Is Includible in the Employee's gross income for the Taxable
Yecar of the grant; (d) the amount fncludible in the Employee's
gross income upon the Employee's making of on election under
Code §83(b); and (c) amounts that are includible [n the
BEmployee's pross income under Code §409A or Code
§457(0(1 A} or because the amounts are constructively
recelved by the Particlpant. [Note if the Plan's deflnition of
Compensation is W-2 Wages or Code §3401(a) Wages, then
Compensatlon already includes the amounts described Jn clause

(e).]

(C) Deemed 125 Compensation. Deemed 125 Compensatlon
means, in the case of any deflnitlon of Compensation which
Includes a reference to Code §125, amounts under a Code §125
plan of the Employer thal are no! available to n Participant in
cash In ligu of group health coverage, because the Participant is
unable to certify that he/she has other health coverage.

(D) Modification to Compensatlon, The Employer must
specily in the Adoption Agreement the Compensation the Plan
Administeator is to take into account in allocating Deferral
Contributions 1o a Particlpant's Account. For all Plan Years
other than the Plan Year in which the Employee first becomes a
Participant, the Plan Administrator will take Inta account only
the Compensation determined for the portion of the Plan Year in
which the Employee aclually I3 a Panmpanl.

(E) Elective Contributlons, Compensation under Sectlon 1.05
includes Elective Contributlons unless the Employer in the
Adoption Agreement elects to exclude Elective Contributions.
"Elective Contributions” are amounts excludible from the
Employee's gross income under Code §§125, 132(f)(4),
402(e)(3), 402(b)1)(B), 403(b), 408(p) or 457, and contributed
by the Employer, at the Employee's clection, to a cafeteria plan,
a qualified transportation fringe benefit plan, a 401(k)
armangement, a SARSEP, a tax-sheltered annuity, a SIMPLE
plan or a Code §457 plan.

(F) Posl-Severance Compensation. Compensation Includes
Post-Severance Compensation to the extent the Employer elects
in the Adoption Agreement or as the Plan otherwise provides.
Post-Severance Compensatfon |s Compensatlon paid aftera
Panicipani's Severance from Employment from the Employer,
as further described in this Section 1.05¢F). As the Employer
elects, Post-Severance Compensation may include any or all of
regular pay, leave cash-outs, or deferred compensation paid
within the tlme period described in Sectlon 1.05(F)([), and may
also Include salary continuation for disabled Particpants, all as
defined below. Any other payment pafd after Severance from
Employment that Is not described in this Sectlon 1.05(F} is not
Compensatlon ¢ven i payment |s made within the time perlod
described below. Post-Severance Compensation does not
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[nclude severance pay, parachute payments under Code
§280G(b)(2) or payments under a nonqualified unfunded
deferred compensation plan unless the payments would have
been paid at that time without regard to Severance from
Employment.

(1) Timlog. Post-Severance Compensation includes
regular pay, lcave cashouts, or deferred compensation only to
the extent the Employer pays such amounts by the later of 2 172
months afier Severance from Employment or by the end of the
Limitation Year that includes the date of such Sevemnce from
Employment.

(2) Regular pay, Regular pay mcans the psyment of
regular Compensation for services during the Participant's
regular working hours, or Compensation for services outside the
Participant's regular working hours (such as overtime or shifl
difTerentle), commissions, bonuses, or other similar payments,
but only if the payment would have been paid to the Participant
prior to a Severance from Employment if the Participant had
continued in employment with the Employer.

(b) Leave cash-outs. Leave cash-outs means
payments for unused accrued bona fide sick, vacation, or other
leave, but only if the Employee would have been eble to use the
leave if employment hed continued and If Compensatlon would
have included those emounts if they were paid prior to the
Participant's Severance from Employment.

{c) Deferred compengation, As used in this Section
1.05(F), deferred compensation means the payment of deferred
compensation pursuant to an unfunded deferred compensation
plan, If Compensatlon would hove included the Deferred
Compensation 1f it had been pald prior to the Participont's
Severance from Employment, but only if the payment would
have been pald at the same time [f the Participant had continued
In employment with the Employer and only to the exient that the
payment is includible [n the Participant’s gross income.

(2) Salary continuation for disabled Partlcipants.
Salary continuation for disabled Participants means
Compensation paid to a Participamt who is permanently and
tetally disabled (as defined in Code §22(e)(3)).

(G) Differential Wage Payments, An individual recelving a
Differential Wage Payment, as defined by Code §3401¢h)(2),
shall be treated as an employee of the employer making the
payment and the Differential Wage Payment shall be treated as
compensation for purposes of Cade §457(b) and any other
Internal Revenue Code section (hat references the defTnltion of
compensation under Code §415, including the definitlon of
Includible Compensation as provided in Section 1,15,

1.06 "Deferral Contributions™ means as the Employer
¢lects on the Adoplion Agreement, Salary Reduction
Contributions, Noneleclive Contributions and Matching,
Contributions, The Plan Administrator in applying the Code
§457(b) Limit will take Into account Deferral Contributlons in
the Taxable Year in which deferred, or if later, in the Taxable
Year In which the Deferral Contributions are no longer subject
to a Substantiel Risk of Forfeiture, The Plan Adminisiralot in
determining the amount of a Participant’s Deferral Contributions
disregards the net Income, galn and loss aitributable to Deferral
Contributions unless the Deferral Contributlons are subject to a
Substantial Risk of Forfelture, [Fa Deferral Contribution Is
subject to a Substantial Risk of Forfelture, the Plan
Adminlstrator takes into the Deferral Contributlon as adjusted



for allocable net income, galn or loss in the Taxable Year in
which the Subswantial Risk of Forfeiture lapses.

1.07 " Deferred Compensation® means as to a Participant
the amount of Deferral Contributions, Rellover Contributions
and Transfers adjusted for allocable net income, galn or loss, in
the Participant's Account.

1.08 "Effective Date" of this Plan is the date the Employer
specilfies in the Adoption Agreement. The Employer in the
Adoption Agreement may elect special effective dates for Plan
provisions the Employer specifies provided any such date{s) are
permitted by the Code, by Treasury regulations, ot by athee
applicable guidance,

1.09 "Elective Deferrals” means a coniribution the
Employer makes to the Plan pursugnt to a Participant’s Salary
Reduction Agreement, as described in Section 3.02, The term
"Blective Deferrals™ Ineludes Pre-Tax Elective Deferals and
Roth Elective Deferrals,

1.10 "Employee™ means an Individual who provides
services for the Employer, as « common law employee of the
Employer. The Employer in the Adoption Agreement must elect
or speclfy any Employee, or ¢lass of Employees, not eligible to
participate in the Plan (an "Excluded Employec®), See Section
1.16 regarding potentlal treatment of an Independent Contractor
as an Employee.

.11 "Employer™ means the entity specified in the
Adoption Agreement, any successor which shall matntain this
Pian; and any predecessor which has maintained this Plan. In
addition, where appropriate, the termt Employer shall include
any Participating Employer,

1.12 "Employer Contributlon® means Nonelectlve
Contributiens or Matching Contributions.,

1.13 "ERISA" means the Employee Relirement Income
Security Act of 1974, as amended.

1.14 "Excess Deferrals” means Deferral Contributions to
a Governmental Eligibte 457 Plan or to a Tax-Exgmpt
Organizatlon Ellgible 457 Plan for a Participant that exceed the
Taxable Year maximum limitation of Code §§457(b) and

(e)(18).

1.15 "Includible Compensation' means, for the
Employee’s Taxable Year, the Emplogee's total Compensatlon
within the meaning of Code §415(c)(3) pald to an Employee for
- services rendered to the Employer. Ingludible Compensation
in¢ludes Deferral Contributions under (he Plan, compensation
deferred under any other plan described In Code §457, and any
amount excludible from the Employee’s gross income under
Cade §§401(k), 403(b), 125 or 132(f}(4) or any other wmount
excludible from the Employee's gross income for Federal
income tax purposcs. The Employer will determine Includible
Compensation without regard to community property laws,

1.16 "Independent Contraclor" means any individual
who performs service for the Employer and who tho Employer
does not treat as an Employee or a Leased Employee, The
Employer in the Adoption Agreement may elect to permit
Independent Contractors to participate in the Plan, To the extent
that the Employer permits Independent Contractor participation,
references to Employee in the Plan include Independent
Contractors and Compensalion means the amousts the Employer
pays to the Independent Contractor for services, excepl as the
Employer otherwise specifles in the Adoptlon Agreement.
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1.17 "Leased Employee* means an Employee within the
meaning of Cade §414(n).

1.18 *Matching Contributlon” means an Employer fixed
or discretlonary contribution made or forfeiture allocated on
account of Salary Reduction Contributlons.

1.§9 *Noaclective Contributlon™ means an Employer
fixed or discretionary contribution not made as a resuit of 2
Salary Reduction Agreement and which is nol a Matching
Contribution.

1.20 "Normal Retlrement Age' means the age the
Employer specifies In the Adoptlon Agreement consistent with
Section 3.05(B).

1.21 "Partlcipant” is an Employee other than an Excluded
Employee who becomes a Participant in accordance with the
provisions of Section 2.01.

122 "Plan" means the 457 plan established or continued
by the Employer In the form of this basic Plan and (If
applicable) Trust Agreement, Including the Adoption
Agreement, The Employer in tho Adoption Agrecment must
designate the name of the Plan. All sectlon references within the
Plan are Plan section references unless the context elearly
indicates otherwlse,

1.23 "Plan Administrator" Is the Employer unless the
Employer deslgnates another person to hold the position of Plan
Administrator. The Plan Adminisirator may be a Participant.

1.24 "Plan Eniry Date” meons the dates the Employer
elects in Adoption Agreement.

1.25 "Plan Year" means the consecutive 12-month period
the Employer elects in the Adoption Agreement,

1.26 " Pre-Tax Elective Delerrals™ means a Panticipant's
Salary Reduction Contributions which are not includible in the
Participant's grass income at the time deferred and have been
irevocably designated as Pre-Tax Elective Deferrals by the
Participant [n his or her Salary Reduction Agreement. A
Participant's Pre-Tax Elective Deferrals will be separately
accounted for, as will gains and losses atributable to those
Pre-Tax Efective Deferrals,

1.27 "Rollover Contributlon’ means the amount of cash
or property which an eligible retirement plan deseribed in Code
§402(c)(8)(B) distributes to an eligible Employee ortoa
Participant in an eliglble rollover distributton under Code
§402(c)(4) and which the eligible Employee or Partlelpant
transfers directly or indlrecily to & Govemmental Eligible 457
Plan. A Rollover Contribution Includes net income, galn or loss
attributable to the Rollover Coniribution, A Rollover
Contributlon excludes aRer-tax Employee contributions, a3
adjusted for net income, galn or loss,

1.28 "Roth Electlve Deferrals' means a Particlpant’s
Salary Reduetlon Contributions thai are includible in the
ParticIpant's gross [ncome at the time deferred and have been
irmevocably designated as Roth Elective Delemals by the
Particlpant in his or her Salary Reduction Agreement. A
Participant's Roth Elective Defervals will be scparately
sccounted for, as will gains and losses attribulable to those Roth
Eleclive Deferrals, However, lorfeitures may not be allocated 10
such account. The Plan must also maintaln a record of e
Participant's investment In the contract (f.¢., deslgnated Roth
contributions that have not been disiributed) and the year in
which the Participant first made a Roth Elective Deferral.



1.29 "Salary Reductlon Agreement' means a written
agreement between a Pariicipant and the Employer, by which
the Employer reduces the Participant's Compensation for
Compensation not available as of the date of the election and
contributes the amount as a Salary Reduction Contribution to the
Participant's Account,

1.30 "Salary Reduction Contribution” means a
contribution the Employer makes to the Plan pursuant to a
Participant’s Salary Reduction Agreement,

1.31 "Service" means any period of time the Employce is
in the employ of the Employer. In the case of an Independent
Conlractor, Service means any perlod of time the Independent
Contractor performs services for the Employer on an
independent contractor basis, An Employee or Independent
Contractor terminates Service upon Incurring a Severance from
Employment.

{A) Qualified Milltary Service, Service includes any qualified
military service the Plan must credit for contributions and
benefits in order to sallsfy the crediting of Service requirements
of Code §414(u), A Panlclpant whose employment is
interrupted by qualified military service under Code §414(u) or
who is on o leave of absence for quallfied military service under
Code §414(u) may clcct to make additional Salary Reduction
Contributions upon resumption of employment with the
Employer equal to the maximum Deferral Contributions that the
Participant could have etecied during thot perlod If the
Particlpant's employment with the Employer had contlnued (at
the same level of Compensation) withoul the intermuptlon of
leave, reduced by the Deferral Contributions, ifany, actually
made for the Participont during the period of the interruption or
leave. This right applies for five years following the resumptlon
ofemployment (or, il sooner, for a period equal to three times
the period of the Interruption or leave), The Employer shall
make appropriote make-up Nonelectlve Contributlons and
Matching Contributions for such a Partlcipani as required under
Code §414(u}. The Plan shall apply limitations of Anicle I{( to
all Deferral Contrbutions under this with respect to
the year to which the Deferral Contributlon relates.

(B) "Continuous Service" as the Adoption Agreement
describes means Service with the Employer during which the
Employee does no1 incur a Severance from Employment,

{C) "Severunce from Employment."”

(1) Employze, An Employce has a Severance from
Employment when the Employce ccases to be an Employee of
the Employer. A Participant does not incur a Severance (rom
Employment if, in connection with a change In employment, the
Participant's new employer continucs or assumes sponsorship of
the Plan or nccepts a Transfer of Plan assels as to the Participant,

(2) Independent Contractor. An Indspendent Contractor
has a Severance lrom Employment when the contract(s) under
which the Independent Contractor performs services lor the
Employer expires {or otherwise terminates), unless the
Employer anticlpates a renewal of the contractual relatlonship or
the Independent Contractor becoming an Employee. The
Employer anticipates renewal if it intends to contract for the
scrvices provided under the expired contruct and neliher the
Employer nor the Independent Contractor has eliminated the
Independent Contractor as a potential provider of such services
under the new contract, Further, e Employer Intends te
contract for services condittoned anly upon the Employer’s need
for the services provided under the expired contract or the
Employer's availability of fitnds. Notwithstanding the preceding
provisions ol this Sectfon 1,31, the Plan Adminiatrator will
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consider an Independent Contractor to have [ncurred a
Severance from Employment: (a) if the Plan Adminisirator or
Trustee will not pay any Deferred Compensation to an
Independent Contractor who Is a Participant before a date which
is at least iwelve months after the expiralion of the Independent
Contractor's contract (or the last to expire of such contracts) to
render Services to the Employer; and (b) if before the appllcable
twelve-month Jayment date, the Independent Contrector
performs Service as an Independent Contractor or as an
Employee, the Plan Administrator or Trustee will not pay to the
Independent Contractor his or her Deferred Compensation on
the applicable date.

{3) Deemed Severance. NotwithstandIng Sectfon 1.05(F),
ifthe Employer elects In the Adoption Agreement, then [ a
Panticipant performs service in the uniformed services (as
defined in Code §414(u)(12)(B)) on active duty for a perlod of
more (han 30 days, the Particlpant will be deemed to have a
severance from employment solely for purposes of eligibility for
distribution of amounts not subject 10 Code §412. However, the
Plan will not distribute such a Participant’s Account on account
of this deemed severance unless the Participant specifically
elects to receive a benefil distribution hereunder. If a Panicipant
elects 1o recelve a distribution on account of this deemed
severance, then no Deferral Contributlons may be made for the
Participant during the 6-month period beginning on the date of
the distribution, Ifa Panicipant would be entitled 1o
distribution on account of o deemed severance, and a
disttibution on account of another Plun proviston, then the other
Plan provision will control and the 6-month suspension will nol

apply.

1,32 "State" means (a) one of the 50 states ol the United
States or the Distdet of Columbia, or (b) a political subdlvision
of a State, or any agency or instrumentallty of a State or its
political subdivislon. A State does not include the federal
govemmenl or any agency or instrumentality thereof,

1.33 "Substantial Risk of Forfelture" cxists ifthe Plan
expressly conditions a Participant’s right to Delerred
Compensation upon the Participant's future performance of
substantial Service for the Employer.

L.34 "Tax-Exempt Organlzation® means any tax-exempt
organizatlon other than a governmental unit or a church or
qualified church-controlled organization within the meaning of
Code §3121(w)(3).

1.35 “Taxable Year™ means the calendar year or other
taxable year of a Participant.

1.36 "Transfer™ means a transfer of Eligiblc 457 Plan
assets to another Eligible 457 Plan which is not a Rollover
Contributfon and which is made In accordance with Sectlon
9.03,

1.37 "Trust" means the Trust erealed under the adopling
Employer's Plan. A Trust required under a Gavemmenial
Eligible 457 Plan is subject to Artlcle Vill. Any Trust under a
Tax-Exempt Organization Eligible 457 Plan is subject to Sectlon
5.09,

1.38 " Trustee" means the person or persons who as
Trustee execute the Employer's Adoptlon Agrecment, or any
successor in office who In wriling accepts the position of
Trustes.

1.39 Type of 457 Plan. This Plan Is an Eligible 457 Plan,
which is a plan which satisfles the requirements of Code §457(b)
and Treas, Reg. §§1,457-3 through =10, The Employer In the
Adoplion Agreement must specify whether the plan Is either a



Govemmental Ellgtble 457 Plan or a Tax-Exempt Organlzntion
Bligible 457 Plan, as defined below:

(A) "Governmeatnl Eliglble 457 Plan" means an Ellgible 457
Plon established by a State.
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(B) 'Tax-Exempt Organization Eflgible 457 Plau" means an
Eligible 457 Plan establishied by o Tax-Exempt Organization,

1.40 "Vested" means a Participant's Deferral Contributlons
that are not subject to o Substantiol Risk of Forfeiture, including
o vesiing schedule,
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ARTICLE Il
ELIGIBILITY AND PARTICIPATION

2.01 ELIGIBILITY, Each Employee who is not an
Excluded Employce becomes a Participant in the Plan in
accordance with the eliglbility conditions and as of the Plan
Entry Date the Employer elects in the Adoption Agreement. I
this Plan Is a restated Plan, each Employee who was a
Particlpant in the Plon on the day before the Effectlve Date
continues as a Panticipant in the Plan, imrespective of whether
he/she satlsfies the cligibility conditions In the restated Plan,
unlcss the Employer indicates otherwige in the Adoption
Agreement.

2.02 PARTICIEATION UPON RE-EMPLOYMENT. A
Participant who incurs a Severance from Emplayment will
re-enter the Plan as a Participant on the date of his or her
re-employment. An Employee who satisflies the Plan’s eligibility
conditions but who incurs a Severance from Employment prior
to becoming a Participant will become a Panticipant on the later
of the Plan Entry Date on which he/she would have entered the
Plan had hefshe not incurred a Severance from Employment ot
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the date of his or her re-employment. Any Emplayee who incwrs
a Severanco from Employment prior to satlsfying the Plan's
eligibllity conditions becomes a Participant in accordance with
the Adoption Agrecement.

2.03 CHANGE IN EMPLOYMENT STATUS. Ifa
Participant has not incurred a Severance from Employment but
ceases to be eligible 1o panicipaie In the Plan, by reason of
becoming on Excluded Employee, the Plan Administrator must
treat the Partlcipant s an Excluded Employee during the period
such a Participant is subject to the Adoption Agreement
exclusion. The Plan Administrator determines a Pantieipant's
sharing in the allocatlon of Employer Contributions by
disregarding his or her Compensation patd by the Employer for
services rendered in his or her capacity s an Excluded
Employ¢e. However, during such period of exclusion, the
Participant, without regard to employment classification,
continucs to share fully in Plan income allocations under Section
5.07 and to accrue vesting service ifapplicable.
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ARTICLE Il
DEFERRAL CONTRIBUTIONS/LIMITATIONS

3.00 AMOUNT.

(A) Cantribution Formula. For each Plan Year, or other
period the Employer specifies in the Adoption Agreement, the
Employer will contribute to the Plan the type and amount of
Deferral Contributions the Employer elects In the Adoptlon
Agrecment.

(B) Retura of Contributlons. The Employer contributes to
this Plan on the condivion its contrlbution i3 not due Lo a mistake
of fact. Ifthe Plan has a Trus, the Trustee, upon wrillen request
from the Employer, must relumn to the Employer the amount of
the Employer's contribution (adjusted for net income, gain or
loss) made by the Employer on account of a mistake of fact. The
Trustee will not return any portlon of the Employer's
contributlon under the provisions of this paragraph more than
one year after the Employer made the contributlon on account of
a tmistake of fact. [n addition, if any Participant Salary
Reduction Contribution is due to a mistake of fact, the Employer
or the Trustee upon written request from the Employer shall
retum the Participant’s contribution (adjusted for net income,
galn or loss}, within one year after payment of the contributlon,

The Trustee will not increase the amount of the Employer
contribution returnable under this Sectlon 3,01 for any eamings
attributable to the contributfon, bul the Trustee will decrease the
Employer contribution returnable for any losses attributable to
it. The Trustee may require the Employer to fumish it whatever
evidence the Trustce deems necessary (o enable the Trustee to
confirm the amount the Employer has requested be retumed is
properly returnable.

{C) Time of Paymeunt of Contribution. Ifthe Plan has a Trust,
the Employer may pay its contributions for each Plan Year to
the Trust in one or more Installments and at such time(s) as the
Employer determines, without interest. A Governmenial
Employer shall deposit Salary Reduction Contributions to the
Trust within a period that is not longer than is reasonable for the
administration of Participant Accounts.

3,02 SALARY REDUCTION CONTRIBUTIONS. The
Employer in the Adoplion Agreement must elect whether the

Plan permits Salary Reduction Contributions, and also the Plan
limitations, if any, which apply to Salary Reduction
Contributions. Unless the Employer elects otherwise in the
g‘;ption Agreement, all such limitations apply on a payroll

s.

{A) Deferral from Skk, Vacatlon and Back Pay, The
Employer in the Adoption Agreement must clect whether to
permit Participants to make Salary Reduction Contributions
from accumulated sick pay, from accumulated vacation pay or
from back pay.

(B) Automatic Enrollment. The Employer in the Adoption
Agreement may provide for automatie Salary Reduction
Contributions of a spectiied amount, subjcct to giving notice to
alTected Particlpants of the automatlc election and of their right
to make a contrary election,

A Govemmenlal Employer under an Eligible 457 Plan may elect
to provide an Eligible Automatic Contribution Amrangement
("EACA"). If the Employer elects to provide an EACA, the
Employer will amend the Plan to add necessary language.

(C) Application 1o Leave of Ahsence and Disabllity, Unless a

Participant in his or her Salary Reducilon Agreement elects
otherwise, the Participant's Salary Reduction Agreement shall
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continue to apply during the Partlcipant's leave of nbsence ar the
Participant's disabllity (as the Plan Adminlstrator shall
establish), 1fthe Panticlpant has Compensation other than
Imputed compensation or disability benefits.

(D) Post-severance deferrals llmlted to Post-Severance
Compensation, Deferrals are permitted from an amount
received followlng Severance from Employment only if the
amount Is Post-Severance Compensation,

3.03 MATCHING CONTRIBUTIONS. The Employer in
the Adoption Agreement must elect whether the Plan pertits

Macching Contributions and, If 30, the ype(s) of Matching
Contrlbutlons, the time period applicable to any Matchlng
Contribution formuln, and as applicable, the amount of
Matching Contributlons and the Plan limitations, il'any, which
apply to Matching Contributions. Any Matching Contributions
apply to age 50 catch-up contribwtions, If any, and to any
Normal Retirement Age catch-up contributions unless the
Employer elects oiherwise in the Adoption Agreement,

1.04 NORMAL LIMITATION, Excepl as provided In
Sections .05 and 3.06, a Participant's maximum Deferral
Contributions (excluding Rollover Contributions and Transfers)
under this Plan for a Taxable Year may not exceed the lesserof:

(3} The applicable doflar amount as specified under Code
§457(e} 15) (or such larger amount as the Commissioner of the
Intemnal Revenue may prescribe), or

(b) 100% of the Participant’s Includible Compensation for
the Taxable Year,

3.05 NORMAL RETIREMENT AGE CATCH-UP
CONTRIBUTION. If selected in the Adoption Agreement, 4
Participant may elect to make this catch-up election. For enc or
more of the Participant's last three Taxable Years ending before
the Taxable Year in which the Participant attalng Normal
Retlremen Age, the Participant's maximum Deferral
Contributicns may not exceed the lesser of:

(0) Twice the dollar amount under Section 3.04(a) Normal
Limitatlon, or {b) the underutilized timitation.

(A) Underutilized Limlitatlon. A Panlcipant's underutilized
limItatlon Is equal ta the sum of: (i} the normal Hmitation for the
Taxable Year, and (il) the normal limitation for each of the prior
Taxable Years of the Participant commencing after 1978 during
which the Paniclpant was ellglble to participate In the Plan and
the Pasticipant’s Deferral Contributions were subject to the
Normal Limitation or any other Code §457(b) limit, less the
amouni of Deferral Contributions for each such prior Taxable
Year, excluding age 50 catch-up contributions.

(B) Normal Retirement Age. Normal Retirement Age is the
age the Employer specifies In the Adoptlon Agreement provided
that the age may not be: (i) carlier than the carliest ol age 65 or
the age at which Particlpants have the right to retire and receive
under the Employer’s defined beneflt plan (or money purchese
plan if the Patticipant is not cligible to participate in a defined
benefit plan) immediate retirement benefits without actuarinl or
other reduction because of retirement before a later specified
age; or (li) later than age 70 1/2,

(1) Participant Deslgnation. The Employer in the
Adoplion Agreement may permit a Participant to deslgnaie his



or her Normal Retirement Age as any age including or between
the foregoing ages.

{2) Multiple 457 Plaus. If the Employer malntains more
than one Eligible 457 Plan, the Plans may not permit any
Participant to have more than ane Normal Retirement Age under
the Plans.

(3) Pollce and Firefighters. In a Gavernmental Eligible
457 Plan with qualified police or firefighter Participants within
the meanlng of Code §41 S(bI2XH)1I)I), the Employer in the
Adoplion Agreement may etect (or permit the qualified
Participants to elect) a Normal Retirement Age as early a3 age
40 and as late a3 age 70 172,

(C) Pre-2002 Coordination. In determining a Participant's
underutilized (imitation, the Plan Administrator, In accordance
wilh Treas. Reg. §1.457-4(c}(3)(1v), ntust apply the coordination
tule in effect under now repealed Code §457(c)2). The Plan
Adminlistrator also must determine the Normal Limitation for
pre-2002 Taxable Years in accordance with Code §457(b)(2) as
then in effect.

3.06 AGE 50 CATCH-UP CONTRIBUTION. An

Employer sponsoring a Govemnmental Eligible 457 Plan musi
specify In the Adoplion Agreement whether the Participants arc
eligible to make age 50 catch-up contributions.

If an Employer elects to permit age 50 catch-up
contributtons, all Employees who ace eligible 1o make Salary
Reduction Contributions under this Plan and who have altained
age 50 before the close of the Taxable Year are ellgible to make
age 50 catch-up contributions for that Taxable Year In
accordance with, and subject to the lmliatlons of, Code §414(v).
Such catch-up contributions are not laken into account for
purpases of the provisions of the Plan implementing the required
limitatlons of Code §457. I, for a Taxable Year, an Employee
makes a catch-up contribution under Sectlon 3.05, the Employee
is not eligible to make age 50 catch-up contributlons under this
Sectlon 3.06. A calch-up cligible Participant In cach Taxable
Year is entilled 10 the greater of the amount determined under
Section 3.05 or Sectlon 3.06 Catch-Up Amount plus the Sectlon
3.04 Normal Limltatlon,

3.07 CONTRIBUTION ALEQCATION. The Plan
Administrator will allocate to each Parilelpant's Account his or
her Deferral Contributlons. The Employer will aliocate
Employer Nonelective and Matching Contributions to tho
Account of each Participant who satisfies the allacalion
conditions In the Adoption Agreement in the following
manner:

(a) Fized match. To the exienl the Employer makes
Matching Contributlons under a fixed Adoption Agreement
formula, the Plan Administrator will allecate the Matching
Contributlon to the Account of the Participant on whose behalf
the Employer makes that contributlon, A fixed Matching
Contribution formula Is a formula under which the Employer
contributes a specified percentage or dollar amount on behalf of
a Partlcipant based on that Participant’s Salary Reducilan
Contributions.

(b) Discretlonary mateh. To the extent the Employer
makes Matching Centributions under a discretlonary Adopilon
Agreement formula, the Plan Administrator will allocate the
Matching Contributions to a Particlpant's Account in the same
proportion that each Participant's Salary Reductlon
Contributions taken into account under the formuln bear to the
total Salary Reduction Conteibutlons of ail Pariicipants.
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(¢) Tiered match. If the Matching Contribution formula
is a tlered formula, the Plan Adminisirator will allocate
separately the Matching Contributions with respect to each tier
?fSnlaiu'y Reduction Contributions, in accordance with the tiered
ormule,

{d) Discretionary nonelective, The Plan Administrator
will allocate discretlonary Nonelective Contributions for a Plan
Yeor in the same ratlo that each Paniicipant's Compensation for
the Plan Year bears to the total Compensation of all Partlcipants
for the Plan Year, unless the Employer elects otherwise in the
Adoption Agreemenl

(e) Fixed nonelective. The Plan Administrator will
allacate fixed Nonelective Contributions for a Plan Year in the
same ratio that each Participant’s Compensatlon for the Plan
Year bears 10 the total Compensation of all Participants for the
Plan Year, unless the Employer elects otherwise [n the Adoplion
Agreement.

() Other nonelective, The Plan Administrator will
allocate Nonclective Contributions for a Plan Year as specified
In the Adoplion Agreement.

3.08 ALLOCATION CONDITIONS. The Plan

Administrator will determine the allocation conditions
applicable to Nonciective Contributions or to Matching
Contributions (or to both) in accordance with the Employer's
clections [n the Adoption Agreement. The Plan Administrator
will not allocate to a Participant any portion of an Employer
Contributlon (or forfeiture if applicable) for a Plan Year ot
applicable portlon thereof in which the Participant does not
sallsfy the applicable allocation condition(s).

3.09 ROLLOVER CONTRIBUT{ONS. If elecied in the

Adoption Agreement, an Employer sponsoring a Govemmental
Eligible 457 Plan may permit Rollover Contributions,

(A) Operational Administration, The Employer, operationally
and on a nondlscriminatory basis, may elect to limit an ellgibte
Bmployee's right or n Particlpant's right to make & Rollover
Contribution, Any Partic[pant (or as appllcable, any eligible
Employee), with the Employer’s written consent and after fillng
with the Trusteo the form prescribed by the Plan Administrator,
may make a Rollover Contribution to the Trust. Before
accepting a Roltover Contribution, the Trustee may require 8
Pasticipant {or eligible Employee) to fumish satisfactory
cvidence the proposed transfer I3 in fact a "Rollover
Contribulion” which the Codo permls an employee to make lo
an eligible retirement plan, The Trustee, in its sole discretion,
may dectine to nccept n Rollover Contribution of property which
could: (1) generate unrelated business taxable income; (2) create
difftculty or undue expense in storage, safekeeping or valuation;
or (3) create other practical problems for the Trust,

{B) Pre-Participation Rollover. Ifan eligible Employee
makes a Rollover Contributlon to the Trust prior to satisfylng
the Plan's ¢ligiblity conditions, the Plan Administrator and
Trustee must treat the Employee as a limited Particlpant (as
described [n Rev. Rul. 96-48 or in any successor ruling). A
limited Parlcipant does nol share in the Plan's allocation ofany
Employer Conlributions and may not make Satary Reduction
Contributions umil he/she actually becomes a Participant in the
Ptan, Ifa limlted Participant hos a Severance from Employment
prior to becoming a Partlcipant [ny the Plan, the Trustee will
distribute his or her Roltover Contributions Account to the
{imited Participant in accordance with Article IV.

(C) Separate Accounting. If an Employer permits Rollover
Contributions, the Plan Administrator must account separately



for: (1) amounis roled info this Plan from an eligible retircment
plan (other than from another Governmental Eligible 457 plan);
and (2) amounts rolled Into this Plan from another
Govemmental Eligible 457 Plan The Plan Administrator for
purposes of ordering any subsequent distribution from this Plan,
may deslgnate a distribution from a Panicipant's Rollover
Contributlons as coming first from elther of (1) or (2} above If
the Panl¢cipant has both types of Rollaver Contribution
Accounts.

(D) May Inctude Roih Deferrals. Ifthis Plan is an eligible
governmental 457(b} plan which accepts Roth Elective
Deferrals, then o Rollover Contribution may include Roth
Deferrals made 1o another plan, as adjusted for Eamings. Such
amounts must be directly rolled over into this Plan from another
plan which is quailfied under Code §401(a), from a 403(b) plan,
or from an eliglble governmental 457 plan. The Plan must
account separately For the Rollaver Canteibution, including the
Roth Deferrals and the Eamings thereon.

{E) In-Plan Roth Rollover Conirlbutions. A Govemmental
Employer undeér an Eligible 457 Plan may elect to permit In-
Plan Roth Rallover Cantribution, (T the Employer decldes to
permit In-Plan Roth Rollover Conlributions, the Employer will
amend the Plan to add necessary language.

3.10 DISTRIBUTION QF EXCESS DEFERRALS. In the
event that a Penicipant has Excess Deferrals, the Plan wilt
distribute (o the Panticipant the Excess Deferrals and allocable
net income, gain or loss, in accordance with this Section 3.10.

(A) Governmental Eligible 457 Plan. The Plan Administrator
will distribute Excess Deferrals from a Govemmental Eligible
457 Plan a4 soon as is reasonably practicable following the Plan
Administrator's determinatlon of the amount of the Excess
Dofermul.

{B) Taz-Exempt Organization Ellglble 457 Plan, The Plan
Administrator will distribute Excess Deferrals from a Tax-
Exempt Organization Eligible 457 Plan no later than April 15
following the Taxable Year in which the Excess Deferral occurs.

(C) Plan Aggregatlon, If the Employer maintains more than
one Eligible 457 Plan, the Employer must aggregate all such
Plans in determinlng whether any Participant has Excess
Deferrals,

(D) Individual Limltation, [ a Participant participates in
another Efiglble 457 Plan maintained by a dlg':rent employer,
and the Participant has Excess Deferrals, the Plan Administeator
may, but is not requlired, to correct the Excess Deferrals by
making a correcilve distribution from this Plan.

3.11 DEEMED IRA CONTRIBUTIONS. A Govemmental
Employer under an Eligible 457 Plan may ¢lect to permit
Participants 10 make {RA contributions ta this Plan in
accordance with the Code §408(q) deemed IRA rules. [(the
Employer elects to permit decmed IRA contributions to the Plan,
the Employer will amend the Plan to add necessary IRA
language and ¢ither the Rev. Proc. 2003-13 sample deemed [RA
language or an appropriate substitute,

1.12 ROTH ELECTIVE DEFERRALS, The Employer may
elect in the Adoptlon Agreement to permit Roth Elective
Deferrals. Unless elecled otherwise, Roth Elective Defcrrals
shall be treated in the same manner as Electlve Deferrals. The
Employer may, [n operation, implement deferral ¢lection
procedures provided such procedures are communicated to

©2013

Eliglble 457 Plan

Pacticipants and pennit Partlcipants to modify their clections al
least once cach Plan Yeor.

(A) Elective Deferrals. "Elective Deferral” means a
contribution the Employer makes (o the Plan pursuant to a
Particlpant’s Salary Reduction Agreement, as described in
Sectlon 3.02. The term "Elective Deferrals® Includes Pre-tax
Elective Deferrals and Roth Electlve Deferrals,

(B) Pre-Tax Elective Deferrals, "Pre-Tax Elective Deferrals”
menns a Panicipant's Salary Reduction Contributions which are
not [ncludible in the Participant's gross income at the time
deferred and have been [mevocably designated as Pre-Tax
Blective Deferrals by the Partlcipant in bis or her Salary
Reduction Agreement. A Participant's Pre-Tax Eleclive
Deferrals will be separalely nccounted for, as will gains and
losses attributable to those Pre-Tax Elective Delerrals,

(C) Roth Elective Deferrats, "Roth Elective Deferrals” means
a Paniclpant's Salary Reduction Conlributions that are includible
In the Participant's gross income at the tlme deferred and have
been irrevocably designated as Roth Elective Deferrals by the
Participant in his or her Safary Reduction Agreement. A
Panicipant's Reth Electlve Deferrals will be separately
accounted for, as will galns and losses altribulable to those Roth
Electlve Deferrals. However, forfeilures may not be allocated to
such account. The Plan must also malntain a record of a
Participani’s investment in the contract {j.e., designated Roth
contributions that have not been distributed) and the year in
which the Participant first made a Roth Elective Deferral.

(D) Ordering Rules for Distributions, The Administrator
operationally may Implement an ordering rule procedure for
withdrawals {Including, but not limited to, withdrawals on
account of an unforeseeable emergency) from a Participant's
accounts attributable to Pre-Tax Elective Deferrals or Roth
Elective Deferrals, Such ordering rules may specify whether the
Pre-Tax Elective Deferrals or Roth Elective Defervals are
distributed first. Furthermore, such procedure may permit the
Panticipant to elect which type of Elective Deferrals shall be
distributed first,

(E) Corrective distributlons sttributable to Roth Elective
Deferrals, For any Plan Year in which a Participant may make
both Roth Electlve Deferrals and Pre-Tex Elective Deferrals, the
Administrator operationally may Implement an ordering rule
procedure for the distribution of Excess Defetrals (Treas. Reg.
§1.457-4(e)). Such an ordering rule may specify whether the
Pre-Tax Eleciive Defeals or Roth Elective Defervals are
distributed firsl, to the extent such type of Elective Deferrals
was made for the year. Furthermore, such procedure may permit
the Participant 1o elect which type of Elective Deferrals shall be
distributed firsl.

(F) Loans, If Participant loans are permitted under the Plan,
then the Adminlstrator may modify the loan polley or program
10 provide limiotions on the ability to borraw from, or use as
security, a Participant’s Roth Electlve Deferral account.
Similarly, the loan pelicy or progrom may be modifed to
provide for an ordering rule with respect to the default of a loan
that is made fram the Participant's Roth Elective Deferral
account and ather accounts under the Plan.

(G) Rollovers, A direct rollover of a distribution from Roth
Elective Defecrals shatl only be made 1o a Plan which includes
Roth Elective Delerrals as described in Code §402A(e)(1) orto



a Roth IRA a5 described in Code §408A, and only to the extent
the rollaver I permitted under the rules of Code §402(c).

The Pian shall accept 8 rollover contribution of Roth Elective
Deferrals only If it is a direct rollover from anather Plan which
permils Roth Elective Delerrals as described in Code
§402A(c)(1) and only to the extent the rollover is permitted
under the rules of Code §402(c). The Employer, opertionally
and on a uniform and nondiscriminatory basls, may decide
whether to accept any such rollovers.

The Plan shatl not provlde for a direct rollover (including an
automatie rollover) for distributions from a Particlpant's Roth
Elective Defeeral account ifthe amount of the distributions that
are eligible rollover distribulions are reasonably expecied to
total less than $200 during a year, In addition, any disiribution
from a Particlpant’s Roth Elective Deferrals are not taken into
account in determining whether distributions from a Participant's
other accounis are ressonably expected to total less than $200
during a year. Furthermore, the Plan will treat a Particlpant's
Roth Elective Deferral account and the Particlpant's other
accounts ns held under lwo separate plans for purposes of
applying the automatic rollover rules. However, eligible rollover
distributlons of a Partlelpani's Roth Electlve Deferrals are taken
into account in determining whether the 1otal amount of the
Partlcipant’s uccount balances under the Plan exceed the Plan's
limits for purposcs of mandatory distributions from the Plan,

The provisions of the Plan that allow a Panticlpant to elect a
direct rollover of only a portion of an eligible rollover
distributian but only §f the amount rolled aver is at Teast $300 is
applied by trestlng any amount distributed from a Participant's
Roth Elective Deferral account es a separate distribution from
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any amount distributed from the Panticipant's other accounts in
the Plan, even i the amounts ace distributed at the same time,

(H) Automatic Enrollment. 1fthe Plan ulilizes an awematic
enroliment feature as described In Section 3.02(B), then any
such avtomatic contribution shall be a Pre-Tax Elective
Deferral,

({) Operational Compliance, The Plan Administrator will
administer Roth Etective Deferrals In accordance with
applicable regulations or otier binding authority.

3.1 FIT ACCRUAL, If the Employer clects to apply
this Sectlon, then effective as of the date adopted, for benefit

accrual purposes, the Plan treats an Individual who dies or
becomes disabled (as defined under the terms of the Plan) white
performing qualiffed milltary service with respect to the
Employer as If the individual had resumed employment in
accordance with the individual’s reemployment rights under
USERRA, on the day preceding death or disability (as the case
may be) and terminated employment on the actual date of death
or disability.

(A) Determibation of benefits. The amount of Matching
Contributions to be made pursuant to this Section 3.13 shall be
determined as though the umount of Salory Reduction
Contrjbutions of an individual treated as reemployed under this
Sectlon on the basls of the Individual's avetuge actual Salary
Reduction Contributlons for the lesser oft (i) the 12-month
period of servlce with the Employer immedlately priar to
qualified military service; or (i) the actual length of continuous
service with the Employer.
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ARTICLE 1Y
TIME AND METHOD OF
PAYMENT OF BENEFITS

4.01 DISTRIBUTION RESTRICTIONS, Except as the

Plan provides otherwise, the Plan Administrator or Trustee may
not distribute to a Participant the amounts in his or her Account
prior to one of the following events:

(a) The Participant's attaining age 70 1/2;
(b) The Participant's Severance from Employment; or

(c) The Participant’s death.

4,02 TIME AND METHOD OF PAYMENT OF
ACCOUNT. The Plan Administrator, or Trustee at the direction
of the Plan Administrator, wlll distribute to a Participant who
has incurred a Severance from Employment the Participant's
Vested Account under one or any comblnation of payment
methods and at the 1lme(s) the Adoption Agreement specilies, If
the Adoption Agreement permils more than one time or methed,
the Man Administrator, In the absence of o Particlpant election
described below, will determine the time and method applicable
to a particular Partlcipant, In no event will the Plan
Adminlstrator direct (or direct tho Trusiee 1o commence}
distribution, nor will the Participant elecl to have distribution
commence, later than the Participant’s required beginning date,
or under a method that does nol satlsfy Sectlon 4.03.

(A) Participant Electlon of Time and Method, The Employer
in the Adoption Agreement must elect whether to permit
Participanis to elect the timing and method of distribution of
their Account in accordance with this Scctlon 4.02, The Plen
Administrntor must consent to the specific terms of any such
Participant electlon and the Plan Administrator In its sote
discretlon may withhold conscnt, Subject to the foregolng
conditions, a Participant: (1) may ¢lect to postpone distribution
of his or her Account beyond the time the Employer has elected
in the Adoption Agreement, to any fixed or determinable date
including, but not beyond, the Participant's required beglnning
date; and (2) may elect the method of payment. A Participant in
a Tax Exempt Organization Eligible 457 Plan may elect the
timing and method of payment of his or her Account no fater
than 30 days before the dete the Plan Administrator or Trustee
first would commence payment of the Participant’s Account In
accordance with the Adopiion Agreement. The Plan
Administrator must fumlish to the Panticlpant a form for the
Participant to elect the time and a method of payment, A
Participant in a Governmental Eligible 457 Plan is not subject to
any such requirement in election the timing or method of

payment,

(B} Number of Initial Elections/Subsequent Elections, A
Parlelpant in a Tax-Exempt Orgonlzation Eligible 457 Plan may
make any number of clections or revoke any prior election under
Sectlon 4.02(A) within the electlon period. Once the Initial

- electlon period explres, a Participant, before payment would
commence under the Parilclpant's initial election, may make one
additional election to defer {but not to accelerte) the timing of

- payment of his or her Account and also as to the method of
payment.

(C} No Efectlon/Default. [fthe Panticipant does not make a
timely election regarding the time and mcthod of payment, the
Plan Adminlstrator will pay or dicect the Trustee to pay the
Partlclpant’s Account in accordance with the Adapiion
Agreement,
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(D) Mandatory Distributlon. The Employer in the Adoption
Agreement will elect whether the Plan will make Mandatory
Distributlons. Ifthe Emplayer elects Mandatory Dlstributions,
the Employer may determine operationally whether to Include
Rollover Contributlons in determining whether the Panlicipant is
subject 10 Mandatory Distributions.

4.03 REOUIRED MINIMUM DISTRIBUTIONS. The Plan
Adminlsiratar may not dlstribute nor direct the Trustee to
distribute the Panlcipant's Account, nor may the Participant
elect any distribution his or her Account, under 2 method of
payment which, as of the required beginning date, does not
satisfy the minimum distribution requirements of Code
§401(a)(9) or which is not consistent with appllicable Treasury
regulations,

(A} General Rules,

(1) Precedence. The requirements of this Section 4,03
will take precedence over any inconsistent provisions of the
Plan,

(2) Requirements of Treasury Regulations
Incorporated. All distributions required under this Section 4.03
will be determined and made In accordance with the Treasury
regulations under Code §401(a}9).

{B) Time and Manner of Distribuilon,

(1) Required Beginning Date. The Participant's entire
Interest will be distributed, or begln to be distributed, 10 the
Participant no later than the Participant's required beginning
date.

(2) Death of PartleIpant Before Dlstribution Beglns, If
the Participant dies before distribwtions begin, the Participant's
enllre interest will be distributed, or begin to be distributed, no
later than as follows:

(a) Spause Deslgnated Beneflciary, ! the
Participanl’s surviving spouse is the Participant's sole designated
Beneficiary, then, except as the Employer may elect in the
Adoption Agreement, distributions (o the surviving spouse will
begin by December 31 of the calendar year immediately
following Lhe calendar year {n which the Participant dles, or by
December 31 of the calendar year in which the Panicipant
would have attained age 70 1/2, i€ loter.

(b) Non-Spouse Designated Beneficlary. [Fithe
Participant's surviving spouse is not the Partlcipant's sole
designated Benellciary, then, except os the Employer may elect
in the Adoptlon Agreement, disiributions to the deslgnated
Beneficlary will begin by December 31 of the calendar year
immediately following the calendar year [n which the Participant
dled.

{¢) No Designated Beneflclary. Ifthere is no
designated Beneficlary as of September 30 of the year following
the year of the Participant's death, the Panicipant's entire interest
will be distributed by December 31 of the calendar year
containing the fifth annlversary of the Participant’s death,

{d) Death of Spause. If the Participant's surviving
spouse is the Participant's sole designated Beneficiary and the
surviving spouse dies after the Participant but before
distributions to the surviving spouse begin, this Section



4.03(BX2) other than Section 4.03(B)(2)(a), will apply as if the
surviving spouse were the Participant,

For purposes of this Section 4.03(B) and Section 4.03(D),
unless Section 4.03(B)(2)X{d) applies, distributlons are
considered to begin on the Partleipant’s required beginning date,
If Section 4.03(B)(2)(d) applies, distributlons are considered to
begin on the date distributlons are required to begin to the
surviving spouse under Section 4.03(B}2)(a), If distributions
under an annuity purchased fram an insurance company
irrevocably commence to the Participant before the Partlcipant’s
required beginning date or to the Particlpant's surviving spouse
beflore the date distributions are required to begin to the
surviving spouse under Section 4.03(B}(2)(a), the date
distributions are considered 10 begln is the date distributions
actually commence,

(3} Forms of Distribution, Unless the Panicipant's
interest is distributed in the form of an annulty purchased from
an insurance company or in a single sum on or beforn the
required beginning date, as of the first distributlon calendar year
distributions will be made in accordance with Sections 4.03(C)
and 4.03(D). If the Participant's interest is distributed [n the form
of an annuity purchased from an insurance campany,
distributions thereunder will be made in accordance with the
requirements of Code §401(a)(9) and the Treasury regulations,

(C) Required Minlmum Distributions during Partlcipant's
Lifetine.

(1) Amount of Required Minimum Distribution for
Each Distributlon Calendar Year, During the Particlpant's
lifetime, the minlmum amouni thas will be distributed tor each
distribution calendar year Is the lesser oft

(a) ULT. The quotient obtalned by dlviding the
Participant’s account balance by the number in the Uniform Life
Table set forth in Treas, Reg. §1.401(a)}9)-9, using the
Participani's attained age as of the Partlelpant’s birthday in the
distribution calendar year; or

(b) Younger Spouse. If the Parlicipant's sole
designated Beneficiary for the distribution calender year is the
Partlcipant's spouse, the quolient obtained by dividing the
Partlcipant's account balance by the number in the Yoint and Last
Survivor Table set forth in Treas. Reg. §1.401(a)(9)-9, using the
Participant’s and spouse's attained ages as of the Participant's
and spouse’s birthdays In the distribution calendar year,

{2) Lifetime Required Minimum Distributions
Continue Through Year of Participant's Death. Required
minimum distributions witl be determined under this Section
4,04C) beginning with the irst distribution calendar year and
up to and including the distribution calendar year that includes
the Particlpant’s date of death,

(D)} Required Minimum Distributions after Partlcipant's
Death.

(I} Death On or After Distributlons Begin,

{a) Participant Survived by Deslgnated
Beneficlary. If'the Participant dies on or after the date
distribulions begin and there is a designated Beneficlary, the
minimum amount that will be distributed for each distribution
catendar yesr afier the year of the Partlelpant’s death [s the
quotient obialned by dividing the Parilcipant’s account balance
by the longer of the remaining Iife expectancy of the Perticipant
or the remaining life expectancy of the Participnnt's designated
Beneftclary, determined as follows:
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() Participant's Life Expectancy, The
Participant's remaining life expectancy I3 catculnted using the
atlained age of the Participant as of the Particlpant’s birthday in
the catendar year of death, reduced by one for each subsequent
calendar year.

() Spouse’s Life Expectancy. If the
Panticipant's surviving spouse is the Partlcipant’s sole designated
Bencficiary, the remaining life expectancy of the surviving
spouse Is calculated for each distributlon calendar year afier the
year of the Participant's death using the surviving spouse’s age
as of the spouse’s birthday in that year. For dlstrlbutlon calendar
years after the year of the surviving spouse’s death, the
remaining life expectancy of the surviving spouse is calculated
using the attained age of the surviving spouse as of the spouse’s
birthday in the calendar year of the spouse's death, reduced by
one for each subsequent calendar year.

(ili} Non-Spouse's Life Expectancy. If the
Panticipant's surviving spouse fs not the Panticipant's scle
designated Beneflciary, the designated Beneflelary's remalning
life expectancy is calculated using the attained sge ol the
Beneficiary as of the Beneficiary’s birthday in the calendar year
following the calendar year of the Participant's death, reduced
by one for each subsequent calendar year.

(b) No Designated Beneliciary. If the Participant
dies on or after the date distributions begin and there isno
desipnated Beneflclary as of September 30 of the calendar year
after the calendar year ofthe Participant's death, the minlmum
amount that will be distributed for each distribution calendar
year afler the calendar year of the Panticipant's death is the

quotient obiglned by dividing the Particlpant's account balance

by the Participant's remaining life expeclancy colculated using
the aitalned age of the Participant as of the Pacticipant’s birthdoy
In the calendar year of death, reduced by onc for each
subsequent calendar year.

(2) Death before Date Distributlony Begin.

{a) Particlpant Survived by Deslguated
Beneficiary. Except as the Employer may elect in the Adoption
Agreement, if the Participant dies before the date distributions
begin and there is a designated Beneficiary, the minimum
amount that will be distributed for each distribution calendar
year after the year of the Participant’s death is the quotiemt
obtained by dividing the Participant’s account balan¢e by the
remaining life expectancy of the Participani's designated
Beneficiary, determined as provided in Sectlon 4.03(D)(1).

() No Deslgnated Beneficiary. [f the Particlpant
dies before the date distributions begin and there Is no
designated Beneficiary us of September 30 of the year following
the year of the Participant’s death, disiribution of the
Participant's entire interest will be completed by December 31 of
the calendar year containing the fifth anniversary of the
Participan's death,

(c) Death of Surviving Spouse Before
Distributions to Surviving Speuse Are Required o Begln, If
the Participant dles before the date distributions begln, the
Panlcipant's surviving spouse is the Participant's sole designated
Beneficlary, and the surviving spouse dies before distributions
are required to begin to the surviving spouse under Section
4,03(BX2)(a), this Section 4.03{D){2) will apply as if the
surviving spouse were the Participant,

(d) S-year or Life Expectancy rule; possible
electlon. The Employer in its Adoption Agreement will elect
whether distribution of the Participant's Account will be made In
accordance with the life expectancy rule under Section
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4,03(D)¥2)Xa) or the 5-ycar rule under Sectlon 4.03(D)(2)(b).
The Employer's election may permit a Designated Beneliciory to
clect which of these rules will apply or may specify which rule
applies. However, the [Ife expectancy rule {(wheiher subject to
election or not) applics only in the case of a Designated
Beneficlary, The 5-year rule applies as 10 any Beneficlary who
is not a Designated Beneficiary, A permilted election under this
Sectlon must be made no later than the earlicr of September 30
of the calendar year In which distributlon would be required 10
begin under Seciion 4.03(D)}{2)(a), or by September 30 of the
calendar year which contalns the fifth anniversary of the
Participant's (or, if applicable, surviving spouse's} death,

(E) Deflnitions.

(1) Designated Beneficlary, The individuat who s
designated as the Beneficlary under the Plan and is the
designated beneficiary under Code §401(a)(9) and Treas. Reg.
§1.401(a}(9)-1, Q&A-4.

(2) Distributloa calendor year. A calendar year for
which a minimum distributlon Is requlred. For distributions
beginnlng before the Partleipant's death, the first disteibution
calendar year [s the calendar year Immedtately preceding the
calendar year which contains the Partfcipant's required
beginning date, For distributions beginnlng after the
Participant's death, the first disiributlon calendar year Is the
calendar year in which the distributions are required to begin
under Section 4,03(B)2). The required minimum distribution
for the Participant's first distribution calendar year will be mode
on or before the Partlcipant's required beginning date. The
required minimum distribution for other distribution calendar
years, including the required minlmum distribution for the
distribution calendar year In which the Partlcipam's required
beginning date occurs, will be made on or before December 3t
of that distribution calendar year,

(3) Life expectancy. Life expectancy as computed by use
of the Single Life Table in Treps, Reg. §1.401(a)(9)-9.

{4) Participant's aceount balance, The account balance
as of the last valuailon date in the calendar year immedialely
preceding the distribution calendar year (valuation calendar
year) increased by the amount of any contributlons made and
allocated or forfeilures allocated to the account balance as of
dates in the valuation calendar year after the valuation date and
decreased by distributlons made in the valuation calendar year
after the valuatlon date. The account balance for the valuation
calendar year includes any Rollover Contributions or Trensfers
to the Plan cither in the valuation calendar year or in the
distribution calendar year il distributed or transferred in the
valuation calendar year.

(5} Required beginning date, A Participant’s required
beginning date is the April 1 of the calendar year following the
later of: {1) the calendar year in which the Panticipant atalns age
70 172, or (2) the calendar year In which the Participant retires or
such other date under Code §401(n}9) by which required
minimum distributions must commence,

4.04 DEATH BENEFITS. Upon the death of the
Particlpant, the Plan Adminlstrator must pay or direct the
Trustee to pay the Panticipant's Account In accordance with
Sectlon 4.03, Subject to Secilon 4,03, a Beneficiary may elect
the timing and methad of payment in the same manner as a
Participant may elect under Section 4,02, if such elections apply.

If a Panticlpant dies while pecforming quallfied military service
(as deflned in Code §414{u)), the survivors of the Participant ere
entitled to any additlonal benefits (olher than benelit acceuals
relating to the period of qualified military service) pravided
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under the Plan as if the Panticlpant had resumed and then
terminated employment on account of death,

4,05 DISTRIBUTIONS PRIOR TO SEVERANCE FROM
EMPLOYMENT. The Employer must elect in the Adoption
Agreement whether to permit in-service distributions of a
Particlpant's Vested Account under this Section 4.05,
notwithstanding the Section 4.01 distribution restrictions,

(A) Unforeseeahle Emergeney. In the event ol a Panticipant's
unforcseeable emergency, the Plan Administrator may make a
distributlon to a Participant who has not incumred a Severance
from Employment {or who has (ncurred a Severance but will not
begin to recelve payments until some future date). In the event
of an unforeseeable emergency, the Plan Administrator also may
accelerate payments to a Participant or to a Beneficiary. The
Plan Administrator will establish a policy for determining
whether an unforeseeable emergency exists. An unforeseeable
emergency ls a severe financial hardship of a Perticipant or
Beneflclary resulting from: (1) iliness or accident of the
Participant, the Beneficiary, or the Participant's or Beneficiary's
spouse or dependent (as defined in Code §152(a)); (2) loss of the
Participant's or Beneficiary's property due to casualty; (3) the
need to pay for the funeral expenses of the Participant's or
Beneficlary’s spouse or dependent (as defined In Code §152(a));
or (4) other similar extroxdinary and unforeseeable
circumsiences arsing from events beyond the Participant's or
Beneliciary's control, or which applicable law may deflne as an
unforeseeable emergency. The Plan Adminisirator will not pay
the Participant or the Beneficlary more than the smount
reagonably necessary to satisfy the emergency need, which may
include amounis necessary to pay taxes or penalties on the
distribution, The Plan Administrator will not make payment to
the extent the Particlpant or Beneficlary may relieve the
financial hardship by cessation of deferrals under the Plan,
through Insurance or other reimbursement, or by liquidatlon of
the individual's assets to the extent such liquldatlon would not
cause severe financlal hardship,

The Participent’s Beneficiary is a person who a Parilclpant
designates and who i3 or may become entltled to a Participant's
Plan Account upon the Partlcipant’s death,

(B) De minimis distribution. In sccordance with the
Employer's Adoption Agreement elections, the Plan
Administrator may allow a Participant to elect to receive a
disteibution or the Plan Administrator will distribute (without a
Participant election) any amount of the Partlcipant’s Account
where: (1) the Parlicipant’s Account (disregarding Rollover
Conldbutions) does not exceed $5,000 (or such other amount as
does not exceed the Code §411(a}11)(A) dollar amount); (2) the
Partlcipant has not made or received an allocation of any
Defereal Contributions under the Plan during the two-yeor
period ending on the date of disribution; and (3) the Participant
has not received a prior distribution under this Section 4.05(B),

(C) Distribution of Rollever Contvibutiony, The Employer In
the Adoption Agreement may elect 1o permit a Participant to
request and to receive distribution of the Participant's Account
atiributable to Rotlover Contributions (but nol to Transfers)
before the Participant has a distributable event under Section
4.01.

4.06 DISTRIBUTIONS UNDER QUALIFIED
DOMESTIC RELATIONS ORDERS (QDROs}.
Notwithstanding any other provision of this Plan, the Employer
In the Adoption Agresment may elect to apply the QDRO
provisions of this Section 4.06. If Section 4.06 applies, the Plan
Administrator (and any Trustee) must comply with the terms of
a QDRO, as defined In Code §4 14(p), which Is issued with
respect {0 the Plan.
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(A) Time and Method of Payment. This Plan specifically
permits distributlon to an altemnate payee under a QDRO at any
time, notwithstanding any contrary Plan provision and
irrespective of whether the Participant has attained his or her
earliest retirement age (as defined under Code §414(p)) under
the Plan, A distribution to an alicmate payee prior to the
Participant's attainment of earllest refirement age is avallable
only if'the QDRO specifles distributlon at that time or permits
an agreement between the Plan and the allemate payce to
authorize an earlier distributlon, Nothing in this Sectlon 4.06
gives a Partfcipant a right to recelve distribution at a time the
Plan otherwlise does not permit nor authorizes the altemate
payee o recelve a form of payment the Plan does not permit.

(B) QDRO Procedures. The Plan Administrator must establish
reasanable procedures to determine the qualified status of o
domestlc relations order. Upon recelving a domestic relattons
order, the Plan Administrator promptly will notify the
Partlcipant and any altemate payee named [n the order, in
writing, of the receipt of the order and the Plan's procedures for
determining the qualified status of the order. Within a
reasonable period of time after receiving the domestic relotions
order, the Plan Administrator must determine the qualifled siatus
of the arder and must notify the Participant and each altemate
payee, in writing, of the Plan Administrator's determination. The
Plan Administrator must provide notice under (his paragraph by
mailing to the individual's address specified in the domestic
relations order.

{C) Accounting. If any portion of the Particlpant's Account
Bolance [s payable under the domestic relatlons order during the
period the Plan Administrator is making its determination of the
quallfied status of the domestic relations order, the Plan
Administeator must malntain a separate accounting of the
amounts payable. I the Plan Administrator determlines the order
is a QDRO within 18 months of the date amounts first are
payable following receipt of the domestic relations order, the
Plan Administrator will distribute or will direct the Trustee to
distribute the payable samounts in gccordance with the QDRO. If
the Plan Administrator does not make its determination of the
qualifled siatus of the order within the 18-month determination
perlod, the Plan Administrator will distribute or will direct the
Trustee to distribute the payable amounis in the manner the Plan
waould distribute if the order did not exist and will apply the
order prospectively if the Plan Adminlistrator later determines
the order is 8 QDRO.

To the extent it is not inconsistent with the provisions of
the QDRO, the Plan Adminlstrator may segregate or may direct
the Trustee to segregate the QDRO amount in a segregaled
investment account. The Plan Administrator or Trustee will
make any payments or distributions required under this Sectlon
4.06 by separate beneflt checks or other separate distributlon to
the altemate payee(s).

(D) Permissible QDROs. A domestic relations order that
otherwise satisfies the requirements for a quallfied domestic
retations order ("QDRO") will not fail to be a QDRO: (1) solely
because the order is issued after, or revises, another domestic
relatlons order or QDRO; or (ii) solely because of the time at
which the order s issued, Including issuance after the annuity
starling date or after the Participant's death.

4.07 DIRECT ROLLOVER OF ELIGIBLE ROLLOVER
DISTRIBUTIONS —~ GOVERNMENTAL PLAN.

(A) Participant Electlon. A Panticipant (including for this
purpose, a fermer Employee) in a Govemnmental Eligible 457
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Plan may ¢lect, al the time and in the manner the Plan
Administrator preseribes, to have any portion of his or her
eligible rollover distribution from the Plan pald directly to an
eligible retirement plan specified by the Participant in a direct
rollover election. Far purposes of this election, a "Participant”
includes as to their respective interests, a Particlpant's surviving
spouse and the Participant's spouse or former spouse who is an
alternate payee under a QDRO.

(B) Rollover and Withholding Notice. Al lcast 30 days and
not morc than 180 days prior to the Trustec's distribution of an
eligible rollover distribution, the Plan Adminlstrator must
provide a written notice {including o summary notico as
permitted under appllcable Treasury regulations) explaining to
the distributee the rollover option, the applicabllity of mandatory
20% federal withholding to any amount not directly rolled over,
and the recipient's right to roll over within 60 days afer the date
of receipt of the distribution (“rollover notice”),

{C) Default distribution or rollover. Except as provided in
Paragraph (D), in the case of a Participant who does not elect
timely to roll over or to receive distribution of his or her
Account, the Plan Administrator or the Trustee, at the Plan
Administrator's direction, may distribute to the Participant or
may directly roll over the Participant’s Account in accordance
with the Plan's mollover notice.

{D} Mandatory default rollover, §f(1) the Planisa
Qovernmental Eligible 457 Plan, (2) the Plan makesa
mandatory distribution after the Code §401(a}(31)(B) Effective
Date, greater than $1,000, and (3) the Participant does not elect
to have such distributlon paid directly to an ellgible retirement
plan specified by the Participant in a direct rollover or to receive
the distributlon directly, then the Plan Adminlstrator will pay the
distributfon in a direct rollover to an Individual retirement plan
designated by the Plan Administrator.

(E) Non-spouse beneficlary rollover right, A non-spouse
beneficiary who [s a "designated beneflclary” under Section
4.03(EX 1), by a direct trustee-to-trustee transfer (“direct
rollover”), may roll over all or any portion of his ar her
distribution to an individual relirement accoun! the beneficinry
establlshes for purposcs of recelving the distribulion. In order to
be able 1o roll over the distribution, the distribution otherwise
must satisfy the definition of an eligible rollover distribution.

(1) Certaln requirements nof applicable. Although a
non-spouse beneficlary may roll over directly a dlstribution as
provided In Section 4.07(E), the distribution 13 not subject to the
direct rotlaver requirements of Code §401(a)(31) (Including the
automalle rollover provisions of Cede §401(a)}(31)(B)), the
notice requirements of Code §402(£) or the mandatory
withholding requirements of Code §3405(c). If o non-spouse
beneficiary receives a distribution from the Plan, the distribution
1s not eligible for a “60-day™ rollover,

{2} Trust beneficlary. If the Partl¢lpant's named
beneficiary is a trust, the Plan may make a direct rollover to an
individual retirement account on behalf of the trusi, provided the
trust satisfies the requirements to be a deslgnaled beneficiary
within the meaning of Code §401(a}{9XE).

{3) Required minimum distributions not eligible for
rollover. A non-spouse beneficiary may not roll over an amount
which is 2 required minimum distribution, as determined under
applicable Treasury regulations and other Revenue Service
guidance, Ffthe Participant dies before his or her required
beginning date and the non-spouse bencficlary rolls over to an
IRA the maximum amoum eligible for rollaver, the beneficiary
may elect to use cither the S-year rule or the llfe ¢xpectancy
rule, pursuant to Treas, Reg. §1.401(a}(9)-3, A-d(¢c), in
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determining the required minimum distributions from the IRA
that receives the non-spouse beneficlary’s distribution,

(F) Definitions. The following defnitions apply to this
Seciion:

(1) Eligible rollover distributlon. An ellgible rollover
distribution is any distribution of all or any portion of a
Panticipant's Account, except an eliglble rollover distribution
does not include: (a) any distribution which is one of a series of
substantizlly equal periodic payments (not less frequently than
annually) made {or the life {or life expectaney) of the Participant
or the joint lives (or joint life expectancies) of the Partic]pant
and the Panticipant’s designated Beneficiary, or for a specified
period of ten years or more; (b) any Code §401(aX9) required
minlmum distribution; {¢) any unforeseeable emergency
disteibution; and (d) any distribution which otherwise would be
an eligible rollover distribution, but where the tota! distributions
to the Participant during that calendar year are reasonably
expected to be less than $200.

{2) Eligtble retirement plan, An eligible retirement plan
is an Individual retirement account described in Code §408(g),
an individual cetirement annuity described In Code §408(b), an
annuity plan described in Code §403(a), a quallfied plan
described in Code §401(a), an annuity contract {or custodial
agreement) described in Code §403(b), or an eliglble deferred
compensation plan described In Cede §457(b) and mointained
by an Emplayer described In Code §457(0)(1 {A), which accepts
the Participant's, the Participant's spouse or allernate payee's
ellgible roltover distribution,

A Partlclpant or beneficiary may clect to roll over dlrectly an
eligible rollover distribution to a Roth IRA described in Code
§408A(b). Por this purpose, the term "eliglble collover
distribution” includes a rollover distribution described in this
Section.

(3) Dlrect rollover. A direct rollover is a payment by the
Plan to the eligible retirement plan specified by the distributee,

(1) Mandntoq distribution. A mandatory distribution is

an eligible rollover distribution without the Participant’s consent
before the Partl¢ipant atteins the Jater of age 62 or Nommat
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Relirement Age (see paragraph 3,05 (B)). A distribution to a
beneficiary is ot a mandatory disiribution.

(5) 401(a)(31)(B) Effective Date. The 401(a}{31)}{B)
Effective Date is the date of the close of the first regular
legislative session of the legislative body with the authority 1o
amend the Plan that begins on or after January 1, 2008,

4,08 ELECTION TO DEDUCT FROM DISTRIBUTION.
An Eligtble Retired Public Safety Officer may elect annually for

that taxable year to have the Plan deduct an amount from a
distribution which the Eligible Retired Public Safety Officer
otherwise would recelve and Tnclude in income. The Plan will
pay such deducted amounts directly to pay qualifled health
insurance premiums,

(A) Direct payment, The Plan will pay directly ¢o the provider
of the accldent or health insurance plan or quallfied long-term
care insurance contract the amounts the Eliglble Retired Public
Safety Officer has elected to have deducted from the
dlstribution. Such amounts may not exceed the lesser of $3,000
or the amount the Particlpant paid for such taxable year for
quallfied health insurance premiums, and which otherwise
complies with Code §402(1).

(B) Definitions,

(1) Eligible retired public safety officer. An "Eligible
Retired Public Safety Officer” Is an individual wha, by reason of
disabllity or attainment of Normal Retirement Age, is separated
fram service as a Public Safety Gfficer with the Emplayer,

(2) Public safety officer. A "Public Safety Officer” has
the same meaning as in Section 1204(9}(A) of the Omnibus
Crime Control and Safe Streets Act of 1968 (42 US.C.
3796b(9)(A)).

(3) Qunlified health lnsurance premlums. The term
*qualified health insurance premiums™ means premiums for
coverage for the Eligible Retlred Public Safely Officer, his or
her spouse, and dependents, by an accident or health Insurance
plan or qualified long-term care Insurance contract (as defined In
Code §7702B(b)).

15



Eligible 457 Pian

ARTICLE V
PLAN ADMINISTRATOR - DUTIES WITH RESPECT TO PARTICIPANTS' ACCOUNTS

5.01 TERM/VACANCY, The Man Administrator will
serve until his or her successor is appolnicd. In case of a
vacancy In the position of the Plan Adminlsiratar, the Employer
will exeeeize any and all of the powers, authorily, duties and
discretion conferred upon the Plan Administrator pending the
filling of the vacancy.

5.02 POWERS AND DUTIES, The Plan Administrator

will have the following powers and duties:
{a) To select 2 commitiee to assist the Plan Administrator;

(b) To select a secretary for the committee, who need not
be a member of the commiitee;

(¢} To determine the rights of eligibility of an Employee
to paricipate in the Plan and the value of a Participant's
Account;

(d) To adopt rules and procedures and to create
odminlstrallve forms necessary for the proper and efficlent
adminlstratlon of the Plan provided the rules, procedures and
forms are not inconsistent with the terms of the Plan;

{¢) To construe and enforce the terms of the Plan and the
rules and regulations the Plan Administrator adopts, including
interpretation of the Plan documents and documents refated to
the Plan's operation;

(0) To direct the distribution of a Participant’s Account;

(g} To review and render decisions respecting a claim for
(or denlal of a ¢laim for) a benefit under the Plan;

(h) To fumish the Bmployer with information which the
Employer may require for lax or other purposes;

(i) To establish a policy in making distributions for
unforeseeable emergencies;

(i) To establish under a Govemmenial Eligible 457 Plan,
policics regarding the recelpt of Rollover Conteibutions and
default rollover distributfons;

(k) To establish a policy regarding the making and the
receipt of Translors;

{I) Toestablish a policy regarding Perticipant or
Beneliciary direction of investment;

(m) Toengage the services of any person to invest any
Account under this Plan end to dircct such person to make
payment to a Participant of his or her Vested Account;

(n) To estabtish under a Govemmental Eligible 457 Plan,
a policy (see Section 5,02(A)) which the Trustce must observe
In making loans, if any, 10 Paniclpants and Beneficlaries;

{0} To undertake correcifon of any Plan failures as
necessary (o preserve eligible Plan status; and

(p) To undertake any other action the Plan Administrator
deems reasonable or necessary to administer the Plan,

The Plan Administrator shal) have total and complete
discretion to interpret and canstrue the Plan and to determine all
questions arising in the adminlsiration, Interpretation and
application of the Plan. Any determination the Plan
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Administrator makes under the Plan Is final and binding upon
any afTected person.

(A) Loan Policy. In a Governmental Ellgible 457 Plan, the
Plan Administrator, in its sole discretion, may establish, amend
or lerminate from time to time, a nondiscrim(natory pelicy
which the Trustee must observe in making Plan loans, ifany, to
Partlclpants and to Beneflclaries, [f the Plan Administrator
adopts a loan policy, the loan poticy must be a wrilten document
and must include: (1) the identity of the person or positions
authorized to administer the particlpant loan program; (2) the
pracedure for applying for a loan; (3) the criteria for approving
or denying a loan; {4) the {imitations, if any, on the types and
amounts of loans available; (3) the procedure for determining a
reasonable rate of interest; (6) the types of collateral which may
secure the loan; and (7) the events constltuting default and the

steps tho Plan will take to preserve Plan assets In the event of
detault. A loan pollcy the Plan Administrator adopts under this
Section 5.02(A) is part of the Plen, except that the Plan
Adminlstrator may amend or terminate the policy without regard
10 Section 9.0,

(B) QDRO Polley. Ifthe QDRO provisions of Section 4.06
apply, tho Plan Administrator will establish QDRO procedures.

5.03 COMP N. The Plan Administrator and the
members of the Committee will serve withoul compensation for
services, but the Employer will pay all expenses of the Plan
Administeator and Committee.

5.04 REP TIVE, The Plan
Admlnistrator may authorize any one of the members of the
Committee, I any, or the Committee's Secretary, to sign on the
Plan Administrator's behalf any Plan notices, directlons,
applicatlons, certificates, consents, approvals, waivers, letters or
other documents.

5.05 INDEVIDUAL ACCOUNTS/RECORDS, The Plan

Administrator will maintain a separate Account in the name of
each Participant to reflect the value of the Participant's Deferved
Compensation under the Plen. The Plan Administrator will
maintain records of its activities.

5.06 VALUE OF PARTICIPANTS ACCOUNT. The value

of cach Participant’s Account consglas of his or her accumulated
Deferred Compensation, as of the most recent Acceunting Date
or any later date as the Plan Administrator may determine.

5.07 ACCOUNT 11
AND EXPENSES.

(A) Individual Accounts. The Plan Adminlstrator, as
necessary for the proper administration of the Plan, will
maintain, or direct the Teustee to mainiain, a separate Account,
or multiple Accounts, in the name of each Porticipant to reftect
the Participant’s Account Balance under the Plan, The Plan
Administrator will make lis allocations of Employer
Contributions and of Eamings, or will request the Trustee to
make such allocations, to the Accounts of the Participants as
necessary to maintain proper Plan records and In accordance
with the applicable: (i) Contributlon Types; (i) allocation
conditions; {iil) investment account types; and (iv) Eamings
ollocation methods. The Plan Administrtor may also maintain,
or direct the Trustee to maintain, a separate temporary Account
for Participant forfeitures which occur during a Plan Year,
pending their acerual and allocation in accordance with the Plan
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terms, or for other special items as the Plan Administrator
determines is necessary and appropriate for proper plan
administration,

(1) By Contributlon Type. The Plan Administrator, will
eslablish Plan Accounts for each Participant as necessary lo
reflect his or her Accoums attributable to the following
Contribution Types and the Earnlngs attributable therelo: Pre-
Tax Deferrals, Roth Deferrals, Matching Contributlons,
Noneleetive Contributions, Rollover Contributions (including
Roth versus pre-tax amounts), and Transfers.

(2) By investment account type. The Plan Adminlstrator
will establish separnte Accounts for each Particlpant as
necessary to reflect his or her Investment account types as
described belows

{a) Pooled Accounts, A Pooled Account is an
Accouni which for Investment purposes is not o Scgregated
Account or a Participant-Dlrected Account. 1f any or all Plan
investment Accounts are Pooled Accounts, each Partleipant's
Account hes an undivided interest in the assels comprising the
Pooled Account. In a Pooled Account, the value of each
Participant’s Account Balance consists of that proportion of the
net worth (al fofr market value) of the Trust Fund which the net
credit balance in his or her Account (exclusive of the cash value
of incldental benefit Insurance contracts) bears to the lolal net
credit balance in the Accounts of all Particlpants plus the cash
surrender value of any insurance contracts held by the Trustce
on the Panticlpant’s life. As of each Valuatlon Date, the Plan
Admlinistrator must reduce a Participant-Directed Account for
any forfelture arsing from Sectton 5.07 after the Plan
Administrator hes made ell other allocations, changes or
ad]ustments to the Account (excluding Eamnings) for the
valuailon period,

(b) Participant-Directed Accounts. A Participent-
Directed Account [s an Account that the Plan Administrator
establishes and maintalns or directs the Trustee to establish and
maintain for a Perticipant to invest in one ar more assets that are
not pooled assets held by the Trust, such as assets in a brokernge
account or other property In which other Participants do not have
any interest, As the Plan Administrator delermines, a Panticipant-
Directed Account may provide for a limited number and type of
Investiment opllons or funds, or may be open-ended and subject
only to any Hmitalions imposed by applicable law, A Panticipant
may have one or more Particlpant-Directed Accounts in addition
to Pooled or Segregated Accounts, A Particlpant-Directed
Account is credited and charged with the Eamings, As of each
Valuation Date, the Plan Adminlsirator must reduce a
Panticlpant-Directed Account for any forfeiture arlsing from
Section 5.07 after the Plan Administrator has made all other
allocations, changes or adjusiments to the Account (excluding
Eamings) for the valuation period.

(c) Segregated Accounts. A Segregated Account is
an Account the Plan Administrator establlshes and maintains or
directs the Trustee to esteblish and maintain for & Participani; ([)
to facllitate installment payments; (il) to hold a QDRO amount;
(ili} 1o prevent o distortion of Plan Eaminga altocations; or (Iv)
for such other purposes as the Plan Administrator may direct, A
Sepregated Account receives all income [t eamna and bears nll
expense or loss [t [ncurs. The Trustee will [nvest the ussets of o
Segregated Account consistent with the purpose for which the
Plan Administentor or Trustee eslablished the Account, As of
each Valuation Date, the Plan Administrator must reduce a
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Scgregated Account for any (orfeiture arising afier the Plan
Administrator has made all other allocations, changes or
adjustments to the Account {excluding Eamings) for the
Valuation Perlod,

(3) Amount of Account/distributlons. The amount of a
Pariicipant's Account, as determined by the Plan Administrator,
Is equal to the sum of all contributions, Earnlngs snd other
additlons credited to Lthe Account, less ali distrlbutions (including
distributions to Beneficiarles and to nltemalte payees and also
Including disbursement of Plan loan proceeds), expenses and
ather charges against the Account as of a Valuation Date or other
relevant date. For pumoses of a distribution under the Plan, the
amount of a Participant's Account Balance Is determined based
upon its value on the Valuatlon Date immedlately preceding or
coinciding with the date of the distribution, If any or all Plan
investment Accounts are Participant-Directed Accounts, the
directing Participant's Account Balance consists of the assets
held within the Panticipant-Direcied Accaunt and the value of the
Account is determined based upon the fair market value of such
assels.

(4) Account statements, As soon as practicable after the
Accounting Date of each Plan Year, the Plan Administrater will
dellver 1o each Panicipant (and to each Beneliclary) a statement
reflecting the amount of his or her Account Balance in the Trust
us of the statement date or most recent Valuallon Date. No
Participant, except the Plan Adminlstrator/Participant or
Trustee/Participant, has the right to inspect the records reflecting
the Account of any other Participant,

{B) Allocatlon of Rarnlags. This Section 5.07(B) applies
solely to the allocation of Enmilngs of the Trust Fund. The Plan
Adminlstrator will allocale Emptoyer Contributions and
Particlpant forfeitures, if any, in accordance with Artcle [IL.
Eamings means the net Income, gain or loss eamed by a
particular Account, by the Trust, or with respecito a
contribution or to a distribution, as the context requires,

(1) Afllocate as of Valuatian Date, As of each Valuation
Date, the Plan Administrator must adjust Accounts to reflect
Earnings for the Valuatlon Perlod since the last Valuation Date,

(2) Definliion of Valuatlon Date, A Veluvation Date
under this Plan is each: (a) Accounting Date; (b) Valuation Date
the Employer elects in the Adoption Agreement; or {c)
Valuation Date the Plan Admlinistrator cslablishes. The
Employer In the Adoption Agreement or the Plan Administrator
may elect alternative Valuation Dates for the difTerent
Contribution Types which the Plan Administrator maintains
under the Plan,

(3) Deflnition of Valuation Perlod. The Valuation
Period 15 the period beginning on the day after the last Valuation
Drte and ending on the current Vatuation Date.

(4) Allocatlon methads, The Plan Administrator will
allocate Eamings to the Partfelpant Accounts In eccordance with
the daily vatuation method, bafance forward method, balance
forward with adjustment method, welghted average method,
Partfcipant-Directed Account meihod, or other method the
Employer elects under the Adoption Agreement, The Employer
in the Adoption Agreement moy elect altemative methods under
which the Plan Administrator will allocate the Eamnings to the
Accounts reflecting different Conteibution Types or investment
Account types which the Plan Administrator maintalns under the
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Plan, The Plan Administrator first will adjust the Panicipant
Accounts, as those Accounts stood at the beglnning of the
current Valuation Perfod, by reducing the Accounts for any
forfelwres, distributions, and loan disbursement payments
arising under the Plan, for expenses charged during the
Valuailon Period to the Accounts {expenses direeily related to a
Parlicipant's Accaunt), The Plan Administrator then, subject to
the restoration allocation requircments of the Plan, will allocate
Eamings under the appllcable valuation method.

{a) Dally valuation method. If the Employer in the
Adoption Agreement elects to apply the daily valuation method,
the Plon Administrator will allacate Enmings on each day of the
Plan Year for which Plan assets are vatued on an established
market and the Trustee is conducting business, Under the daily
valuation method, all asseis subject to such method are subject
to daily valuation. The assets may be held in Particlpant-
Directed Accounts or in Accounts which are subject (o Trustee
or other flduclary investment direction,

(b) Balance forward method. If the Employer In the
Adoptlon Agreement elects to apply the belance forward
method, the Plan Administrator will allocate Eamings pro rata to
the adjusted Participant Accounts, since the [ast Valuation Date,

{c} Balance forward with adJustment method. if
the Employer in the Adoption Agreement elects to apply the
bafance forward with adjustment method, the Plan Administrator
will allocate pursuant to the balance forward method, except [t
will treat as part of the relevant Account a1t the beginning of the
Valuation Period the percentage of the comiributions made as the
Emplayer elects in the Adoption Agreement, during the
Valuation Period the Employer clects in the Adoption
Agreement.

(d) Welghted average method. If the Employer In
the Adoption Agreement elecis to apply a weighted average
ollocation methed, the Plan Administrator will allocate pursuam
te the balance forward method, except it will treat a weighted
portion of the opplicable contributions as if includible in the
Panicipani's Account as of the beginning of the Valuation
Perlod. The welghted portion is a fraction, the numerator of
which is the number of months in the Vatuation Period,
excluding each month in the Valualion Period which begins
prior to the contributfon date of the applicable contributians, and
the denominator of which is the number of months in the
Valuation Peried, The Employer in the Adoption Agreement
may elect 10 substitute a weighting period other than months for
purposes of this weighted average allocation.

(e) Particlpant-Directed Account method, The
Employer in the Adoption Agreement must elect to apply the
Particlpant-Directed Account method to any Particlpant-
Directed Account under the Plan, Under the Participant-Directed
Account method: (1) each Participant-Directed Account [s
credited end charged with the Eamings such Aecount gencrates;
{ii) the Employer’s election, if any, In the Adoption Agreement
of another method for the altacation of Eamings will not apply
to any Participant-Directed Account; and (ili) the Pacticipant-
Directed Account may be valued as often as daily, but will be
valued at {east annually, and all assets in the Account are nol
necessarily valued on the same frequency. An Account which s
subject to the Panticipant-Directed Account method ldeludes an
individual broXerage account or similar account in title to the
Trustee for the benefit of the Participant.
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{C) Allocatlop of Net Income, Gaio or Laoss (No Trust). Ina
Tax-Exempt Eligible 457 Plan that does not maintain a trust the
Plan Adminlsteator will allocate net income, gain or loss in
accordance with this provision. As of each Accounting Date
(and each other valuation date determined under the Adoption
Agreement), the Plan Adminlstraior will adjust Accounts to
reflect net Income, gain or loss, if any, since the last Accounting
Date or Account valuatlon, The Employer In the Adoption
Agreement will elect the method for allocating net income gain
or loss. The Plan Administrator will continue to allocate net
income, galn and loss 1o a Participant's Account sublect to an
installment dlstribution, until the Account is fully distributed.

5.08 A T ED. The Plan Admlnlstrator will
charge all distributions made to a Participant or to his or her
Beneficiary, or trmnsferred under Section 9.03 from his or her
Account, against the Account of the Panticipant when made,

5.09 OWNERSHIP OF FUND/TAX-EXEMPT
ORGANIZATION. [fthe Employer is a Tax-Exempt
Organization, the Plan is an unfunded plan and all Deferred
Compensation, property and rights to property purchased by
Deferred Compensation and all income atteibuteble therelo
remaln, until paid or made available under the Plan, the sole
property and rights of the Employer, subject only to the claims
of the Employer's general creditors, No Participant ar
Beneflelary will have any vested interest or secured or preferred
position with respect to an Account or have any clalm egainst
the Employer except as a genera! creditor, No Paniclpant or
Bengliciary shall have any right to sell, assign, transfer or
otherwise convey hls ar her A¢count or any interest in his or her
Deferred Compensatlon. The Employer or the Plan
Administratar, acting as the Employer's agent, may enter into a
trust agreement solely for the purpose of investing all or part of
the Accounts, which will be subject to the clalms of the
Employer's general creditors, and in which the Participants or
Beneficlaries will not have a vested interest nor a secured or
preferred position or have any claim except as the Employer's
genenal creditor. The Employer mny not purchase life insurance
contracts under this Plon unless the Emplayer retains all
incldents of ownership [n such contracts, the Employer I3 the
sole beneflelary of such contracts and the Employer ls not under
any obligatlon to transfer the conteacts or pass through the
proceeds 1o any Pactleipant or to his or her Beneficlary. The
Employer may adopt and nttach to the Plan as "Appendix A"
the Intemal Revenue Service Model Rabbi Trust under Rev.
Proc, 92-64 (as amended) to hold the assets of a Tax-Exempt
Organization Eligible 457 Plan. (Fthe Employer adopts the
Model Rabbi Trust, the Plan incorporates by reference the
provistons of the Mode! Rabbi Trust as if fully set forth herein,

5.10 IPANT DIRE \'J ENT.
Subject to the terms of the Plan Administrator’s adopted policy,

if any, and also to written consen of the Trustee, if the Plan has
a Trust, a Participant will have the dght 1o direct the investment
or re-invesiment of the assels comprising the Participant's
Account. The Plan Administeator will account separately for the
Paniclpant-Directed Accounts. The Participant's right to ditect
[nvestment doed not glve the Porticipant any vested interest or
secured or prefecred position with respect to assels over which
he/she has investment responsibllity,

5.11 YESTING/SUBSTANTIAL RISK OF
FORFEITURE. The Employer in the Adoption Agreement may
elect to apply a vesting schedule or to specify any aother
Substantial Risk of Forfelture applicable to any or all Deferrl
Contributions.

(A) Faorfelture Allogatlon, The Employer in the Adoptlon

Agreement must efect the method the Plan Administrator will
use to allocate any Particlpant forfeitures, including those



related to lost Panicipants under Sectlon 5.14. The Plan
Administrator will allocate a forfeiture in the Plan Year in which
the forfellure oceurs or in the next following Plan Year.

5.12 PRESERVATION OF ELIGIBLE PLAN STATUS,

The Plan Administrator may elect to sever from this Plan and to
treat as a separate 457 plan, the Accounts of any Participants
who have Excess Deferrals that the Plan Adminlstrator hes not
corrected in accordance with Section 3.10 or In the case of any
other Code §457(b) failure thal the Employer may not otherwise
correct, and which failure would result in the Plan ceasing to be
an Eligible 457 Plan, [n such event, the Plan Administrator will
take eny necessary or appropriate action conslstent with the
Employer's maintenance of separate 457 plans and with
preservation of Eligible 457 Plan status of this Plan,

5.13 LIMITED LIABILITY. The Employer will not be
llable to pay plan benefits to a Participant in excess of the value

of the Particlpant’s Account as the Plan Administrator
determlnes in accordance with the Plan terms. Neither the
Employer nor the Plan Administrator will be liable for fosses
orising from depreciation or shrinknge in the value of any
investments acquired under this Plan,

5.14 LOST PARTICIPANTS, If the Plan Administrator is
unable to locate any Participant or Beneficlary whose Account

becomes distributable {a "lost Partlcipant”™), the Plan
Administrator will apply the provistons of this Section 5.14,

(A) Attempt to Locate. The Plan Administrator will attempt to
locate a lost Panticipant and may use one or more of the
following methods: (1) provide a distribution notice to the lost
Partlclpant at his or her last known address by certified or
registered mail; (2) use a commerclal locator service, the
internet or other general search method; (3) use the Social
Sccurily Administration or PBGC search program; or (4) use
such other methods as the Plan Administrator believes prudent.

{B) Fallure to Locate. Ifa lost Participani remains unlocated
for 6 months following the date the Plan Administrator first
altempis Lo locate the lost Participant using one or more of the
methods deseribed in Section 5.14(A), the Plan Administrator
may forfelt the lost Participant's Account. Ifthe Plan
Administrator forfeits the lost Participant’s Account, the
forfelture occurs at the end of the above-deserlbed 6-month
peried and the Plan Administrater will allocate the forfeiture in
accordance with Section 5.11, The Plan AdmInlstrator under this
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Section 5.14(B) will forfelt the entire Account of the lost
Partfcipant, including Saltary Reduction Contributlons.

If a lost Participant whose Account was forfelted thereafter at
any timo but before the Plan has been terminated makes a claim
for his or her forfeited Account, the Plan Administrator will
restore the forfelted Account to (he same doller amount as the
amount forfelted, unadjusted for net Income, galns or losses
occurring subsequent to the forfelture, The Plan Administeator
will make the restoration in the Plan Year in which the lost
Participant makes the claim, first (rom the amount, if any, of
Participant forfeitures the Plan Administrator etherwise would
allocate for the Plan Year, then from the amount, if any, of Trust
net income or gain for the Plan Year and last from the amount or
addiilonal amouni the Employer contributes to the Plan for the
Plan Year. The Plan Administrator will distribute the restored
Account to the lost Participant not later than 60 days aRer the
close of the Plan Year In which the Plan Administrator restores
the forfeited Account,

(C) Nooexclusivity and Uniformity. ‘The provisions of this
Sectlon 5.14 are intended to provide permissible but not
excluslve means for the Plan Adminlstrator to administer the
Accounts of lost Partlcipants. The Plan Administrator may
utllize any other reasonable method to locate lost Participants
and to administer the Accounts of lost Participants, including the
default rollover under Section 4.0%{C) and such other methods
as the Revenue Service or the U.S. Department of Labor
{"DOL") may in the future specify. The Plan Administrator will
apply Seclion 5,14 in a reasonable manner, but may in
determining a specific course of action as to a particular
Account, reasonably take into account differing clreumstances
such as the emount of a lost Participant's Accaunt, the expense
In attempting to locate a lost Panticipant, the Plan
Administrator's ablllty to establish and the expenso of
eslablishing a rollover IRA, and ather factors, The Plan
Administeator may charge to the Account of a lost Parlicipant
the reasonable expenses incurred under this Seetion 5.14 and
which are assaciated with the lost Particlpant's Account,

5.15 PLAN CORRECTION, The Plan Administrator, in
conjunction with the Employer and Trustee as appropriate, may
undertake such correction of Plan errors as the Plan
Administrator deems necessary, including but not limited to
comection to maintain the Plan's stotus as an Eligible 457 Plan.
The Plan Administrator under this Sectlon 5.15 also may
undertake Plan correctlon In accordance with any comectlon
program that the Internal Revenue Service makes applicable to
457 plans.
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ARTICLE Vi
PARTICIPANT ADMINISTRATIVE PROVISIONS

6.01 BENEFICIARY DESIGNATION. A Particlpant from
time to time may designate, in writing, any person(s) (including
a trust or other entity), contingently or successively, to whom
the Plan Administrator or Trustee will pay the Panicipanl's
Account (including any life insurance proceeds payable 1o the
Panticipant's Account) in the event of death. A Panticipant also
may deslgnate the method of payment of his or her Account.
The Plan Administrator wlll prescribe the form for the
Participant's written designation of Beneliclary and, upon the
Partlcipant's filing the form with the Plan Administcator, the
form revokes all deslgnations filed prior to that date by the same
Participant. A dlvorce decree, or a decree of legal separation,
revokes the Participant’s designation, if any, ol his or her spouse
as his or her Beneficiory under the Plan unless the decree ora
QDRO provides otherwise. The foregoing revocalion proviston
(if applicable) applies only with respect to a Panticipant whase
divorce or legal separntion becomes effectlve on or following
the date the Employer executes the Adoption Agreement, unless
the Employer In the Adoptlan Agreement specifies a different
clfective date,

6.02 NO BENEFICIARY DESIGNATION, If a Participant
falls to name a Beneficiary in accordance with Sectlon 6.01, or

if the Beneficlary named by a Participant predeceases the
Panicipant, then the Plan Administrator will pay the
Participant's remaining Account in accordance with Article [V
in the following order of priority, to:

(u) The Participont's surviving spouse; or

(b) The Pantlelpant's children (including ndopted
children), in equal shares by right of representation (one share
for each surviving child and one share for each child who
predeceases the Particlpant with living descendants); and if none
to

(¢} The Participant's estate,

[fthe Beneliciary survives the Participant, but dies prior to
distribution of the Particlpant’s entlre Account, the Trustee will
poy the remainlng Account to the Beneficiary’s estate unless: (1)
the Participant's Beneficiary designation provides otherwise; or
{2) the Beneficiary has properly designated a beneficiary, A
Beneficlary cnly may designate a beneficiary for the
Panticipant's Account Balance remaining at the Beneficiary's
death, if the Particlpant has not previously designated a
successive contingent beneficiary and the Beneficiary's
designation otherwise complies with the Plan tenms. The Plan
Administrator will direct o Trustee IF applicable as to the method
and to whom the Trustee wilt make payment under this Section
6,02

6.03 SALARY REDUCTION AGREEMENT,

{A) General, A Panticipant must elect to make Safary
Reduction Contributions on a Salary Reduction Agreement form
the Plan Administrator provides for this purpose. The Salary
Reduction Agrecment must be consistent with the Employer's
Adoption Agreement elections and the Plan Administrator in a
Salary Reduction Agreement inay impose such other terms and
limltations as the Plan Admlinlstrator may determine.

{B) Election Timing. A Participant’s Salary Reduction
Agreement may not take effect earlier than the first day ofthe
calendar month following the dale the Participant executes the
Salary Reduction Agreement and as to Compensation patd or
mnde available in such calendar month. However, [ an
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Employee s cligible 10 become n Pantclpant during the
Employee's calendar month of hire, the Employee mny execute a
Salary Reduction Agreement on or before the date he/she
becomes an Employee, effective for the month in which he/she
becomes an Employee.

(C) Sick, Vacation and Back Pay. If the Employer in the
Adoption Agreement permits Participants to make Salary
Reduction Contribullons from accumulated sick pay, from
accumutated vacation pay or from back pay, a Panticipant who
will incur a Severance from Employment may exccute a Salary
Reduction Agreement before such amounts are paid ar made
avallable pravided: (i) such amounts are pald ar made available
before the Participant incurs the Severance; and (ii) the
Particlpant is an Employee in that month,

(D) Madifleation of Salary Reduction Agreement, A
Participant's Salery Reduction Agreement remains in effeet until
a Participant modifies It or ceases to be eligible to panticipnie In
the Plan. A Partlclpant may modify his or her Salary Reduction
Agreement by executing a new Salary Reduction Agreement.
Any modification will become effective no earlier than the
beginning of the calendar month commencing after the date the
Pariicipant executes the new Salary Reductlon Agreement,
Fillng a new Salary Reduction Agreement will cevoke all Salary
Reduction Agreements flled prior to that date, The Employer or
Plan Administrator mny restrict the Participant’s right to modify
hls or her Salary Reduction Agreement In any Taxable Year.

6.04 PERSONAL DATA TO PLAN ADMINISTRATOR.
Each Participant and cach Beneliciary of a deceased Participant
must fumnish to the Plan Administcator such evidence, data or
informatlon as the Plan Administrator considers necessary or
desirable for the purpose of administering the Plan, The
provisions of this Plan arc efTective for the beneflt of each
Participant upon the condilion precedent that each Participant
will fumnish promptly full, true and complete evidence, data and
Information when requested by (he Plan Administrator, provided
the Plan Administrator advlses cach Participant of the effect of
his or her failure to comply with lta request.

6.05 ADDRESS FOR NOTIFICATION. Each Participant
and each Beneficlary of a deceased Participant must file with the
Plan Administrator from time to time, in writing, his or her
address and any chnndge of address. Any communlcation,
stalement or notice addressed to a Participant, or Beneficiary, at
his or her last address fled with the Plan Administrator, or as
shown on the records of the Employer, binds the Paricipant, or
Beneficiary, for all purposes of this Plan,

6.06 PARTICIPANT OR BENEFICIARY
INCAPACITATED. IF, in the opinlon of the Plan Admlnlstrator
or of the Trustee, a Participant or Benefleiary entiiled to a Plan
dlstribution s not able to care for his or her affairs because of a
mental condition, a physical condilion, or by reason aof age, the
Plan Administrator or at the direction of the Plan Admlnistrator,
the Trustee, may make the distributfon to the Participant's or
Bencficlary's guardlan, conservator, Lrustee, custodian
(Including under a Unlform Transfers or Gifls to Minors Aect) or
to hls or her atomey-In-fact or to other legal representative upon
furnishing evidence of such status satisfactory to the Plan
Administrator and to the Teustee. The Plan Administrator and
the Trustee do not have eny liability with respect to payments so
made and nelther the Plan Administrator nor the Trustee has any
duty 1o make inquiry a3 to the competence of any person entitled
1o receive payments under the Plan,
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ARTICLE Vil
MISCELLANEQOUS

7.01 IGNME
or Beneficiary does not have the right Lo commute, sell, ossign,
pledge, transfer or otherwise convey or encumber the right to
receive any payments under the Plan or Trust end the Plan
Administrator and the Trustee will not recognize any such
anticipation, assignment, or alienation. The payments and the
rights under this Plan are nonassignable and nontransferable.
Furthermore, n Participant's or Beneficlary's interest 1n the Trust
Is not subject to attachment, gamishment, levy, exceutlon or
other legal or equitnble process,

7.02 EFFECT. ON OTHER PLANS, This Plan does not
affect benefits under any other retirement, pension, or benefit
plan or system established for the benefit of the Employer's
Employees, and participation under this Plan does not affect
beneflts recejvable under any such plan or system, except to the
extent provided in such plan or system.

7,03 WORD USAGE. Words used in the masculine will
apply to the feminine where applicable, and wherover the
context of the Plan dictates, the plural will be read as the
singular end the singular as the plural,
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TION., A Participant

7.04 STATE LAW. The laws of the state of the Employer's
principal place of business will determine all questions arising
with respect to the provisions af this Plan, except to the extent
Federal law supersedes State law,

7.05 EMPLOYMENT NOT GUARANTEED, Nothing
cantained In this Plan, or any madification or amendment to the
Plan, or in the creatlon of any Account, or the payment of any
benefit, glves any Employee, Particlpant or Beneficiary any
right to contlnue employment, any legal or equitable right
agalnst the Employer, the Plan Administrator, the Trusice, any
other Employee of the Employer, or any ngents thereof except as
expressly provided by the Plan,

7.06 NOTICE, DESIGNATION, ELECTION, CONSENT
AND WAIVER. All notices under the Plan and all Participant or
Beneficlary deslgnatlons, electlons, consents or walvers must be
in writing and made ¥n a form the Plan Administrator specifies
or otherwise approves. To the extent permitted by Treasury
regulntions or other applicable guidance, any Plan notice,
election, consent or walver may be transmitted clectronically,
Any person entitled to notice under the Plan may waive the
notice or shorten the notice period excepl as otherwise required
by the Code.
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ARTICLE vl
TRUST PROVISIONS—GOVERNMENTAL ELIGIBLE 457 PLAN

8.01 GOVERN LE 457 PL,
provisions of this Anticle VIII apply to a Govemmental Ellgible
457 Plan and do not apply to a Tax-Exempt Organization
Eligible 457 Plan. The Employer In the Adoption Agreement
may clect to substitute another trust {awtached to this Plan as
"Appendix A") or to modify any provision of Asticle VIII,
consistent with Code §457(g) and applicable Treasury
regulatlons.

8.02 ACCEPTANCE/HOLDING. The Trustce accepls the
Trust created under the Plan and egrees to perform the duties

and obligations Imposed. The Trustee must hold In trust under
this Ariicle VIII, ell Deferred Compensatlon until paid in
accordance with the Plan terms.

8.03 EIPT {:] . The Trustee is
accountable to the Employer for the funds contributed o it by
the Employer or the Plan Adminlstrator, but the Trustee does not
have any duty to see that the contributions received comply with
the provisions of the Plan,

8.04 FULL INVESTMENT POWFERS. The Trustee has full
dlscretion and authority with regard to the investment of the
Trust, except with respect to a Trust asset under Pacticipant
direction of investment, In accordance with Section 8.12. The
Trustee is authorized and empowered, but not by way of
IIr:Iit;tion. to exercise and perform the following powers, tights
and duties:

{a) To Invest any patt or all of the Trust in any common
or preferred stocks, open-and or closed-end mutual funds, put
and call options traded on a natlonal exchange, United States
retirement plan bonds, corporate bonds, debentures, convertlble
debentures, commerclal paper, U. S. Treasury bills, U. 8.
Treasury notes and other direct or indircct obligntions of the
Unlted States Government or its agencies, improved or
unimproved real estale siwated in the United States, limfted
partnerships, Insurance contracts of any type, morigages, notes
or other property of any kind, real or personal, and to buy or self
options on common stock on a nationally recognized options
¢xchange with or without holding the underlying common steck,
as a prudent person would do under like clreumstances, Any
Investment made or retalned by the Trustee in good (aith will be
proper but must be of a kind constituting a diversificotlon
considered by law suitable for trust investments;

(b) To retain in cash s0 much of the Trust as it may deem
advisable to satisfy liquldity necds of the Plan and to deposit any
cash held in the Trust in a bank account at reasonable Interest;

(c) To invest, if the Trustee is a bank or similar financial
instiiution supervised by the United States or by a Stote, In any
mw of deposit of the Trustee {or a bank related to the Trustee

thin the meaning of Code §4 14(b)) at a reasonnble rate of
Interest or in a common trust fund as described in Code §584, or
in a collective investment fund, the provisions of which the
Trust Incorporates by this reference, which the Trustee (or its
affiliate, as defined In Code §1504) malntalns exclusively for the
collective investment of money contributed by the bank {or ils
affiliate) in its capaclry as Trustes and which conforms to the
rules of the Comptrolfer of the Currency;

{d) To manage, scll, contract to sell, grant options to
urchase, convey, exchange, transfer, abandon, improve, repair,
insure, lease for any term even though commencing in the future
or extending beyond the term of the Trust, and otherwise deal

with all property, real or personal, in such manner, for such
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considerations and on such tcrms and conditions as the Trustee
decides;

(e) To credit and distrbute the Trust as directed by the
Plan Administrator of the Plan, The Trustee will not be abliged
10 inquire as to whether any payee or distributee is entitled to
any paymenl or whether the distribution is proper or within the
terms of the Plan, or as to the manner of making any payment or
dlstribution. The Trustee will be accountable only to the Plan
Administrlor for any payment or distribution made by it in
good falth on the order or directlon of the Plan Adminlsirator;

{N To borrow money, to assume indebtcdness, extend
morigages and encumber by mongage or pledge;

{g) To compromise, contest, arbitrate or abandon claims
and demands, in the Trustec's discretion;

(h) To have with raspect to the Trust all of the rights of an
Individual owner, including the power to exercise any and all
voling rights associated with Trust assets, to glve proxies, to
participate in any voting trusts, mergers, consolidations or
liquidatlons, to tender shares and to exerclse or sell stock
subscriptions or conversion rights;

(i} To lease for oil, gas and other mineral purposes and to
creale mineral severances by grant or reservation; to pool or
unitize Interest In oil, gas and other minerals; and to enter into
o;dpernllng agreements and to execute dlvislon and wransfer
orders;

() To hold any securities or other property in the name of
the Trustee or its nominee, with depositories or agent
depositories or in another form as [t may deem best, with or
withou\ disclosing the trust relationship;

(k) To perform any and all other acts In its judgment
necessary or appropriate for the proper and advantageous
management, invesiment and distribution of the Trust;

(I) To retain any funds or property subject to any dispute
without liebility for the payment of [nterest, and to decline to
muke payment or delivery of the funds or praperty until a court
of competent jurisdiction makes a finnl adjudication;

{m) To file all tax returns required of the Trustee;

{n) To fumlsh to the Employer and the Plan Administrator
an annual staterment of account showlng the condition of the
Trust and all Invesiments, receipts, dishursements and other
transactions effected by the Trustee during the Plan Year
covered by the statement and also stating the assets of the Trust
held at the end of the Plan Year, which accounts will be
conclusive on ol persons, including the Employer and the Plan
Administrator, except as to any act or (ransaction concemning
which the Employer or the Plan Administrater files with the
Trustee wrilten exceptions or objeciions within 90 days after the
receipt of the accounts; and

(o) To begin, maintalr or defend any litigation necessary
in connection with the administration of the Trust, except that
the Trustee will not be obliged or requited to do 50 unless
indemnified ta Its satisfaction.

(A) Nondlscretlonary Trustee. The Employer In the Adoption
Agreement may elect to appoint o Nondiscretionary Trustee,
subject to this Section B.04(A), The Nondiscretlonary Trustee
does not have any discretion or authority with regard to the
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investment of the Trust, but must act solely as a directed Trustes
hereunder. The Nondiscretionary Trustee is authorized and
empowercd to exerclse and perform the above Section 8,04
powers, rights and duties provided thot the Trustee shall act
solely as a directed Trustee and only in accordance with the
written direction of the Employer, the Plan Administrator or of a
Participant as appllcable, The Nondlscretionary Trustee is not
liable for making, retaining or disposing of any Invesiment or
for waking or falling to take any other actlon, in accordance with
proper Employer, Plan Administrater or Participant directlon,

8.05 RECORDS AND STATEMENTS. The records of the
Trustee pertaining to the Trust will be open to the inspection of
the Plan Administrator and the Employer at all reasonable times
and may be audited from time to time by any peraon or persons
ns the Employer or Plan Adminlstrator may specify in writlng.
The Trustee will furnish the Plan Administrator whatever
information relating to the Trust the Plan Adminlstrator

conslders necessary.
8.06 FEES AND EXPENSES FROM FUND. The Trusiee

will receive reasonable annual compensation In accordance with
its fee schedule as published from time to time. The Trustee will
pay from the Trust all fees and expenses the Trustee reasonably
Incurs in its administration of the Trust, unless the Employer

pays the fees and expenses,
8.07 PROFESSIONAL AGENTS. The Trustee may

employ and pay from the Trust reasonable compensation to
agents, attomeys, accountanis and other persons to advise the
Truslee as in Its opinion may be nceessary. The Trustee may
delegate to any agent, altomey, accountant or other person
selected by It any nen-Trustee power or duty vested In it by the
Trusy, and the Trustee may act or refrain from acting on the
advice or apinion of any agent, attomey, accountant or other
person so selected.

3.08 DISTRIBUTION OF CASH OR PROPERTY. The

Trustee may make distriibution under the Plan in cash or
property, or parily In each, at {ts fair market value as determined
by the Trustee.

8.09 RESIGNATION AND REMOVAL, The Trustee or
the Custodian may resign its position by giving written notlce 10
the Employer and to the Plen Admlnistrator. The Trustee's
notlce must specify the effective date of the Trustes's
resignation, which date must be at least 30 days following the
date of the Trustee's notice, unless the Employer consents in
writing to shorter notlee.

‘The Employer may remove a Trustee or a Custodian by
giving wrillen notice to the affected party. The Employer's
notice must specify the effective date of removal which date
must be ot least 30 days foltowing the date of the Employer's
notice, except where the Employer reasonably determines o
shorter notice perlod or immediate removal is necessary to
protect Plen assets.

8.10 SUCCESSOR TRUSTEE.

(A} Appolotment In the event of the resignation or the
removal of a Trustee, where no other Trustee continues to
service, the Employer must appoinl a successor Trustee it
Intends to continue the Plan. If two or more persons hold the
position of Trustee, in the event of the removal of one such
person, during any period the selection of & replacement Is
pending, or during any period such person {3 unable to serve for
any reason, the remaining person or peraons will act as the
Trustee. Ifthe Bmployer fails to appoint a successor Trustee as
of the effective date of the Trustee resignation or removal and
no other Trustee remains, the Trustee will treat the Employer as
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having appointed itself as Trusiee and as having filed the
Employer's acceptance of appointment as successor Trustee with
the former Trustee.

(B) Automatlc Successor. Any corporation which suceeeds to
the trusi business of the Trustee, or results from any merger or
consolldation to which the Trustee Is a party, or is the transferec
of substantially all the Trustec's assets, will be the successor 10
the Trustee under this Trust. The successor Trustee will possess
all rights, duties and powers under this Trust as if the successor
Trustee were the original Trustee, Neither the Trustee nor the
successor Trustee need provide nollee to any interested person
of any transaction resulting in a successor Trustee, The
successor Trustee need not file or execute any additional
instrument or perform any addltionat act to become successor
Trustee.

8.11 VALUATION OF TRUST. The Trustee will value the
Trust as of each Accounting Date to determine the fair market

value of the Trust asseis. The Trustee will value the Trust on
such other date(s) the Plan Administrator may direct.

8.12 TICIPANT DIRE N v .
Conslstemt with the Plan Adminlstrator’s policy adopted under
Section 5.02((), the Trustee may consent in writlng to permit
Participants in the Plan to direct the investment to the Trust
assels. The Plan Administrator will advise the Trustee of the
portion of the Trust credited to each Particlpant's Account under
the Plan, end subject to such Participant direction. Asa
condition of Particlpant direction, the Trustee may impose such
conditions, limitations and other provisions as the Trustee may
deem appropriate and as are consistent with the Plan
Administratar's policy, The Trustee will repont to the Plan
Administrator the net income, gain or losses incurred by each
Participant-Directed Account separately from the net income,
gain or losses Incurred by the geneml Trust during the Trust
Year.

8.13 THIRD PARTY RELIANCE, No person deallng with
the Trustee will be abliged to see to the proper application of

any money paid or property dellvered to the Trustee, or to
inquire whether the Truslee has a¢ted pursuant 1o any of the
terms of the Trust. Each person dealing with the Trustee may act
upon any notice, request or representation In vwriting by the
Trustee, or by the Trustee's duly authorized agent, and will not
be tiable to any person whomsoever in so doing. The cenlficate
of the Trustee that it Is acting [n accordance with the Trust will
be conciusive in favor of any person relying on the centificate,

8.14 INVALIDITY OF ANY TRUST PROVISION. If any
clause or provision of this Article VIII provesto boarIs
adjudged to be Invalld or veid for any reason, such void or
invalid clause or provision will not affect any of the other
provisions of this Article VIII and the balance of the Trust
provisions will remaln operative,

8.15 EXCLUSIVE BENEFIT. The Trustee will hold all the
assets of the Trust for the exclusive benefit of the Partlclpanis

and thelr Beneficiaries and neither the Employer nor the Trustee
will use or divert any pant of the corpus or income ol the Trust
for purposes other than the exclusive benefit of Lthe Participants
and Beneficiaries of the Plan. The Employer will not have any
right to the assets held by the Trustee and the Trust assets will
not be subject to the claims of the Employer's creditors or,
except as provided In Section 4,06, of the creditors of any
Participant or Beneficlary. No Participant or Bencficiory shall
have any right to sell, assign, ransfer or otherwise convey his or
her Account or eny Interest in his or her Defemed
Compensallen. Notwithstunding the foregoing, the Plan
Administrator may pay from a Panlicipant’s or Beneficlary's
Account the amount the Plan Adminlstrator finds is lawfully



demanded under a levy issued by the Intemal Revenue Service
with respect to that Participant or Beneficiary or Is sought to be
collected by the United States Government under a judgment
resolting from an unpaid tax assessment against the Participant
or Bencficiary, The Trust created under the Employer's Plan Is
imevocable nnd 1ts assets will not Inure to the benefit of the

Employer,

8.16 SUBS B L AC
ANNUITY CONTRACT, The Employer in the Adoption

Agrecment may elect to use one or more custodlal accounts or
annuity contracts in lieu of or In addition to the Trust established
in this Article VIIL Any such custodlal secount or annuity
contract must satisfy the requirements of Code §457(g)(3) and
applicable Treasury regulations.
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8.17 GROUP TRUST AUTHORITY. Notwithstanding any

conirary provision in this Plan, the Trustee may, unfess
restricted in writing by the Plan Administrator, transfer assets of
the Plan to a group trust that is operated or maintained
exclusively for the commingling and collective Investment of
monies provided that the funds in the group trust conslst
exclusively of (rust assets held under plens qualified under Cede
§401(a), individual retlrement accounts that are exempt under
Cade §408(e), and eligible governmental plans thal meeis the
requirements of Code §457(b). For this purpose, a trust includes
a custodial account that Is treated as a trust under Code §401(f)
or under Code §457(g)(3). For purposes of valuation, the value
of the interest maintalned by the Plan In such group trust shall be
the falr morket value of the portion of the group trust held for
Plan, determined In accordance with generally recognized
valuation procedures.
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ARTICLEIX
AMENDMENT, TERMINATION, TRANSFERS

2.01 AMENDMENT BY EMPLOYER/SPONSOR, The
Employer has the right at any time and from time to time:

(a) Toamend this Plan and Trust Agreement and the
Adeption Agreement In any manner It deems necessary or
advisabte in arder to continue the status of this Plan as an
Eliglble 457 Plan; and

(b) Toamend this Plan and Trust Agreement and the
Adoption Agreement in any other manncr, including deletion,
substliutlon or modification of any Plan, Trust or Adoplion
Agreement provision.

‘The Employer must make all amendments in writing, The
Employer may amend the Plan by an Adoplion Agreement
election, by addenda, by separate amendment, or by restatement
of the Adoptlon Agreement or Plan, Each amendment must state
the date to which it Is either retroaclively or prospectively
effective. The Employer also may not make any amendment that
affects the rights, duties or responsibilities of the Trustee or the
Plan Administrator without the written consent of the affected
Trustee or the Plan Administrator.

9.02 TERMINATION/FREBZING OF PLAN, The

Employer has the right, at any ime, to terminate (his Plan or to
cease (frecze) further Deferval Contributions to the Plan, Upon
termination or freezing of the Plan, the provislons of the Plan
{other than provisions permitting continued Deferral
Contributions) remain operative until distribution of all
Accounts, Upon Plan terminatéon, the Plan Administrator or
Trustee shall disiribute to Particpants and Beneficlaries all
Deferred Compensation es soon as is reasanably pracilcable
following terminatlon.

9.03 TRANSFERS, The Employer may enter into a
Transfer agreement with another employer under which this
Plan: (a) may accept a Transfer of a Participant’s Account in the
other employer's Eligible 457 Plan; or (b} may Transfer a
Participant's (or Beneficiary's) Account in this Plan to the other
employer's Ellgible 457 Plan, The plan sponsors of the plans
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involved in the Transfer both must be States or both must be
Tax-Exempl Orgenizations and the plans must provide for
Transfers. The Panlcipant or Benellclary, after the Transfer will
have Deferred Compensation in the reclpient plan at least equal
to his or her Deferred Compensatlon in the transferring plan
immediately before the Transfer, Any Transfer also must
comply with applicable Treasury regulations, and in particular
Treas. Reg, §§1.457-10(b)(2) as to post-scverance transfers
between Qovernmental Eligible 457 Plans; 1.457-10(b)(3) as to
transfers of all assets between Govemmmental Eligible 457 Plans;
1.457-10(b){(4) as to transfers beiween Govemmental Ellgible
457 Plans of the same Employer; and 1.457-10(b){5) as to post-
severance (ransfers between Tax-Exempt Osganization Eligible
457 Plans. The Plan Administrator will credit any Teansfer
accepted under this Section 9.03 to the Paniclpant's Account and
will treat the transferred amount as a Deferral Contributlon for
all purposes of this Plan except the Pian Administrator, will not
treal such Transfer as a Deferral Contribution subject to the
{imitatlons of Aicle IT1. In addition, in the case of a Transfer
between Tax-Exempt Organizatlon Eligible Plans, the recipiemt
plana shall apply a Participant’s distribution clections made
under the transferor plan in accordance with Treas. Reg. §1.457-
10(b}{6){1). The Plen's Teansfer of eny Participant's or
Beneficlary's Account under thls Section 9.03 completely
discharges the Employer, the Plan Administrator, the Trustee
and (he Plan from any llability to the Partlcipant or Beneficiary
for any Plan benefits.

9.04 PURCHASE OF PERMISSIVE SERYICE CREDIT.
A Participant in a Govemmental Eligible 457 Plan, prior to
otherwise [ncurring a disiributable event under Antlcle 1V, may
direct the Trustee to transfer all or a portfon of his or her
Account to a governmenial defined benefit plan (under Code
§414(d)) for: (a) the purchase of permissive service credit (under
Code §415(n){3XA)) under such plan, or (b) the repoyment of
contributions and eamings previously refunded with respecttoa
forfelture of scrvice credited under the plan {or under ancther
govemnmental plan within the some State) to which Code §415
does not apply by reason of Code §415(k){3).




Invoice

Custom Technology
1405 Ashmun .Sh.‘eet Date o B
Sault Ste. Marie, M1 49783
121232015 27198
Bill To
Chippewa County Court House
P.O. No. Terms Project
Net 30
Quantity Descriplion Rate Amount
Gluing panels to the walls and getting a even Jook followlng the manufactuse insialt 0.00 0.00T
method, deemed impassible, after 3 attempts. (he uneven-ness of the walls lefi valleys
and glue would not attach. Tested couple different methods, found that crealing a woed
surround that retained the panels was best solution, This solutlan was adaptable to all
the different substances that the walls are made of behind the surface plaster, Dida
paint matching snd texturing that bought out the wood grain, and found different
anchors would retain to the different substances behind the plaster, rack, lath or mortar,
depending on the area.
ALL AT COST NO MARK UP 0.00 0.00T
230 Ok board per foot 225 517.50T
2 | Plastic conectors- At Cost (100 per box) 29.99 59.98T
2 | 3% GRK Cabinet serevs- At Cost (100 per box) 11.89 23.78T
212.52 Cabinet screws- At Cost (100 per box) 1095 21.98T
2 | Paint for trim -At Cost 15.00 30.00T
5 | Paint brushes- At Cost 1.99 9.95T
2 | Caulk-Almond -At Cosl 3.99 7.98T
36 | Mill time for making Qak 25.00 900,00
& | Painting and Caulking Trim 25.00 150.00
20,5 | Installing of Trim 25.00 512.50
Tex ID Number 0.00% 0.00
Total $2,233.67

EXHIBIT 1




Participant Loan Policy

CIAPPEWA COUNTY, M1457 PLAN
PARTICIPANT LOAN POLICY

M1 457 Plan permits loans 1o be made 1o Pasticipants, [heir beneficinties, and altemate payees pursuanl Lo a writien

Chippewa Counly,
his Ioan policy Include Participants who are active employees.

laan policy, Al references to Participants in |

The Plan Administrator is suthorized to administer the Participant loan policy. A Participant must apply (o the Plan Administeator for

a loan in the manner set forth by the Plan Administrator.

1. LOAN APPLICATION/BORROWER QUALIFICATION. Any Participant may apply for a loan from the Plan, A Parlicipant
must apply for each Joan with an application which specifies the amount of the Toan desired, the requesied duration for the loan and
the source of secority for the loan,

All lozn applicntions will be considered by the Plan Adminisirator within a rensonable Lime after the Participant applies for the lonn,
any loan to a Parilcipant [n an amount which exceeds 50% of

2. LOAN LIMITATIONS. The Man Administcator will not approve
ar amount of loans outslanding to any Participant may not

his or her nonforfeitable account balance. The maximum aggregate dollar:
exceed $50,000, reduced by the excess of the Participanl's highest outslanding Participant loan balance during the 12-month period

ending on the date of the loan over the Participant’s current ouistanding Participant loan balance on the date of the loan, With regard to
any Ioan made pursuant ta this loan palicy, the following rule(s) and Yimitation(s) will apply, in addition to such other requirements sed

forth in the Plan:

o Noloan In an amount less than $1,000 will he pranted to any Panticipant.
e ATenicipant can have One loan(s) currently outstanding fcom the Plan.

e Loan refinancing is not permitted.

o Loans witl be permitled for any reasonable purpose.

3. EVIDENCE AND TERMS OF LOAN. The Plan Administrator will document every loan in the form of a promissory nate signed
by the Participant for the face smount of the loan, together with a commercially reasonahle mte of interest.

Any Joan granied or renewed under this policy will bear an foterest rale equal to 2% above the prime rate.

The loan mus! provide at least quarterly payments under a level amortization schedule. If the Participant is currently employed by the
Emplayer, the Plan Administrator will require the Pasticipant receiving a loan from the Plan to enter into either 2 payrotl deduction or

an ACH agreement to repay the loan. .

The Plan Administrator will fix the (erm for repayment of any loan, however, {n no instance may the term of repayment be greater
than five years, unless the loan qualifies as o home loon. A “home loan” is 4 Loan used to acquire s dwelling unit which, within a

reasonable time, the Participant will use as a principal residence. The term for a home loan will be 15 yeors.

All loans will be considered o directed investment from the accouni(s) of the Participant maintained under the Plen, As such, all
ill be credited only to the account(s} of such Participant.

payments of principal and [nterest made by the Panicipant wi

A loan, If nat otherwise due and payable, is due and payable on the date of the Parlicipant's termination of employment with the

Employer uniess the Participant is a "party In interest” as described abave,

Aloan, if aot otherwise due and payable, is due and payable on termination of the Plan, notwithstanding any contrary provision in the
promissory note. Nothing in this loan paliey restricts the Employer’s right to terminate the Plan at any time.

“home Yoan™) not repaid five years afier the date of the loan
at the time the loan is in default. [f a Pariclpant extends a
{he balance of (he loan at the time of the extenslon isa

Participants should note the law treats the amount of any loan (other than A
as a taxable distribution on the last day of the five year period or, if sooner,
non-home toan having a five year or less repayment term beyond five years,
taxable distribution to the Participant.

4. SECURITY FOR LOAN. The Plan will require shat adequate securily be provided by the Participant before 8 loan is geanted. For
this purpose, the Plan wili consider a Participant’s interest under the Plan (account balance) to be adequale security. However, inno
event will more than 50% of & Participant’s vested interest in the Plan (determined immediately after origination of the loan) be used
as security for the loan. Generally, it will be the policy of the Plan not to make loans which require securily other than the Participant's
vested interest in the Plan. However, if additional securily is necessary to adequately secure the loan, then the Plan Administrator will

require that such securily be provided before the loan will be graated.

EXHIBIT 2
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5. FORM OF PLEDGE. The pledge and assignment of a Participanl's account hatances will be in the form prescribed by the Plan
Adminis(raier,

& LEAVE OF ABSENCE/SUSPENSION OF PAYMENT. The Plan Administrator will suspend loan repayments for a period not
exceeding one year which ocours during an approved leave of absence, either without pay from (he Employer or al a rate of pay (afler

applicoble employment tax withholdings) that is less than the amount of the insigtiment payments required under the terms of the loan.
The Plan Administrator will provide the Participant with a written explanation of the effect of the leave of sbsence npon his or her

Plan loan,

7. PAYMENTS AFTER LEAVE OF ABSENCE. When payments resume following a payment suspension in connection with o
leave of absence suthorized above, the Participant will setect one of the following metheds to repay the loan, plus accumulaled
interest:

o ‘The Parilcipant will increase the amount of the required instaliments (o an amount sufficient to amortize the remaining
balance of the loan, plus acenued interest, over the remafning term of the loan.

o The Participant will pay a baltoon payment of the remaining unpaid principal and interest, at the conclusion of the term of
the [oan as determined in he promissary note.

e The Participant may extend the maturity of the loan and re-amortize the payments over the remaining term of the loan. Inne
event will the smount of the ndjusted Installment payment be less than (e amount of the installment payment provided under the
promissory nole. In the case of a non-militacy feave of shsence, the revised (erm of the loan will nol exceed the maximum term
permitied under item 3 above. In the case of a military leave of absence, the revised term of the Joan will not exceed the
maximim term permitled nader ilem 3 above, augmented by the time the Paricipant was actually in Unilted States military

serviee,
8. DEEFAILT. The Plan Adminisirator will ireal o loan as in defawlt if:

= any scheduled payment is missed (no grace perod)

» oy scheduled payment remains unpaid beyond the last day of the calendar quarter following the calendar quarter in which
the Participani missed the scheduled payment

Upon default, the Participant will have the opporiunity (o repay the Joan, resnme aurent sfaius of the loan by paying any missed
payment plus inlerest or, if disiribulion is available under the Plan, request disteibution of the note, If the loan remoins In defanit, the
Plan Administeatar will offset the Parlicipant's vested account balances hy the outsteanding balance of the loan to the extent permitted
by law. The Plan Administeator will treat the rote as repaid 16 the exlent of any permissible offset. Pending final disposillon of the

nole, the Parilcipant remains obligated for 2ny unpaid principal and accrued interest.
9. FEES. If you apply for a loan, you will be charged for Plan expenses assoclated with the loan. The application fee (including
processing and document preparatlon) is $50.00. The andual maintenance fee is $50.00. All fees are subject (o change,

Adapted this day of 20 . ‘This toan poliey may be smended from time to time,

Signature of Plan Adminisirator |
Chippewa County, M1 457 Plan ' L
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ADOPTION AGREEMENT FOR
ELIGIDLE GOVERNMENTAL 457 PLAN

The undersigned Employer, by execuling this Adoplion Agreement, establishes an Eligible 457 Plan (“Plan"}. The Emplayer., sibject
to the Employer's Adoplion Agreement elections, adopts fully the Plan provisions. This Adoplion Agreament, 1he hasic plan document and
any allached Appendices, amendments, or agreemenits permitled or referenced therein, constitule (he Employer's entire plan document, Al
“Election” references within this Adoption Agreement or the basic Plan document are Adoption Agreement Elections, All "Article” or
"Section" references are basic plan document references. Nwmbers in parentheses which follow election munbers are basic plan document
references, Where an Adoption Agreement election calls for the Emplayer to supply text, the Employer may lengthen any space or line, or
create additional tiers. When Employer-supplied text nses terms substantially simiar 1o exisling printed options, all clarifications and
cavenls applicable to the printed aptions apply lo the Employer-supplied text unless the conlext requires olherwise. The Employer makes
the following elections granted under the corresponding provisions of the basic plan document.

i

1. EMPLOYER (1.11).

Name: Chippewa Counly
Address:  _319 Courl Street
. Street
Sanlt Ste. Marie Michigan 49783
City State ' Zip

Telephone: _906-635-6330
Taxpayer Identification Number (TIN): _18-6004475

2. PLANNAME.
Name: Chippewa County, MI 457 Plan

3. PLAN YEAR (1.25). Plan Year means the 12 consecutive monlh period (except for a short Plan Yehr) ending every (Choose one of
a. or b. and choose c. i applicable): [Note: Complete any applicable blanks under Election c. with a specific date, e.g., "June 30" OR "the
last day of Febriary” OR “the first Tuesdey in January," In the case of a Short Plan Year or a Short Lintitation Year, include the year, e. 2.

“May 1, 2013."]
a. [X] December 31,

b. [ ] DIlan Year: ending:

c. [ ] ShortPlan YVem commeneing: and ending:

4. EFFECTIVE DATE (1.08). The Employer's adaption of the Plan is a {Choose ane of a. or b. Complete c. if nev plan OR complete c.
and d. if an amendment and resiatement, Chopse e, if applicable);

a. [ 1 NewDPlan,

b.  [X] DRestated Plan, The Plan is a'substitution and amendment of an existing 457 plan.

Initial Effective Datc of Plan

¢. [X] _Mayl1, 2005 (enfer month day, year; hereinafier called the "Effective Date" unless 4d is entered below)
Restatement Lffective Daje {If this is an amendwment and restatement, enter effective date of the restatement, }

d. X1 January 1, 2016 fenter monitl; day, year)

Specinl Effective Dates: {opfional)
e. [ 1 Deseribe:

5 CONTRIBUTION TYPES, (If this is a frozen Plan (! e., all contribuiions have ceased), choose a. only);

Frozen Plan
a. [ 7 Contrihnlions cease. All Contribntions have ceased or will cease {Plan is frozen).

1. Effective dale of freeze: | [Note: Effective date is optional unless this is the amendment or
restatement (o freeze the Plan.]

EXHIBIT 3
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q, [ 1 Overlime. The Plan excludes overlime.

5. [ 1 Specily:

Compensation taken into account. For the Plan Year in which an Employee first becornes a Participanl, the Plan Adminisirator will
determine the allocation of malching and nonelective conlritmtions by taking inlo account {Choose one off org)

f. f 1 Tlan Year, The Employee's Compensation for the entire Plan Year,
g X] Compensalion while a Participant. The Employee's Compensaiion only for the portion of the Plan Year in which the
Employee actually s a Participant,

9. POST-SEVERANCE COMPENSATION (1.05(I"). Campensation inchitdes Lhe lollowing {ypes of Post-Severance Compensation
paid within any applicable time pertod as may be required (Choose one of a. or b.):

2. [ 1 None. The Plan does not take into account Post-Severance Compensalion as lo any Conlribution Type except as required uncler
the basic plan document.

b.  [X] Adjnstments. The following Compensation adjnstmenls apply (Choose one or more):
1. [X] Regular Pay. Post-Severance Compensation will include Regular Pay and it will apply to atl Contribution Types,

2. [ 1 Leave-Cashouts. Post-Severance Compensation will include Regular Pay and Leave Cashouls and it will apply to all
Contribution Types. -

3. [ 1 Nenqualified Deferred Compensalion. Post-Severance Compensation will include Deferred Compensation and it will
apply to alt Contribution Types. ‘

4 [ 1 Salary Continuation for Disablerd Participanis, Post-Severance Compenzation will include Salary Continnation for
Disabled Participants and it will apply 1o all Contribution Types.

5. [ ] Dilferential Wage Payments, Post-Severance Compensalion will include Differential Wage Payments (military
contination payments) and it will apply to all Contribuiion Types. .

6. [ ] Describe alternalive Post-Severance Compensation definition, limit ry Contribuiion Type, or limit by
Participant group: . i

10. NORMAL RETIREMENT AGE {1.20). A Participant altains Mormal Relirement Age under the Plan (Choose one of . or b. :

a. [ 1 Plan designation. [Plan Seciion 3.05(B)] When the Participant attains ape ‘ - [Note: The age may not exceed age
70 1/2. The age may not be less than age 65, or, if earlier, the age at which a Participant may vefire and receive benefits under

the Employer's pension plan, if any.]

b. [X] Participant designation. [Plan Section 3.05(B) and (B)(1Y] When the Participanl attains the age the Parlicipant designates,
which may not be earlier than age _65 and may not be later than age 70, [Note: The age may not exceed age 70 172)

Special Provisions for Police or Fire Department Employees (Choose ¢. and/or d. as applicable);
c. [ 1 DPolice rlepﬂrtment_emp]nyees. [Flan Section 3.05(B)3)] (Choose 1. or 2.):

I. [ ] Plan designation. [Plan Section 3.05(B)] When Ihe Participant atlains age - [Mote: The age may not exceed nge
70 172 and may not be less than age 40.) '
2. [ ] Participant designation. [Flan Section 3.05(B) and (B)(1)] When the Participant attains the age (lie Participant
designates, which may not be earlier than age {no earlier than age 40) and may nol be later than apge _
[Note: The age may not exceed age 70 1/2.)

d. [ ) Tirédepartment employees. [Plan Section 3,05¢(BY3)] (Choose 1. or 2.)

1, [ 1 Plan designation. [Plan Section 3.05(B)] When the Participant aitains age - [Note: The age may not exceed age

70 1/2 and may not be less than age 40.]

2 [ 1 Participant designation, [Plan Section 3.05(B) and (B)(1)] When the Participant aitains ihe age the Participant
designates, which may not be earlier than age {no carlier than age 40) and may nal be later than age

[Note: The age may not exceed age 70 1/2.]

u—

I ELIGIBILITY CONDITIONS (2.01). (Choose one of a. or b.);
a.  [X] Noeligibility conditions. The Employee is eligible to parlicipate in the Plan as of histher first day of employment with the
employer. .

b, [ ] ZDligibility eondiiions. To become a Participant in the Plan, an Eligible Employee must salisfy the following eligibilily
conditions (Chaose one or more of 1,2 or3.): )

1. [ 1 Age. Attainment of age

._.24._
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2 [ 1 Service. Service requirement {Choose one ofa. orb.):
a. [ 1 Yearof Service. One year of Continuons Service.

b. [ 1 Monihs of Service. month(s) of Continuous Service.

3 [ 1 Specily:

12, PLAN ENTRY DATE {1.24), "Plan Entry Daie" means the Effective Dale and (Choose one of a. through d. ):

a.  [X] Moenihly. The first day of the month coinciding with or next following the Emplayee's satisfaclion of the Plan's elipibility

conditions,

b { ] Amnual The first day of he Plan Year coinciding with or next following the Employee's salisfaction of the Plan's eligibility
conditions,

c. [ 1 Dateoflbhire. The Emplayee's employment commencement date with the Employer.

d. [ Y Specily:

13, SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduetion Contributions under Eleciion 5b, are subject to
the following Jimitation(s} in addition {0 those imposed by the Code {Choose one ofa. orb)

a.  [X] Nolimilations.
b. [ ] Limitations. (Choose one or more of 1, 2. or 3.);

1. [ 1 Maximum deferral amount. A Participant's Salary Reduclions may nol exceed: {(specify
dollar amount oy rercentage of Compensation).

[ 1 Mininmm deferral amonnt, A Participant's Salary Reduclions may nol be less (han: . (specify
dollar amount or percentage of Compensation).

[t

3. [ ] Specily:
[Note: Any limitation the Employer elects in b. 1. through b.3. will apply ow a payroll basis unless the Employer otherwise specifies in b.3]

Special NRA Cateli-Up Contributions (3.05). The Plan {Choose one of c.ord):
¢ [X] Permits. Parlicipants may male NRA catch-up contributions.
AND, Special NRA Catch-Up Contributions { Choose one of l.or2.):
LX) will be taken into account in applying any matching contribution under the Plan.
2. ['1 will not be taken inio account in applying any matching contribution under the Pian:

d. [ 1 Does not permit. Pariicipants may not make NRA catch-np contributions.

Age 50 Catch-Up Contribvitions (3.06). The Plan (Choose one ofe orf):
e [X] Permits. Participants may make age 50 catch-up contributions,

f. [ 1 Does not permif, Participanis may not make age 50 cateh-up contributions.

14, SICK. VACATION AND BACK PAY (3.02(A)). The Plan (Choose one of o, or b.):

a. [} Permils. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or
from back pay. : :

b. [X] Does Not Permit. Participants may not make Salary Reduction Contributions from accurnnlated sick pay, from acenmnlated
vacation pay or from back pay.-

15.  AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for anlamatic enrollment {Choose one of the following) [Note: if
Eligible Antomatic Contribution Arrangement (EACA), select 15¢ and complete AMENDMENT FOR ELIGIBLE AUTOMATIC

CONTRIBUTION ARRANGEMENT (EACA):

a. fX] Does not apply, Does not apply the Plan's antomatic enrollment provisions,

b. [ ] Applies. Applies the Plan's automatic enroliment provisions. The Employer as a Pre-Tax Elective Deferral will withhold
% from each Participanl's Compensation unless the Panticipant elects a different percentage {including zero) nnder
hisfher.Salary Reduction Agreement. The automatic election will apply to (Choose one of J. through 3.):

are not making Pre-Tax Elective

L. [} AN Participants. All Participants who as of
Deferrals af least equal 1o the antomatic amount.

2. [ ] New Pariicipants, Each Employee whose Plan Entry Date is on or following:

_25_.
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3. [ 1 Describe Application of Automafic Delerrals:

c. [ 1 YTACA. The Plan will provide an Eligible Automatic Conlribmtion Arrangement (EACA). Complete amendment,

16, MATCHING CONTRIBUTIONS {3.03}. The Bmployer Malching Contribuiions is {Choose one or more of a. throngh d.):

a. [ ] Fixed formmla. An amount equal lo of each Participant's Salary Reduction Conlributions.

b. [ 1 Discrelionary formula. An amount (or additional amount) equal (o a malching percentage the Employer from (ime lo time
may deem advisabte of each Participant's Salary Reduction Contributions.

¢c. [ 1 Tiered formmla, The Employer will make matching contribufions equal to a uniform percentage of each tier of each
Participant's Salary Reduetion Contribmtions, determined as follows: ‘

NOTE: Till in only percentages or dollar amonnts, but not both. 1f percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of (he
Participant's Compensation (add additional liers if necessary):

Tiers of Cantribulions Matching Percentage
(indicate § or %)

First _ %
Nex_l . ' T
Next %
Next v

d. [ 1 Specify:

Time Period for Mnlching Contributions. The Employer will determine its Matching Contribution based on Salary Reduclion
Conlributions made during each (Choose one of e, hrough h.);

e. [ 1 Plan Year.

f. [ 1 Plan Year quarter.
g [ 1 Payroll period.

h. [ ] Specily:

Salary Reduction Conlrilutions Taken into Accout. Tn determining a Participant’s Salary Reduction Conlributions taken into account
for the above-specified time perfod under (he Matching Contribution formula, the foNowing limitations apply (Choose one of i, through 1);

i, [ 1 Al Salary Reduction Contribufians, The Plan Administraior will take into account all Salary Recuetion Contributians.

J. [ 1 Specific limitaiion. The Plan Administrator will disregard Salary Reduction Contributions exceeding % of the
Parlicipant's Compensation.

k. [ 1 Discretionary. The Plén Administrator will take into account the Salary Reduction Contributions as a percentape of the
Participant’s Compensation as the Employer deiermines. '

L[] Specily: '

Allocaiion Condilions. To receive an altocation of Malching Contributians, a Participant must satisfy the following allocation condition(s)
(Choose one of m. orn.): : '

m. [ ] Noallocation conditions,
n. [ 1 Conditions. The following allocation eanditions apply lo Malching Contributions (Choose one or more of 1. through 4.):

I. [ 1 Servicecendition. The Participant must complete (he following mumber of months of Continuous Service doring the
Plan Year:
2. [ ) Employment condifion. The Participant mnst be employed by the Employer on the last day of the Plan Year.

3. [ ] Limited Severance Tixeeption. Any condilion specified in 1. or 2. does not apply if the Participant incoirs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Agein the

correni Plan Year or in a prior Plan Year.

4. [ 1 Specify:

_.26..
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17.  NONELECTIVE CONTRIBUTIONS (1.19), The Nonelective Conlributions under Bleclion 5c. are made as follows: {Choose one):

a. [ ] Discrelionary - Pro-Rata, An amounl the Employer in its sole discrelion may delermine,
b, { 1 Tixed-Pro Rain, %o of Compensalion.

C. [ ] Other, A Nonelective Conlribution may be made as follows:

Allocation Conditions. (3.08). To receive an allocation of Nonelective Contribuiions, a Participant must satisfy the following allocation
condition(s) {Choose one of d. ore.):

d. [ 1 Noallocation condilions.

e. [ ] Condilinns, The following allocation conditions apply lo Nonelective Contribmtions { Choose one or more of 1. thronugh 4.):

1. [ ] Service eondition, The P'utwlpwnt must comiplete the following number of months of Conlintous Service during lhe
Plan Year: __
2. [ 1 Employmeni condiiion. The Participant must he employed by the Employer on the last day of the Plan Year.

3. { ) Limited Severancc Exception. Any condition specified in 1. or 2. does not apply if the Parlicipanl incurs n Severance
from Employment curing the Plan Year on account of death, disabilily or altainment of Normal Retirement Age in the

current Plan Year or in a prior Plan Year.

4, [ 1 Specily:

.18, TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from
Employmenl his/her Yested Account as follows:

Timing. The Plan, in the absence of a permissible Participant election to commence paymenl later, will pay the Participant's Account
{Choose one of a. through e.):

a. [ 1 Specificd Date, - days after lhe Parlicipant’s Severance from Employment.

b. [X] Immediate. As soon as adminisiratively practicable following the Participant's Severance from Emplayment.

c. [ 1 Designated Plan Year. As soon as administratively practicable in (he Plan Year beginning after 1]1_e

Participant's Severance from Employment.
d. [ 1 NormalRelivement Age. As soon as '1dmm|slml|vely praclicable afier the close of the Plan Year in which the Participan(
aftains Normal Retirement Age.

e. [ 1 Specify:

Method. The Plan, in he absence of a permissible Participant election, will distribnie the Parllmpnnts Acconnt under one of the following
method(s) of distribulion {Choose one or more of f. through J. as applicable).

f. {X) Lump sum. A single payment.

£ [ 1 Insiallments. Multiple payments made as follows:

h.  [X] Imstallmenis for required minimum disivibutions only. Annual payments, as necessary under Plan Secticn 4.03.

i. [ 1 Anmity distribuiion option(s):

J- [ 1 Specify:

Participant Election. [Plan Sectlions 4.02(A) and (B)} The Plan (Choose one of k., I. or m. ):

k. [X] DPermits. Permits a Parlicipant, with Plan Administrator approval of the election, to elect Lo posipone distribution beyond Lhe
time the Employer has elected in a. through e. and also to efect the method of distribution {including a method not described in

f. through j. above),
1. [ 1 Doesnat permit. Does nol permit a Participant to elect the liming and method of Account distrnibulion.

m. [ ] Specify:
Mandatory Distrilmiions, Notwilhstanding any olher distribulion election, following Severance from Employment (Choose n. or 0.):

n. [ ] NoMandatery Disiributions. The Plan will not make a Mandalory Distribution.

a. [X] Mandatory Distribittion. If the Participant's Vested Acconnt is not in excess of 5,000 (unless a different amounl-selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment.

1. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess af $_1000 _ as of the dale of distribution, the
Plan will make a Mandatory Distribution following Severance from Employment.

_.2')'._.
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Exclusion of rollovers in deferraination of §5,000 threshold. In delermining the £5,000 threshold (or other dollar threshold above),
rollover conlributions will be:

p.  [X] included.
q. [ ] excluded,

19. BENEFICIARY DISTRIRUTION ELECTIONS. Distribntions following a Participant’s dealh will be made as follows {Choose one
of a. throngh d.}:

2. {X] Immediate. As soon as practical following the Participanl's death.

b, [ 1 Wext Calendar Year. Al snch lime as the Beneficiary may elect, bl in any event on or-before the last day of Lhe calendar year
which next follows the ealendar year of the Participant's death.

c. [ 1 AsDeneficiary elects. At such time as the Beneliciary may elect, consislenl with Section 4.03,

d. [ 1 Describe:

[INote: The Enployer wnder Election 19d, may describe an alternative distribiition timing or afford the Beneficiary ani election which is
narrower than thai paimitted wnder Election 19¢., or include special provisions related to ceriain beneficiaries, {e.g., a sirviving spouse).
However, any election under Election 19d. must require distribution to conmmence no laer than the Section 4.03 required date.)

20. DISTRIBUTIONS PRIOR TQ SEVERANCE FROM BEMPLOYMENT (4.05). A Paclicipant prior to Severance from Employment
may elect ta receive a distribution of his/her Vested Account under the following distribution options (Choose one of a. or b.):

a. [ 1 None. AParticipant may not reeeive a distribntion pnor to Severance from Employment.
L. [X] Distributions. Prior lo Severance from Employment are permitted as follows (Choose one or move of 1. through 4.):

. [X] Unforesceable emergeney. A Parlicipant may elect a distribntion from his/her Account in accordance with Plan Section
4.05(A).

2. [X] De minimis exception. [Plan Section 4.05(B)] If the Participant: (i) has an Account that does nol exceed $5,000; (ii) has
nol made or received an allocation of any Deferral Conlributions under the Plan during the two-year period ending on the
date of dislribution; and (jii) has nol received a prior Plan distribntion under Ihis de minimis exception, then {Choose one

ofa, b.orc)
a. [ 1 Participant election. The Pﬂrlicipaﬁl may elect fo receive all ar any portion of his/her Account.

b,  [X] Mandatory disiribulion, The Plan Administrator will distribule the Parlicipant's entire Account.

¢. [ 1 Wybrid, The Plan Administrator will distribute a Participanl's Account {hat does not exceed § and
the Parlicipant may elect 1o receive all ot any portion of hisfher Account that exceeds § but that does
not exceed $5,000.

3. [X1 Age701/2, A Participant who attains age 70 1/2 prmr to Severance from Employment may elect distribution of any or all
- of his/her Account,

4. [ ] Specily:

[Note: An Employer need not permit any in-service distributions. Any election must comply with the distribution restrictions of Code
Section 457(d).]

21.  QDRO (4.06). The QDRO provisions { Choose one of o, b. ore. )
a.  [X) Apply. .

b. [ 1 Do nolapply.-

c. { } Specily:

22.  ALLOCATION OF EARNINGS (5.07(B)). The Plan allocaies Eanings nsing (he following method (Choose one or more of a.
through f.): .

a. [X] Daily, See Section S.07(B)(4)(a).

b. [ } DBalance forward. See Seclion 5.07{B)(4)(b).

c. [ 1 Dalance forward with adjustment. See Section 5.07¢I){4)(c). Allocate pursuant to the balance forward method, except treat
as part of the relevant Account at the beginning of the Valuation Period % of the contributions made doring the

following Valuation Period: _
d. [ ] Weighted average. See Seelion 5.07(BY(E)c). IF not a monthly wéighling period, the weighting period is

®

{ 1 Direcied Aéconnt melhod. See Section 5.07(B}4)(e).

;28-
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f. [ 1 Deseribe Earnings allocation meihodl::

[Note: The Employer inder Election 22f may describe Earnings allocation methods fromn the elections available under Election 22 andfor
a combination thereof as to any: (i} Participant group (e.g., Daily applies 1o Division A Employees OR 10 Employees hired afier "x" date.
Balance forward applies to Division B Employees OR to Employees hived onfbefore "x" date.); (ii) Contribution Type (e.g., Daily applies
as to Discretionary Nonelective Contribution Accounts. Participani-Directed Account applies to Fixed Nonelective Contribution
Accounts), (it} investment type, investment vendor ov Account type (e.g., Balance forward applies to investments placed with vendor A and
Participant-Divected Account applies to invesiments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance

Jorward applies to pooled Accounts) )

23.  HEART ACT PROVISIONS (1.31(C)(3)/3.13). The Employer elects to (Choose one of a. or b. and ¢. or d.):

Continued Benefilt Accrnals,

a.  [X] Notapply ihe benelit acerual provisions of Seefion 3,13.

b. [ ] Apply the henefit acerual provisions of Seelion 3.13.

Distributions for deemed severance of employment (1.31{C)(3))

e. [ 1 The Plandoes NOT permit distributions for deemed severance of employment

d.  [X] The Plan permits distribntions for deemed severance ol'empl.oymenl

24, VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participsnt's Deferral Contribmlions are [Nofe: If a Participant incurs

a Severance from Employment before the specified events or conditions, the Plan will forfeit the Participant's non-vested Account. Caution;
if a Deferval is subject to vesting schedule or other substantial visk of forfeiture, it does not count as a deferval for purposes of the amal

deferral limit uneil the year it is fully vesied ] {Choo:e all that apply of a. through d.):

a. [X] 1006% Vested/No Risk of Forfeilure. Tmmediately Vested without regard o addilional Service and no Suhshnhal Risk of
Forfeiture. The following conlributions are 100% Vested:

1. [X1 Al Contributions. (skip to 25.)

2. [ 1 Only the following contrihndions. (select all that apply):
a. [ ] Salary Reduetion Coniribufions.
b, [ ] Nonelective Contributions.
c. [ ] Matching Contribulions.

b. [ ] Torieiture nnder Vesiing Schedule. Vested aceording to the following:

Coniribulions affected. The following contribulions are subject to the vesiing schedvle (Choose one or more of 1., 2, or 3.):

1. [ 1 Salary Rednclion Contribuiions.
2. [ 1 Nonelective Contribmtions.
A [ ] I\'Iatching Contrilmtions.
4, [ ] Vesling Schedule.
Years of Service Vested Percenlage
%
- %
%
— ™
%

|

For vesfing purposes, a "'Year of Service" means:

5.

[Note: It is extrerely rare fo apply a vesting schedule to Salary Reduction Contributions.)

¢. [ 1 Substanlial Risk of Forfeiture. Yested only when no longer subject to the following Substantial Risk of Forfeiture as follows:
Contributions affected. The following contributions are subject to the substantial risk of forfeiture under ¢, {Choose one or more of
1., 2. 0r3)
1. [ 1 Salary Reduetion Contributions.

2, [ 1 MNonelective Confribntions.
— 2 g —_
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1 [ 1 Maliching Contributions.
Rislc Provisions: Vested only when no longer subject to the following Substantial RlSI\. of Forleilure as follows (Choase one of 4. or
3k

4. [ 1 The Participant must remain employed by the Employer until

, unless eartier Severance from
Employment occwrs on account of death or disabilily, as the Plan Administrator shall establish.

5. [ 1 Specily:

Additional Provisions (Choose d. if applicable)
d. [ 1 Speeify:

FORTEITURE ALLOCATION. {Plan Seclions 5.11{A) and 5.14] Tae Plan Administrator will allocate any Plan f'orfenmres {Choose one
of the following):

e. [ 1 Additienal Contributions. As the following contributicn type (Choose one of 1. or 2.):

1. [ 1 Monelective, As an addilional Nonelective Contribution.
2. [ 1 Malching. As an additional Matchin-g Caonfribution,

f. [ 1 Reduce Fixed Contribufions. To reduce the followinp fixed contribution (Choose one of 1. or 2.);
1. [ 1 Nonelective, To reduce the Bmployer's fixed Nonelective Contribtrlion.

2. [ ] Mnaiching. To reduce the Employer's fixed Malching Contribntion.

e. [ 1 Specify:

25. TRUST PROVISIONS. The following provisions apply to Article VT of the Plan (Choose as applicable; leave biank if nol
applicable);

a. [ 1 Modilications, The Employer modifies the Article VIII Trust provisions as follows:
remaining Article VI provisions apply.

. The

b. [ 1 Substilntion. The Employer replaces the Trust with the Trusl Agreement attached to (he Plan.

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold all or part of the Deferred Compensalion in one
or more custadial accounts or annuity coniracts which satisfy the requirements of Code §457(g) (Choose a. or b., ¢. if applicable):

a.  [X] Custodial acconnt(s),
b. [ 1 Anmity contraci(s).

C. [ 1 Specify:
[Note: The Employer under c. may wish to idensify the custodial accounts or anmnity contracis or 1o designate a portion of the Deferred
Conpensation to be held in such vehicles versis held in the Trust]

27, VALUATION. In addition to the last day of the Plan Year, the Trustee (or Plan Administrator as apﬁ]icnhle) must value the Trust
Fund (or Accounts) on the following Valuation Dale(s) (Choose ore of a. o7 b.):

a, [ 1 Noadditional ¥aluation Dates,

b. [X] Additionnl Valuation Dates, {Choose one or more of 1., 2. or 3.):

1. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assels for which there is an established market
are valued and Lhe Trastee is conducting business. :

2, [ ] Lastday ol aspecilied peviod. The last day of each : of the Plan Year,

00 ]- Specified Valoation Dates;

[Note: The Employer under Election 260.3. may describe Valuation Dates from the elections available under Election 26b. and/or a
combination thereof as to any: (i} Participant group (e.g., No additionat Valuation Daites apply to Division A Employees OR to Employees
hired after "x* date. Datly Valnation Dates apply to Division B Employees OR to Employees hived on/before "x" date.}; (if) Contribution
Type (e.g., ‘No additional Valuation Dafes apply as to Discretionary Noitelective Contribution Accounts. The last day of each Plan Year
quarter applies to Fixed Nonelective Contribution Acconnts); (iii} investment type, investment vendor or Account type (e.g., No additional
Valuation Dates apply to invesiments placed with vendor A and Daily Valuation Dates apply to investinents placed with vendor B OR Daily
Valuation Dates apply to Participant-Directed Accounts and no additional Valwation Dates apply to pooled Accowunts).]
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28, TRUSTEE (Sefect all that apply; leave blank if not applicable. ).
a. [ ] Tndividual Truslee(s) who serve as Trstee(s) oi'e_r assets not subject ta contro] by a corparate Truslee. {Add additional Trustees
A% necessary.) ‘ . o C ' o

" Na me(s) Title(s)

Address and Telephone number (Chaose one of 1. or 2.);
i. [ 1 Use Employer address and telephane number,
2. [ ] Useaddress and telephone number betow:

Address:

Street
City State ' Zip
~ Telephone:
b, [X]) Corpornt;a Trustee
Name: UNMB Bank, n.a. c/o Securily Benefit
Address:  _30 Dan Road Snite 55976
Streel
Canton Massachusetts 02021-2809
City , Stale Zip

Telephone: _{500) 747-3942

AND, the Corpoate Trustee shall serve as:
¢ [X] aDirected (nondiserelionary) Truslee over all Plan assels except for the following:

d. [ ] aDiscretionary Trustee over all Plan asseis except for the following:

20. PLANLOANS (5.02(A)). The Plan permits or does nol permit Participant Loans {Choose one of a. or b.):

a [1 Doeénotpermit.

b.  [X] DPermiited pm.'suan[ to ihe Loan Policy.

30. ROLLOVER CONTRIBUTTONS (3.09). The Plén permits Rollover Contributions squ_ccl 10 approval by the Plan Administrator and
as further described bejow; ' '

Who may roll over {Choose one ofa. orb.}:

a. [ 1 Tarticipanis only.

b, [X] Eligible Employees or Participants.

Sources/Types. The Plan will aceept a Rollover Contribution (Choose one of c.ord}:
c.  [X] AL From any Eligible Relirement Plan and as to all Contribution Types eligible to be rolled into this Plan.
d. [ 1 Limited. Only from he following types of Eligible Relirement Plans and/or as lo the following Contribulion Types:

_31_

© 2013 ' 10 Security Financial Resources, Inc.




Eligible 457 Plan

Distribwion of Rollover Condributions (Cheose one of e, f or g.):

2.

® 2013

fX]

(1]

[]

Distribution withont restrictions, May elecl dlslubuuon of hisfher Rollovel Conlnhulmns Acconnl in accordance with Phn
Section 4.05(C) al any time.. o -

No distribution. May not elect {o receive distribution of his/her Rollover Contributions Account until Ihc Plan has a
distributable event under Plan Section 4.0},

Specify:

-32-.

11 : Security Financial Resources, Inc.




Eligible 457 Plan

This Plan is executed on the date(s) specifi Fed below:

Use of Aclopimn Agreement. Failure to complele pmperly the elections in his Adoption Agreement mﬂy result in cllsquahﬁcnuon of the
Employer's Plan. The Employer only may nse this Adoption Agreement anly in conjunction with the corresponding basic plan document.

EMPLOYER: Chippewa County

By
DATE SIGNED
UMB B:% 7 c/oSecunly Bencﬂ// P _{ép
ST I | JA O~/

TRUSTEE ‘ . DATE SIGNED
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